
AGENDA

AMOONGUNA LOCAL AUTHORITY MEETING

WEDNESDAY 2 NOVEMBER 2022

The Amoonguna Local Authority Meeting of the MacDonnell Regional Council will be held 
at the Amoonguna Council Office on Wednesday, 2 November 2022 at 10:30am.
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3. ATTENDANCE / APOLOGIES / RESIGNATIONS / TERMINATIONS / 
NOMINATIONS

3.1 ATTENDANCE AND APOLOGIES

That members noted the attendance and accepted the apologies to the meeting.

3.2 ABSENTEES AND LEAVE OF ABSENCES

That members accepted the absentees to the meeting.

3.3 RESIGNATIONS

NIL

 3.4 TERMINATIONS

NIL
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NOMINATIONS

ITEM NUMBER 3.5.1

TITLE Amoonguna Local Authority Membership

REFERENCE - 323530

AUTHOR June Crabb, Governance Administration Officer

LINKS TO STRATEGIC PLAN
Goal 01: Developing Communities

Goal 03: Empowered Communities

Goal 04: A Supportive Organisation

EXECUTIVE SUMMARY:
Appointments to Local Authorities have been affected by changes introduced in the Local
Government Act 2019 (the Act) implemented on 2 July 2021 and this paper reflects those
changes.    

It is noted that at the 31 August 2022 meeting, the Authority resolved that the membership of
Rhekita Stuart be revoked for being absent without notice from two consecutive Local
Authority meetings. Council endorsed the resolution at the 28 October 2022 Council
meeting.

It is recommended that the Authority consider appointing a Chairperson.

RECOMMENDATION
That the Amoonguna Local Authority:

a) notes that one vacancy is available on the Authority;
b) calls for community nominations to open to fill the vacancy;
c) considers appointing a Chairperson to the Amoonguna Local Authority

BACKGROUND
The charts below shows the current membership of the Amoonguna Local Authority (the
Authority) after the vacancies are filled. 

Amoonguna LA members

 

7 Appointed Members 4 Elected Members

Caroline Peters Cr Annie Young

Henry Oliver Cr Lynette Ellis

Lawrence Webb Cr Lisa Sharman

Samantha Stuart Cr Patrick Allen

Marilyn Dixon

Travis Williams

VACANT

The Local Authorities are made up of local members. They have four (4) Local Authority
meetings per year and discuss things like council service delivery, project funding, project
ideas and progress, finances etc. 

Functions of the Local Authority (Local Government Act 2019 section 78):
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(a)  To involve local communities more closely in issues related to local government;
and 

(b)  To ensure that local communities are given an opportunity to express their
opinions on questions affecting local government; and 

(c)  To allow local communities a voice in the formulation of policies for the locality as
well as policies for the area and the region; and 

(d)  To take the views of local communities back to the council and act as advocates
on their behalf; and 

(e)  To contribute to the development of the relevant regional plan; and
(f)   To make recommendations to the council in relation to:

(i) The council's budget; and
(ii) The part of the council's area within which the local authority performs its

functions; and 
(g)  To perform other functions assigned to the local authority by the Minister, in

accordance with any guidelines that the Minister may make.

ISSUES, CONSEQUENCES, OPTIONS
Council’s Local Authority Meeting Procedure, para.4.14: Nominations and Appointments
states:

a) nominations will be tabled at the next local authority meeting and considered. A
recommendation on the nominations to Council will be recorded and presented
with the nomination forms at the next Council meeting.

b) in the case that there is a nomination or nominations submitted but no timely local
authority meeting (that is before the next council meeting), nominations will still be
presented to the next Council meeting. The Council may appoint based on the
submitted nominations.

FINANCIAL IMPLICATIONS
If Local Authorities do not maintain their membership numbers, their ability to make quorum
for their meetings is impaired and they may not be able to commit funds to Community
projects and events.

