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3. ATTENDANCE / APOLOGIES / RESIGNATIONS / TERMINATIONS / 
NOMINATIONS 

3.1 ATTENDANCE AND APOLOGIES 
 

That members: 

a) notes the attendance; and 

b) accepts the apologies to the meeting. 

 

3.2 ABSENTEES AND LEAVE OF ABSENCES 
 

That members records the absences without notice of this meeting 

 

3.3 RESIGNATIONS 

NIL 

 

 3.4 TERMINATIONS 

NIL 
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3.5. NOMINATIONS 

ITEM NUMBER 3.5.1 

TITLE Nominations for the Local Authority 

REFERENCE -   

AUTHOR June Crabb, Coordinator Governance         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 04: A Supportive Organisation 
 

EXECUTIVE SUMMARY: 
The purpose of this paper is to highlight the changes to the membership of the Local 
Authority.   
 
Two vacancies on the Authority were created due to the dismissal of a member for being 
absent without notice from two consecutive Local Authority meetings and a resignation 
submitted by Caroline Peters. 
 
RECOMMENDATION 
 
That the Amoonguna Local Authority: 

a) notes and accepts the resignation received from Member Caroline Peters; 
b) notes and accepts the nominations submitted by Henry Oliver and Theresa 

Alice; 
c) recommends that Council endorses the nominees to the Authority; 
d) notes the vacancy currently available on the Local Authority; and 
e) calls for community nominations to remain open for 21 days to fill the 

vacancy. 
 

BACKGROUND 
The charts below shows the current membership of the Amoonguna Local Authority (the 
Authority) and its vacancies: 
 

CURRENT APPOINTED MEMBERS  CURRENT ELECTED MEMBERS 

Lawrence Webb  Cr Andrew Davis 

Samantha Stuart  Cr Patrick Allen 

Sharon Alice  Cr Aloyiscois Hayes 

Rhekita Stuart  Cr Lisa Sharman 

Nomination received   

Nomination received   

Vacant   
 
The Local Authorities are made up of local members. They have four (4) Local Authority 
meetings per year and discuss things like council service delivery, project funding, project 
ideas and progress, finances etc.  

 
Functions of the Local Authority (Local Government Act 2019 section 78): 

(a)   To involve local communities more closely in issues related to local government; 
and  

(b)   To ensure that local communities are given an opportunity to express their 
opinions on questions affecting local government; and  

(c)   To allow local communities a voice in the formulation of policies for the locality as 
well as policies for the area and the region; and  
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(d)   To take the views of local communities back to the council and act as advocates 
on their behalf; and  

(e)   To contribute to the development of the relevant regional plan; and  

(f)    To make recommendations to the council in relation to:  
(i)  The council's budget; and  
(ii)  The part of the council's area within which the local authority performs its 

functions; and  

(g)   To perform other functions assigned to the local authority by the Minister, in 
accordance with any guidelines that the Minister may make. 

 
ISSUES, CONSEQUENCES, OPTIONS 
Council’s Local Authority Meeting Procedure, para.4.14: Nominations and Appointments 
states: 

a) nominations will be tabled at the next local authority meeting and considered.  A 
recommendation on the nominations to Council will be recorded and presented 
with the nomination forms at the next Council meeting. 

b) in the case that there is a nomination or nominations submitted but no timely local 
authority meeting (that is before the next council meeting), nominations will still be 
presented to the next Council meeting. The Council may appoint based on the 
submitted nominations. 
 

FINANCIAL IMPLICATIONS 
If Local Authorities do not maintain their membership numbers, their ability to make quorum 
for their meetings is impaired and they may not be able to commit funds to Community 
projects and events. 
 

CONSULTATION 
Amoonguna Local Authority 

ATTACHMENTS: 
1  Resignation - Caroline Peters     
2  Nomination - Henry Oliver     
3  Nomination - Theresa Alice     
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4. MACDONNELL COUNCIL CODE OF CONDUCT 

ITEM NUMBER 4.1 

TITLE MacDonnell Council Code of Conduct 

 
EXECUTIVE SUMMARY: 
This report contains all of the details about the MacDonnell Council Code of Conduct Policy. 

 

RECOMMENDATION 
That the Amoonguna Local Authority notes the Council Code of Conduct. 

 
MacDonnell Regional Council Code of Conduct 

 
Interests of the Council and Community come first 

A member must act in the best interests of the community, its outstations and the 

Council. 

Honesty 

A member must be honest and act the right way (with integrity) when performing official 

duties. 

Taking care 

A member must be careful to make good decisions (diligence), and must not be under 

the influence of alcohol or illegal drugs, when performing official duties. 

Respect/Courtesy 

A member must be respectful to other members, council staff, constituents and 

members of the public. 

Conduct towards council staff 

A member must not direct, reprimand, or interfere in the management of council staff. 

Respect for culture 

A member must respect different cultures, families and language groups (cultural 

diversity) and not be unfair towards others, or the opinions of others, because of their 

background. 

Conflict of interest 

A member must, if possible, avoid conflict of interest between the member's private 

interests (family, other job, business etc.) and duties. 

Where a conflict exists, the member must inform the Council, Local Authority or Council 

Committee and not take part in the discussion or vote. 

Respect for private business 

A member must not share private (confidential) information that they heard as a 

member, outside of meetings. 

A member must not make improper use of confidential information to gain a benefit or to 

cause harm to another. 
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Gifts 

A member must not ask for or encourage gifts or private benefits from anyone who 

might want to do business with or obtain a benefit from Council. 

Accountable 

A member must be able to show that they have made good decisions for the 

community, and have allocated the Council’s resources carefully and to benefit the 

region. 

Failure to comply with this Code of Conduct may result in disciplinary action. 
 
ISSUES/OPTIONS/CONSEQUENCES 
 
The Code of Conduct Policy helps Council to ensure that the: 

• MacDonnell Regional Council (MRC) exercises strong and accountable 
governance; 

• constituents of MRC are aware of the behaviours they can expect from members. 
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5. CONFIRMATION OF PREVIOUS MINUTES 

ITEM NUMBER 5.1 

TITLE Previous Minutes 

REFERENCE -   

AUTHOR June Crabb, Coordinator Governance         
 

 
The Local Authority confirms the minutes of the previous meeting held 18 September 2024 
as a true and correct record of the proceedings. 
 
RECOMMENDATION 
 
That the Minutes of the Local Authority meeting held 18 September 2024 be adopted 
as a resolution of the Amoonguna Local Authority. 
 
ATTACHMENTS: 
1  AMLA Previous Minutes - 18 Sept 2024     
  
  



AMOONGUNA LOCAL AUTHORITY  28 NOVEMBER 2024  

 

- 14 - 



AMOONGUNA LOCAL AUTHORITY  28 NOVEMBER 2024  

 

- 15 - 



AMOONGUNA LOCAL AUTHORITY  28 NOVEMBER 2024  

 

- 16 - 



AMOONGUNA LOCAL AUTHORITY  28 NOVEMBER 2024  

 

- 17 - 



AMOONGUNA LOCAL AUTHORITY  28 NOVEMBER 2024  

 

- 18 - 



AMOONGUNA LOCAL AUTHORITY  28 NOVEMBER 2024  

 

- 19 - 



AMOONGUNA LOCAL AUTHORITY  28 NOVEMBER 2024  

 

- 20 - 

 
 



AMOONGUNA LOCAL AUTHORITY  28 NOVEMBER 2024  

 

- 21 - 

 

6. ACCEPTANCE OF THE AGENDA AND NOTIFICATIONS OF GENERAL BUSINESS 
AND NON-COUNCIL BUSINESS ITEMS 

 

6.1  PAPERS CIRCULATED AND RECEIVED 

RECOMMENDATION 

That the Amoonguna Local Authority notes the that the papers circulated were 
received for consideration at the meeting. 