CONSULTATION
Amoonguna Local Authority

ATTACHMENTS:
There are no attachments to this report.
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4.       MACDONNELL COUNCIL CODE OF CONDUCT

ITEM NUMBER 4.1

TITLE MacDonnell Council Code of Conduct

EXECUTIVE SUMMARY:
This report contains all of the details about the MacDonnell Council Code of Conduct Policy.

RECOMMENDATION

That the Amoonguna Local Authority notes the Council Code of Conduct.

MacDonnell Regional Council Code of Conduct

Interests of the Council and Community come first

A member must act in the best interests of the community, its outstations and the

Council.

Honesty

A member must be honest and act the right way (with integrity) when performing official

duties.

Taking care

A member must be careful to make good decisions (diligence), and must not be under

the influence of alcohol or illegal drugs, when performing official duties.

Respect/Courtesy

A member must be respectful to other members, council staff, constituents and

members of the public.

Conduct towards council staff

A member must not direct, reprimand, or interfere in the management of council staff.

Respect for culture

A member must respect different cultures, families and language groups (cultural

diversity) and not be unfair towards others, or the opinions of others, because of their

background.

Conflict of interest

A member must, if possible, avoid conflict of interest between the member's private

interests (family, other job, business etc.) and duties.

Where a conflict exists, the member must inform the Council, Local Authority or Council

Committee and not take part in the discussion or vote.

Respect for private business

A member must not share private (confidential) information that they heard as a

member, outside of meetings.

A member must not make improper use of confidential information to gain a benefit or to

cause harm to another.
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Gifts

A member must not ask for or encourage gifts or private benefits from anyone who

might want to do business with or obtain a benefit from Council.

Accountable

A member must be able to show that they have made good decisions for the

community, and have allocated the Council’s resources carefully and to benefit the

region.

Failure to comply with this Code of Conduct may result in disciplinary action.

ISSUES/OPTIONS/CONSEQUENCES

The Code of Conduct Policy helps Council to ensure that the:

 MacDonnell Regional Council (MRC) exercises strong and accountable 
governance;

 constituents of MRC are aware of the behaviours they can expect from members.
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CONFIRMATION OF PREVIOUS MINUTES

ITEM NUMBER 5.1

TITLE Confirmation of Previous Minutes

REFERENCE - 323445

AUTHOR June Crabb, Governance Administration Officer

Unconfirmed minutes of the Amoonguna Local Authority meeting held on 31 August 2022 is
submitted to the Authority for confirmation that the minutes are a true and correct record of
the meeting.

RECOMMENDATION
That the minutes of the Amoonguna Local Authority ordinary meeting held on 31
August 2022 be adopted as a resolution of the Amoonguna Local Authority.

ATTACHMENTS:
1 Amoonguna Local Authority 2022-08-31 [1268] Minutes.pdf
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6. ACCEPTANCE OF THE AGENDA AND NOTIFICATIONS OF GENERAL BUSINESS 
AND NON-COUNCIL BUSINESS ITEMS

6.1 PAPERS CIRCULATED AND RECEIVED

RECOMMENDATION
That the Amoonguna Local Authority notes the that the papers circulated were 
received for consideration at the meeting

6.2 NOTIFICATION OF MATTERS RAISED IN GENERAL COUNCIL BUSINESS

RECOMMENDATION
That the members did / did not provided notification of matters to be raised in General
Council Business .

1. .....................................................................................................................................

2. .....................................................................................................................................

3. .....................................................................................................................................

6.3 NOTIFICATION OF MATTERS RAISED IN GENERAL NON-COUNCIL BUSINESS

RECOMMENDATION
That the members did / did  not provided notification of matters to be raised in General 
Non-Council Business

1. .................................................................................................................................
..

2. .................................................................................................................................
..

3. .................................................................................................................................
..
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7.       CONFLICTS OF INTEREST

ITEM NUMBER 7.1

TITLE Conflict of Interests

EXECUTIVE SUMMARY:
This report outlines the minimum standard of behaviour expected of the Local Authority in 
relation to declaring personal or family financial interests that may impact on the performance
of their roles and ability to make objective decisions.