 
6.2 NOTIFICATION OF MATTERS RAISED IN GENERAL COUNCIL BUSINESS 

RECOMMENDATION 

That members provided notification of matters to be raised in General Council 
Business. 

a) .......................................................................................................................... 

b) .......................................................................................................................... 

c) .......................................................................................................................... 

d) .......................................................................................................................... 

 

6.3 NOTIFICATION OF MATTERS RAISED IN GENERAL NON-COUNCIL BUSINESS 

RECOMMENDATION 

That members provided notification of matters to be raised in General Council 
Business. 

a) .......................................................................................................................... 

b) .......................................................................................................................... 

c) .......................................................................................................................... 

d) .......................................................................................................................... 
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7. CONFLICTS OF INTEREST 

ITEM NUMBER 7.1 

TITLE Conflict of Interests 

 
EXECUTIVE SUMMARY: 
This report outlines the minimum standard of behaviour expected of the Local Authority in 
relation to declaring personal or family financial interests that may impact on the performance 
of their roles and ability to make objective decisions. 
 
 
RECOMMENDATION 
 
That the Amoonguna Local Authority Meeting: 

a) notes the Conflict of Interest Policy; and 
b) that members declare any conflicts of interest. 

 
BACKGROUND 
Conflicts of interest arise when members are influenced, or appear to be influenced, by 

personal interests when doing their jobs. The perception of a conflict of interest – the way it 

seems to the public - can be as damaging as an actual conflict, because it undermines public 

confidence in the integrity and fairness of MacDonnell Regional Council (MRC). 

 
Under the Local Government Act, not declaring a conflict of interest or improperly disclosing 

information can lead to imprisonment. 

 
Examples of conflicts of interest and improper disclosure of information: 

Tendering and Purchasing – financial conflict of interest 

• Example: Council has advertised for a contractor for irrigation of a football oval. A 

member is employed by a company which has tendered for the contract. This may 

affect, or it may reasonably be suspected that it could affect, their ability to make an 

unbiased or fair decision when the contract choice is considered by Council. 

Tendering and Purchasing – non-financial conflict of interest 

• Example: A contractor tendering for a Council contract for road works offers to seal the 

road to a member’s house. The member would not be seen as impartial or fair when 

choosing the contractor for the job. 

Information and Opportunities 

• Example: a member may know a lot of information about tenders for contracts coming 

up in the MRC area before the tenders are made public. Conflicts can arise if the 

member gives this information to a friend or relative working for a company so they 

can have a better chance of winning the contract. 

Undue Influence 

• Example: a member tries to pressure a hotel in Alice Springs into providing free 

accommodation, because they are a member of Council. 

 
Declaring a Conflict of Interest 

As soon as practical after a member becomes aware of a conflict of interest in a matter that 

has come up or is about to come up before or during a meeting (council, local authority or 

council committee), the member must disclose or tell the relevant interest to the meeting and 

to the Chief Executive Officer (CEO) of MRC. 
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Details of members’ interests and the nature of those interests will be recorded in the 

relevant Register of Interests published on the Council’s website and to be available for any 

member of the public to look over at the Council’s public office. 

 
In addition, if a member enters into a personal or business relationship with another member 

or Council employee that could result in a conflict of interest, then this relationship must be 

reported to the President and CEO. A file note will be made and recorded on the relevant 

Register of Interests. 

 

Uncertainty about whether a conflict of interest exists or not 

If a member is unsure whether or not they have a conflict of interest, they should give full 

details to the CEO or seek independent legal advice. 

 

The CEO does not have a responsibility to decide whether or not a member has a conflict of 

interest in a matter.  The responsibility for determining whether a member has a conflict of 

interest is up to  the individual member. 

 
If you do have a Conflict of Interest 

After a member has disclosed the nature of the interest, the member must not, without 

approval from the Minister: 

• be present during any discussion of the meeting when the matter is being discussed 

• take part in any decision related to the matter 

• Influence another member in their decision. 

 
Members will not become involved in the promotion or endorsement of products and/or 

services unless this has been approved in line with Council’s policies and Code of Conduct. 

 
Complaints Regarding Failure to Disclose an Interest 

Any person may make a complaint that a member has or may have failed to disclose or tell 

of a conflict of interest. All complaints should be directed to the MRC CEO. 

 

ISSUES/OPTIONS/CONSEQUENCES 
The Disclosure of Interests Policy helps Council to ensure that: 

• the business of Council is conducted with efficiency, fairness, and integrity; and 

• members act in the best interests of Council and do not seek personal or family gain 

when performing their duties or use their public office for personal gain. 
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9. LOCAL AUTHORITY REPORTS AND CORRESPONDENCE 

ITEM NUMBER 9.1 

TITLE Youth Board Report 

REFERENCE -   

AUTHOR Kaisa Suumann, Coordinator Youth Boards         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
This report outlines the recommendations put forward by the Amoonguna Youth Board 
during their meeting on 19th of November 2024. It seeks feedback and discussion from the 
Amoonguna Local Authority on these proposals. 
 
RECOMMENDATION 
 
That the Local Authority: 

a) receives and notes the minutes from the Amoonguna Youth Board meeting 
held on 19th of November 2024; 

b) considers the following key points raised by the Youth Board for 
discussion and feedback: 

1. Purchase of a Pool Table for the Rec Hall: Invest in a quality pool table for 
the Rec Hall to encourage recreational activities and foster social interaction 
among community members.  

2. Purchase of AFL Guernseys for 2025 Competitions: Purchase 28 AFL 
guernseys in the Brisbane Lions design for the Amoonguna Lions, to support 
participation in town and community competitions. Quote attached - 
$1,848.00. 

3. Table Tennis Table: Purchase a table tennis table to provide an additional 
indoor recreational option for community members at the Rec Hall. Quotes 
attached – quote nr 1 - $65.00, quote nr 2 - $170.00. 

4. Bike Rack: Purchase and install a durable bike rack with a five-bike capacity, 
to be concreted in front of the Rec Hal providing a safe and convenient space 
for community members to park their bikes. 

5. Lights for the Oval: Install lights at the AFL Oval to support usability during 
evening events and training sessions, supporting greater community 
participation in sports. 

 
BACKGROUND 
Youth Boards play a crucial role in fostering communication between young people, the 
MacDonnell Regional Council, elected Council members, and Local Authorities. They offer a 
platform for young people to express their needs and contribute ideas for community 
projects, services, programs, and strategic direction. 
The recommendations provided in this report are intended to ensure that the voices of young 
people in Amoonguna are reflected in local decision-making. 
 
ISSUES, CONSEQUENCES, OPTIONS 
The Amoonguna Local Authority to provide feedback on recommendations above. 
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FINANCIAL IMPLICATIONS 
Youth Boards can seek funding for their initiatives through their respective Local Authority. 
Each Local Authority has access to two distinct funding sources aimed at benefiting their 
community: 
 

1. Project Funds – Provided by the Northern Territory Government (NTG) to support 
community projects. 

2. Discretionary Funds – Provided by MacDonnell Regional Council to support 
community activities. 
 

To empower youth-led decision-making and encourage young people to become active 
representatives in their communities, the MRC Regional Plan 2024–2025 includes a Key 
Performance Indicator (KPI) specifically designed to support Youth Boards. This KPI states 
that if a Youth Board collaborates with Local Authority, 10% of the Local Authority’s 
Project Funding per financial year should be allocated to Youth Board-identified 
projects. 
 