RECOMMENDATION

That the Amoonguna Local Authority Meeting:

a) notes the Conflict of Interest Policy; and

b) that members declare any conflicts of interest.

BACKGROUND
Conflicts of interest arise when members are influenced, or appear to be influenced, by 

personal interests when doing their jobs. The perception of a conflict of interest – the way it 

seems to the public - can be as damaging as an actual conflict, because it undermines public

confidence in the integrity and fairness of MacDonnell Regional Council (MRC).

Under the Local Government Act, not declaring a conflict of interest or improperly disclosing 

information can lead to imprisonment.

Examples of conflicts of interest and improper disclosure of information:

Tendering and Purchasing – financial conflict of interest

 Example: Council has advertised for a contractor for irrigation of a football oval. A 

member is employed by a company which has tendered for the contract. This may 

affect, or it may reasonably be suspected that it could affect, their ability to make an 

unbiased or fair decision when the contract choice is considered by Council.

Tendering and Purchasing – non-financial conflict of interest

 Example: A contractor tendering for a Council contract for road works offers to seal the 

road to a member’s house. The member would not be seen as impartial or fair when 

choosing the contractor for the job.

Information and Opportunities

 Example: a member may know a lot of information about tenders for contracts coming 

up in the MRC area before the tenders are made public. Conflicts can arise if the 

member gives this information to a friend or relative working for a company so they 

can have a better chance of winning the contract.

Undue Influence

 Example: a member tries to pressure a hotel in Alice Springs into providing free 

accommodation, because they are a member of Council.

Declaring a Conflict of Interest

As soon as practical after a member becomes aware of a conflict of interest in a matter that 

has come up or is about to come up before or during a meeting (council, local authority or 

council committee), the member must disclose or tell the relevant interest to the meeting and 

to the Chief Executive Officer (CEO) of MRC.
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Details of members’ interests and the nature of those interests will be recorded in the 

relevant Register of Interests published on the Council’s website and to be available for any 

member of the public to look over at the Council’s public office.

In addition, if a member enters into a personal or business relationship with another member 

or Council employee that could result in a conflict of interest, then this relationship must be 

reported to the President and CEO. A file note will be made and recorded on the relevant 

Register of Interests.

Uncertainty about whether a conflict of interest exists or not

If a member is unsure whether or not they have a conflict of interest, they should give full 

details to the CEO or seek independent legal advice.

The CEO does not have a responsibility to decide whether or not a member has a conflict of 

interest in a matter.  The responsibility for determining whether a member has a conflict of 

interest is up to  the individual member.

If you do have a Conflict of Interest

After a member has disclosed the nature of the interest, the member must not, without 

approval from the Minister:

• be present during any discussion of the meeting when the matter is being discussed

• take part in any decision related to the matter

• Influence another member in their decision.

Members will not become involved in the promotion or endorsement of products and/or 

services unless this has been approved in line with Council’s policies and Code of Conduct.

Complaints Regarding Failure to Disclose an Interest

Any person may make a complaint that a member has or may have failed to disclose or tell 

of a conflict of interest. All complaints should be directed to the MRC CEO.

ISSUES/OPTIONS/CONSEQUENCES
The Disclosure of Interests Policy helps Council to ensure that:

• the business of Council is conducted with efficiency, fairness, and integrity; and

• members act in the best interests of Council and do not seek personal or family gain

when performing their duties or use their public office for personal gain.
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LOCAL AUTHORITY REPORTS AND CORRESPONDENCE

ITEM NUMBER 9.1

TITLE Action Register - Amoonguna LA

REFERENCE - 323451

AUTHOR June Crabb, Governance Administration Officer

LINKS TO STRATEGIC PLAN
Goal 01: Developing Communities
Goal 02: Healthy Communities
Goal 03: Empowered Communities
Goal 04: A Supportive Organisation

EXECUTIVE SUMMARY:
This report provides a running list of Local Authority action items as reported in previous
meetings.

RECOMMENDATION
That the Amoonguna Local Authority:

a) notes and accepts the progress reports on the actions from the minutes of the
previous meeting as received; and

b) approves the closure of any completed actions.

BACKGROUND
This report gives the Local Authority an opportunity to check that actions from previous
meetings are being implemented.

ISSUES, CONSEQUENCES, OPTIONS
Nil

FINANCIAL IMPLICATIONS
Nil

CONSULTATION
Amoonguna Local Authority

ATTACHMENTS:
1 Amoonguna Action register for meeting 2 November 2022.pdf
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LOCAL AUTHORITY REPORTS AND CORRESPONDENCE

ITEM NUMBER 9.2

TITLE Youth Board Project

REFERENCE - 323527

AUTHOR June Crabb, Governance Administration Officer

LINKS TO STRATEGIC PLAN
Goal 01: Developing Communities
Goal 03: Empowered Communities
Goal 04: A Supportive Organisation

EXECUTIVE SUMMARY:
Youth Boards can be a great way for young people to engage in the decision making
process for their community. Involving young people benefits their Community by building
their skills and knowledge to grow, learn, develop and lead.

Young people can develop these strengths when they are connected to programs that have
effective youth engagement strategies.

RECOMMENDATION

That the Amoonguna Local Authority receives and discusses the quote submitted for

the Rec Hall Speakers.

BACKGROUND
The Regional Plan outlines specific Council strategies to achieve this goal that is:

 Provide support for Youth Boards across the MRC region
 Develop and maintain Youth Boards in the nine MacYouth Communities
 Provide Governance training for the Youth Boards.

ISSUES, CONSEQUENCES, OPTIONS
The development of Youth Boards in nine MRC communities has been supported by MRC’s
MacYouth program. MRC is not resourced to establish Youth Boards in all communities
without Community Support and assistance from Stakeholders. 

Without Youth Boards, young people do not get the opportunity to engage in community
decision-making processes with their Local Authority and see the outcomes of their
decisions in their community.

FINANCIAL IMPLICATIONS
Local Authorities receive project funding annually from the NT Government. Council, through
its 2022-2023 Regional Plan, has a strategy for ‘Local Authorities to engage with Youth
Boards’, encouraging Local Authorities to allocate 10% of their Local Authority Project
funding to Youth Board identified projects. 

Without established Youth Boards in these communities, Local Authorities may not be able
to allocate funding to youth identified projects.

CONSULTATION
Amoonguna Youth Board
Amoonguna Local Authority

ATTACHMENTS:
1 Amoonguna YB - Quote for speakers.pdf
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LOCAL AUTHORITY REPORTS AND CORRESPONDENCE

ITEM NUMBER 9.3

TITLE Local Authority Projects

REFERENCE - 323463

AUTHOR June Crabb, Governance Administration Officer

LINKS TO STRATEGIC PLAN
Goal 01: Developing Communities
Goal 03: Empowered Communities

EXECUTIVE SUMMARY:
Funding for Local Authority projects is part of a grant received from The Department of Chief

Minister and Cabinet (DCM&C) and invested in projects to benefit and improve the

community.

 Repairs and maintenance of community assets controlled or owned by the council.

For example - office upgrades, fencing, solar lighting, road repairs and ablution

facilities.

 Acquisition of plant and equipment directly related to local government service

delivery. For example - trailers, garden maintenance equipment such as brush

cutters, lawn mowers and pressure cleaners, rubbish bin enclosures /stands. 

 Upgrade/enhancement of community sporting facilities. For example upgrade of

community ovals, basketball courts and playgrounds, shade structures, picnic areas,

seating and park furniture, tree planting and irrigation. 

 Festivals or other events – but must only be conducted within a council’s own Local

Authority area.

Amoonguna currently has $20,670.58 of unallocated funds
to spend on Community projects.