CONSULTATION 
Amoonguna Youth Board Members 
Coordinator Youth Boards 
Team Leader Youth Services Amoonguna 
 

PHOTO FROM THE 19/11/2024 MEETING 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

ATTACHMENTS: 
1  Minutes of the Amoonguna Youth Board Meeting - 19-11-2024     
2  Quote for Amoonguna Lions Guernseys     
3  Quote 1 for Table Tennis Table     
4  Quote 2 for Table Tennis Table     
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9. LOCAL AUTHORITY REPORTS AND CORRESPONDENCE 

ITEM NUMBER 9.2 

TITLE Local Authority Projects Funds Report 

REFERENCE -   

AUTHOR June Crabb, Coordinator Governance         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 03: Empowered Communities 
 
EXECUTIVE SUMMARY: 
Funding for Local Authority projects is part of a grant received from The Department of Chief 
Minister and Cabinet (DCM&C) and invested in projects to benefit and improve the 
community. 

 
• Repairs and maintenance of community assets controlled or owned by the council. 

For example - office upgrades, fencing, solar lighting, road repairs and ablution 
facilities. 

• Acquisition of plant and equipment directly related to local government service 
delivery. For example - trailers, garden maintenance equipment such as brush 
cutters, lawn mowers and pressure cleaners, rubbish bin enclosures /stands.  

• Upgrade/enhancement of community sporting facilities. For example upgrade of 
community ovals, basketball courts and playgrounds, shade structures, picnic areas, 
seating and park furniture, tree planting and irrigation.  

• Festivals or other events – but must only be conducted within a council’s own Local 
Authority area. 

 
RECOMMENDATION 
 
That the Local Authority: 

a) notes that members have overcommitted on their project funding of $4,796.59 
recommending that funds are allocated to cover the overspend; 

b) notes that $13,978.41 are funds at risk of being returned to NTG; 
c) notes the progress on their current projects; and 
d) approves to close completed projects. 

 
BACKGROUND 
The Local Authority allocates project funds to support community and sporting infrastructure, 
open space developments and community priorities.  These projects are intended to assist 
communities to improve community amenity through the provision of social and community 
responsibility.   
 
Local Authorities must formally resolve each initiative for which this funding will be used. 
 

Project 2101 Water Trailer for Sorry Camp   $   

  Status  Committed  

18-Sep-24 Res.047 - New Project established September 2024, $7,000 
allocated. 

7,000.00 

   

 
underspend or (overspend) $                   7,000.00 

 

 
 

   

   

Examples of acceptable purposes for expenditure include: 
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Project 2103 Bin Trailers (2)   $    
Status  Committed  

18-Sep-24 Res.047 - New Project established September 2024, 
$35,000 allocated. 

35,000.00 

   

 
underspend or (overspend) $                 35,000.00 

 

 
 

 
  

Project 2231 Shade Shelters for the Sorry Camp  $  
 

Status  Committed  

2-Nov-22 Res.082 - Created new project with allocation of $10,000.00 10,000.00 

7-Jun-23 Res.034 - Project kept open. 
 

18-Sep-23 No quotes received or update provided. 
 

20-Sep-23 Res.054 – Agreed to rename Project to Shade Shelters for 
the Sorry Camp, noting a request for separate male and 
female shade shelters, and to prioritise a quote to supply and 
install one 6 x 6 m shelter first. 

 

7-Nov-23 Quotes attached for LA approval 
 

6-Dec-23 The quotes were reviewed, and it was determined that an 
additional $10,000 is to be allocated to this project. 

10,000.00 

27-Mar-24 Res.012 - Decision to build one 6mx6m shade shelter in 
Women's Sorry Camp with solar powered light installed. 
Allocate an additional $12,500.00 to the project. 

12,500.00 

19-Jun-24 Res.030 - allocated an additional $11,368.00 and confirmed 
that the blue section marked on the map was the preferred 
location for the Women’s Sorry Camp. 

11,368.00 

17-Jun-24 PO raised with S&R Building and Construction - 24,600.00 

26-Jun-24 Invoice from Aboriginal Areas Protection Authority - 3 
requests for info re Amoonguna Sorry Camp. 

- 93.00 

18-Sep-24 Res.047 - CSC to follow up with Infrastructure and Projects. 
 

25-Oct-24 S & R have received the building permit, however the 
Projects team are still waiting on a response.  It is noted that 
T/O Alice Ellis needs to contact CLC in regards to the 
location of the Shade Structure, as this has been approved 
by CLC. 

 

 
underspend or (overspend) $                 19,175.00 

  
 

  Budget Consideration 
 

  Balance of underspend or (overspend) 61,175.00 

  FUNDS HAVE BEEN OVER COMMITTED - 4,796.59 

  Total unspent funds $                56,378.41 

 

DATE WISHLIST  

19-Jun-24 BMX Track Scope requested to build a BMX Track at the 
back of Lot 69/70 
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Project closed at the previous meeting. 

Project 2107 Solar lights   $   
Status  Committed  

10-Nov-21 Res.80 – That the Local Authority opened a new project named 
Solar lights, committed $20,000.00 towards the purchase of 
five (5) Solar lights and will discuss with the CSC on the 
locations. 

20,000.00 

9-Mar-22 The Local Authority were asked to revise the commitments 
made at the 10 Nov 2021 meeting as there were insufficient 
funds to cover the new projects.  Their resolution is as follows: 

 

 
Res.016 - Retained the $20,000.00 that was allocated to the 
purchase of five new Solar lights. 

 

9-Mar-22 Res.016 - That that Authority were advised that the costs 
would range between $3,200.00 ea. for Stealth lights and 
$5,500.00 for the larger lights, excl. GST. 

 

1-Jun-22 Res.036 – Request CSC and LA members works together with 
Councillor Ellis to provide options for a suitable location. 

 

31-Aug-22 Project 2107 – Solar lights, approved quote Q004251, 
received from green from for $16,022.25 and requested the 
lights be put on at Stuart park, end of lot 96 corner, basketball 
court men shade, bus stop/clinic and behind aged care. 

 

20-Sep-22 PO of $15,765.50 raised against the quote from Green Frog for 
the Solar lights. 

 

2-Nov-22 Res.082 - lights have not been received yet, kept project open. 
 

16-Nov-22 Invoice for Stealth Solar Lighting - 15,765.50 
7-Jun-23 Res.034 - Advised that lights may have been delivered to 

Haasts Bluff.  Area Manager to follow up and order concrete 
for installation. 

 

18-Sep-23 Area Manager is looking to source transport to return the lights 
from Haasts Bluff to Amoonguna 

 

5-Oct-23 Invoice from Bunnings for Pre-mix cement - 469.53 
17-Oct-23 Lights are in community and cement on order from Bunnings, 

collecting auger from Santa Teresa.  Lights should be installed 
before Dec LA meeting. 

 

6-Dec-23 The solar lights and cement are in community with installation 
yet to be completed. 

 

27-Mar-24 Res.012 - Repair damaged solar light, One light installed, 
Installation of four solar lights to be completed. Vandal 
proofing to be investigated prior to final installation 

 

18-Sep-24 Res.047 - Project closed and funds returned to unallocated. - 3,764.97 
 

  
 

 
underspend or (overspend) $                                  0.00 

 
 
 
 



AMOONGUNA LOCAL AUTHORITY  28 NOVEMBER 2024  

 

- 35 - 

ISSUES, CONSEQUENCES, OPTIONS 

• Purchase of vehicles and fuel expenses  

• Payment of salaries, cash prizes or recurrent operating costs of council  

• Meeting costs and payments to local authority members  

• Sponsorship by way of uniforms, travels cost and allowances  

• Purposes that are not related to local government services and that should be 
addressed by another government agency. 

 
FINANCIAL IMPLICATIONS 
Funds from the grant must be fully expended within two years of receipt of funding.  Failure 

to expend the funds may result in the funds being returned to the Department of Chief 

Minister and Cabinet. 

 
CONSULTATION 
Executive Leadership Team 
Finance Grants Officer 
Area Managers 
 
 
ATTACHMENTS: 
There are no attachments to this report.  
  