RECOMMENDATION

That the Amoonguna Local Authority:

a) notes the update to their current projects; and

b) approves closure of any completed projects.

BACKGROUND
The Local Authority decides on the allocation of their Project Funds for infrastructure projects

to benefit the community. Funding for Local Authority projects is part of a grant received from

the Department of Chief Minister and Cabinet.

Local Authorities must formally resolve each initiative this funding will be used for.

Examples of acceptable purposes for expenditure include:
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Register of Projects and Commitments

Project 2107 Solar lights $

  Status Expenditure

10-Nov-21

Res.80 – That the Local Authority opened a new project
named Solar lights, committed $20,000.00 towards the
purchase of five (5) Solar lights and will discuss with the
CSC on the locations.

20,000.00

9-Mar-22

The Local Authority were asked to revise the
commitments made at the 10 Nov 2021 meeting as
there were insufficient funds to cover the new projects.
Their resolution is as follows:  

Res.016 - Retained the $20,000.00 that was allocated
to the purchase of five new Solar lights

9-Mar-22
Res.16 - That that Authority were advised that the costs
would range between $3,200.00 ea. for Stealth lights
and $5,500.00 for the larger lights, excl. GST.

 

1-Jun-22
Res.036 – Request CSC and LA members works
together with Councillor Lynette to provide options for a
suitable location.

 

31-Aug-22

Project 2107 – Solar lights, approved quote Q004251, 
received from green from for $16,022.25 and requested 
the lights be put on at Stuart park, end of lot 96 corner, 
basketball court men shade, bus stop/clinic and behind 
aged care.

20-Sept-22
PO of $15,765.50 raised against the quote from Green 
Frog for the Solar lights

-15,765.50

  underspend or (overspend) 4,234.50

Budget consideration  

 

Balance of underspend or (overspend) 4,234.50

Total un-allocated funds 20,670.58

Total unspent funds 24,905.08

Wishlist and estimated costs

Priority Fence for the Footy Oval (Project # 2230)

Date proposed 31 August 2022

Scope

Estimate $5,000.00 estimated allocation

Action
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ISSUES, CONSEQUENCES, OPTIONS

 Purchase of vehicles and fuel expenses

 Payment of salaries, cash prizes or recurrent operating costs of council

 Meeting costs and payments to local authority members

 Sponsorship by way of uniforms, travels cost and allowances

 Purposes that are not related to local government services and that should be

addressed by another government agency.

FINANCIAL IMPLICATIONS
Funds from the grant must be fully expended within two years of receipt of funding. Failure

to expend the funds may result in the funds being returned to the Department of Chief

Minister and Cabinet.

CONSULTATION
Executive Leadership Team

Finance Grants Officer

Area Managers

ATTACHMENTS:
There are no attachments to this report.

Examples of Unacceptable Purposes for Expenditure include:
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LOCAL AUTHORITY REPORTS AND CORRESPONDENCE

ITEM NUMBER 9.4

TITLE Discretionary Funds

REFERENCE - 323449

AUTHOR June Crabb, Governance Administration Officer

LINKS TO STRATEGIC PLAN
Goal 02: Healthy Communities
Goal 03: Empowered Communities

EXECUTIVE SUMMARY:
Each financial year, MRC grants a discretionary fund allocation of $4,000.00 to the Local
Authority.

The Local Authority decides how best to commit these funds that will benefit the Community
and to improve Community development.

Discretionary Funds cannot be carried over from year to year and must be spent (with goods
received) between 1 July and 30 June. 

The Authority is reminded that there is an outstanding purchase order for $90.91 and invoice
hasn’t been received. This will be paid off against the discretionary fund for the year 2022/23
if invoice is received. 

RECOMMENDATION

That the Amoonguna Local Authority notes and discusses the spending of its

2022/2023 Discretionary Funds.

BACKGROUND

Date 2022/2023 Discretionary Funds
Commitment

$

Expenditure

remaining

$

1-Jul-22 4,000.00 4,000.00

11-Apr-22
PO raised to purchase supplies for 

a Community BBQ at Easter -90.91

Balance Remaining 3,909.09

ISSUES, CONSEQUENCES, OPTIONS
Local Authorities decide how to best spend this money to broadly benefit the community.
The Local Authority is responsible for consulting with community members to ensure that
community priorities are taken into account when allocating discretionary funds.

Examples that Discretionary funds can be used for:

 Community Christmas and New Year’s Festivity
 Community BBQ’s
 Sports weekends
 Naidoc Celebration

FINANCIAL IMPLICATIONS
There is a current balance of $3,909.09 to spend before 30 June 2022.
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This money cannot be carried over from one financial year to the next and must be fully
expended between 1 July and 30 June annually or the funds forfeited. 

CONSULTATION
Amoonguna Local Authority

ATTACHMENTS:
There are no attachments to this report.
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COUNCIL SERVICES REPORTS

ITEM NUMBER 10.1

TITLE CSC LA Report

REFERENCE - 323564

AUTHOR Kathleen Abbott, Manager Service Delivery 4

LINKS TO STRATEGIC PLAN
Goal 01: Developing Communities
Goal 02: Healthy Communities
Goal 03: Empowered Communities
Goal 04: A Supportive Organisation

EXECUTIVE SUMMARY:
This report is an update of the Council delivered services across the area of Local
Government Service Delivery

RECOMMENDATION

That the Amoonguna Local Authority notes and accepts the attachment report.

BACKGROUND
Nil

ISSUES, CONSEQUENCES, OPTIONS
Nil

FINANCIAL IMPLICATIONS
Nil

CONSULTATION
Simran Behl, Council Services Coordinator, Amoonguna
Kathleen Abbott Manager Service Centre Delivery

ATTACHMENTS:
1 20221031 Amoonguna LA report.pdf



AMOONGUNA LOCAL AUTHORITY  2 NOVEMBER 2022

- 33 -



AMOONGUNA LOCAL AUTHORITY  2 NOVEMBER 2022

- 34 -



AMOONGUNA LOCAL AUTHORITY  2 NOVEMBER 2022

- 35 -

COUNCIL SERVICES REPORTS

ITEM NUMBER 10.2

TITLE Community Service Amoonguna Local Authority 
Report

REFERENCE - 323442

AUTHOR Jenny Murnik, Community Services Senior Administration Officer

LINKS TO STRATEGIC PLAN
Goal 01: Developing Communities
Goal 02: Healthy Communities
Goal 03: Empowered Communities
Goal 04: A Supportive Organisation

EXECUTIVE SUMMARY:
This report provides and update on Community Services program delivery.

RECOMMENDATION

That the Amoonguna Local Authority note and accept the Community Services report.

BACKGROUND
All Community Service programs continue to be delivered in line with funding requirements 
as per the attached Operations Report.

ISSUES, CONSEQUENCES, OPTIONS
Nil

FINANCIAL IMPLICATIONS
Nil

CONSULTATION
Executive Leadership Team
Aged & Disability Services – Manager, Amandeep Kaur – Coordinator, Mary Jane Dugay
Community Safety – Manager, Liz Scott – Coordinator, Cristiano Castro
Youth Services – Manager, Jessica Kragh – Coordinator, Ted Lawrence

ATTACHMENTS:
1 2022-11 - COMMUNITY SERVICES Amoonguna LAR - approved.pdf
2 2022-11 - MACYOUTH Amoonguna LAR - approved.pdf
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FINANCE AND GOVERNANCE REPORTS

ITEM NUMBER 11.1

TITLE Expenditure Report as at 30 September 2022

REFERENCE - 323582

AUTHOR Avatar Singh, Management Accountant and Grants

LINKS TO STRATEGIC PLAN
Goal 01: Developing Communities
Goal 02: Healthy Communities
Goal 03: Empowered Communities
Goal 04: A Supportive Organisation

EXECUTIVE SUMMARY:
The expenditure report shows spending until 30 September 2022 in the Local Authority
Community.