Examples of Unacceptable Purposes for Expenditure include: 
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9. LOCAL AUTHORITY REPORTS AND CORRESPONDENCE 

ITEM NUMBER 9.3 

TITLE Local Authority Discretionary Funds  

REFERENCE -   

AUTHOR June Crabb, Coordinator Governance         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
Each financial year, MRC grants a discretionary fund allocation of $4,000.00 to the Local 
Authority. 
 
The Local Authority decides how best to commit these funds that will benefit the Community 
and to improve Community development. 
 
Discretionary Funds cannot be carried over from year to year and must be spent (with goods 
received) between 1 July and 30 June.  
 
RECOMMENDATION 
 
That the Local Authority:  

a) notes that Council has reinstated $1,174.23 for reallocation; 
b) discusses the spending of their current commitments; 
c) notes that the funds must be spent and goods received by 30 June 2025. 

 
BACKGROUND 
Examples that Discretionary funds can be used for: 

• Community Christmas and New Year’s Festivity 

• Community BBQ’s 

• Sports weekends 

• NAIDOC Celebration 
 

  2024/2025 Discretionary funds  Budget $4,000.00 

17-Jul-24 As the invoice for the Youth trip to the cinema and the Dust 
Bowl has not been received, the funds will be deducted from 
the 2024/2025 Discretionary funds budget. 

-$1,174.23 

  Balance $2,825.77 

18-Sep-24 Res.048 - On behalf of Council, the CEO agreed to clear the 
deduction of $1,174.23 from the 2024/2025 Discretionary 
funds and reinstate these funds to the Authority 

$1,174.23 

  Balance $4,000.00 

18-Sept-24 
01-Nov-24  

Res.048 - Allocated $1,000.00 to a Tidy Yards Competition 
PO raised for a Woolworths gift card for Tidy Yards 1st place 
winner 
PO raised for a Woolworths voucher for Tidy Yards 3rd place 
winner 
Invoice received from Milner Meats for Tidy Yards voucher 
2nd place winner 

 
- 459.00 

 
- 181.82 

 
 

- 300.00  
  Funds currently available $3,059.18 
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ISSUES, CONSEQUENCES, OPTIONS 
Local Authorities decide how to best spend this money to broadly benefit the community. 
The Local Authority is responsible for consulting with community members to ensure that 
community priorities are taken into account when allocating discretionary funds. 
 
FINANCIAL IMPLICATIONS 
Funds from the grant must be spent (with goods received) between 1 July and 30 June or 
they are forfeited. Community currently has $3,063.63 to spend before end of 30 June 2025. 
 
CONSULTATION 
Amoonguna Local Authority 
 
ATTACHMENTS: 
There are no attachments to this report.  
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9. LOCAL AUTHORITY REPORTS AND CORRESPONDENCE 

ITEM NUMBER 9.4 

TITLE People & Capabilities Report 

REFERENCE -   

AUTHOR Katy Nagahawatte, HR Generalist         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
 
The purpose of this report is to provide the Local Authority members insight into MacDonnell 
Regional Council staffing vacancies to help generate local community engagement and 
direct involvement in supporting Council’s strategic goals of Developing Communities and 
being a Supportive Organisation. 
 
The attached list of vacancies are opportunities for community members to contribute to the 
community needs, and the People and Capabilities team asks those present at the Local 
Authority meeting to encourage community members to apply. 
 
 
RECOMMENDATION 
 
That the Local Authority notes and accepts the Peoples and Capabilities report for the 
Community of Amoonguna. 
 
BACKGROUND 
 
The People & Capabilities Advisory Department reports to the Office of the CEO. This 
department contains the work Divisions of 1) Human Resources, 2) Cultural Advisory, 3) 
Learning & Development, 4) Work, Health, & Safety. These divisions of the P&C team work 
together to manage employee end-to-end career cycles, to include recruitment, records 
administration, performance management, learning & development, employee relations, 
industrial relations, administrative processing, and overall employee wellbeing. 
 
ISSUES, CONSEQUENCES, OPTIONS 
 
Vacancies derived from departmental organisational structure listing of Active and Open 
positions. 
 