RECOMMENDATION
That the Amoonguna Local Authority notes and accepts the Expenditure Report as at
30 September 2022.

BACKGROUND
The attached Finance Report details the budget, variance, and actual expenditure on
Council services in the community.

ISSUES, CONSEQUENCES, OPTIONS
The Local Authority Project Funding is to be expended within 2 years of receipt of payment. 
Failure to expend funds received may result in the Department withholding future payments 
or requesting the unspent funds be returned. An example of funds prior to the 2019-20 
financial should be fully spent.

FINANCIAL IMPLICATIONS
The attached report details the expenditure for the Local Authority which is part of the full 
Council’s approved budget.

CONSULTATION
Executive Leadership Team
Management Team

ATTACHMENTS:
1 Local Authority Expenditure Report September 2022 - Amoonguna.pdf
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GENERAL BUSINESS AS RAISED AT ITEM 6.2

ITEM NUMBER 12.1

TITLE General Business

REFERENCE - 323453

AUTHOR June Crabb, Governance Administration Officer

LINKS TO STRATEGIC PLAN
Goal 01: Developing Communities
Goal 02: Healthy Communities
Goal 03: Empowered Communities
Goal 04: A Supportive Organisation

EXECUTIVE SUMMARY:
The purpose of this paper is to give members the opportunity to discuss any General Council
Business matters raised at item 6.2. 

RECOMMENDATION
That the Amoonguna Local Authority notes and discusses the items raised at Item
6.2.

BACKGROUND

1:…………………………………………………...…………………………………………………….

2:……………………………………………………...………………………………………………….

3:…………………………………………………...…………………………………………………….

ISSUES, CONSEQUENCES, OPTIONS
Nil.

FINANCIAL IMPLICATIONS
Nil.

CONSULTATION
Amoonguna Local Authority
Executive Leadership Team

ATTACHMENTS:
There are no attachments to this report.
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NON-COUNCIL BUSINESS

ITEM NUMBER 13.1

TITLE Other non-Council Business

REFERENCE - 323455

AUTHOR June Crabb, Governance Administration Officer

LINKS TO STRATEGIC PLAN
Goal 01: Developing Communities
Goal 02: Healthy Communities
Goal 03: Empowered Communities
Goal 04: A Supportive Organisation

EXECUTIVE SUMMARY:
The purpose of this paper is to note and discuss the matters raised at item 6.3 and to be
informed of any updates to the actions relating to services provided by the Northern Territory
Government.

RECOMMENDATION

That the Amoonguna Local Authority:

a) notes and discusses the Non-Council Business items raised at Item 6.3; and

b) notes and accepts any progress on actions from the Department of Chief

Minister and Cabinet.

BACKGROUND

1:…………………………………………………...…………………………………………………….

2:……………………………………………………...………………………………………………….

3:…………………………………………………...…………………………………………………….

ACTION REGISTER

Date raised Action Detail

10 Nov 2021

9 Mar 2022

1 June 2022

31 Aug 2022

Housing The Local Authority requested they be advised on when the
next Housing Reference Group meeting will be. The
Representative will forward their request onto Housing and to
inform Councillor Ellis of the date.

Res.022 – Kept action open.

Res.043 - Robin Hall updated that In response to the question
from the LA regarding the next HRG meeting, Housing informs
me that Gene Martin is away at the moment and the next
meeting is still in the planning stage. Advice will be provided
once the date has been set.
Noted that a Representative was not in attendance to the
meeting and requested that an update be provided regarding
housing.
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ISSUES, CONSEQUENCES, OPTIONS
Nil

FINANCIAL IMPLICATIONS
Nil

CONSULTATION
Department of Chief Minister and Cabinet, NT

ATTACHMENTS:
There are no attachments to this report.
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