FINANCIAL IMPLICATIONS 
Nil 
 
CONSULTATION 
Rhiannon Pomery, P&C Advisor, MRC 
Katie Fuller, P&C Operations Manager, MRC 
Keheli Nagahawatte (Katy), P&C Generalist, MRC 
 

ATTACHMENTS: 
1  HR Demographic Report     
2  Position Vacancies Report     
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10. COUNCIL MANAGED SERVICES REPORTS 

ITEM NUMBER 10.1 

TITLE Community Services Local Authority Report 

REFERENCE -   

AUTHOR June Crabb, Coordinator Governance         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
This report provides an update on the delivery of the Community Services program. 
 
RECOMMENDATION 
 
That the Amoonguna Local Authority notes and accepts the Community Services 
report. 
 
BACKGROUND 
All Community Services programs continue to be delivered in line with funding requirements 
as per the attached Operations Report. 
 
ISSUES, CONSEQUENCES, OPTIONS 
Nil   
 
FINANCIAL IMPLICATIONS 
Nil 
 
CONSULTATION 
Executive Leadership Team 
Pratikshya Baral – A/Manager Aged and Disability Services 
Liz Scott – Manager Community Services 
 
ATTACHMENTS: 
1  Sanpshot Aged Care Aug-Oct 2024     
2  Snapshot Youth Services Sept-Oct 2024     
3  Snapshot Community Safety Sept-Oct 2024     
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11. INCOME AND EXPENDITURE REPORT 

ITEM NUMBER 11.1 

TITLE Finance Report 

REFERENCE -   

AUTHOR Osman Kassem, Finance Manager         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
The expenditure report shows spending until 31 October 2024 in the Local Authority 
Community. 
 
RECOMMENDATION 
 
That the Local Authority notes and accepts the expenditure report as at 31 October  
2024. 
 
BACKGROUND 
The attached finance report details the budget, variance, and actual expenditure on Council 
services in the community. 
 
ISSUES, CONSEQUENCES, OPTIONS 
The Local Authority Project Funding is to be expended within 2 years of the receipt of the 
funding otherwise failure to do so may result in the Department withholding any future 
payments of Local Authority Project Funding or request unspent funding to be repaid. As an 
example any funds prior to the 2022-23 financial year needs to be spent not just allocated to 
projects. 
 
FINANCIAL IMPLICATIONS 
The attached report details the expenditure for the Local Authority which is part of the full  
Council’s approved budget. 
 
CONSULTATION 
Executive Leadership Team 
 
ATTACHMENTS: 
1  Income and Expenditure     
2  Income and Expenditure Chart 1     
3  Income and Expenditure Chart 2     
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12. GENERAL BUSINESS AS RAISED AT ITEM 6.2 

ITEM NUMBER 12.1 

TITLE General Business 

REFERENCE -   

AUTHOR June Crabb, Coordinator Governance         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 04: A Supportive Organisation 
 

EXECUTIVE SUMMARY: 
The purpose of this paper is to give members the opportunity to discuss with Council the 
General Business matters raised at item 6.2.  
 

RECOMMENDATION 
 
That the Local Authority notes and discusses any General Business Items raised at 
Item 6.2. 
 
BACKGROUND 
Nil 
 
ISSUES, CONSEQUENCES, OPTIONS 
Nil 
 
FINANCIAL IMPLICATIONS 
Nil 
 
CONSULTATION 
Amoonguna Local Authority 
Executive Leadership Team 
 
ATTACHMENTS: 
There are no attachments to this report.  
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13.  

NON-COUNCIL BUSINESS AS RAISED AT ITEM 6.3 

ITEM NUMBER 13.1 

TITLE Other non-Council Business 

REFERENCE -   

AUTHOR June Crabb, Coordinator Governance         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 

EXECUTIVE SUMMARY: 
The purpose of this paper is to note and discuss the matters raised at item 6.3 and to be 
informed of any updates to the actions relating to the services provided by the Northern 
Territory Government. 
 

RECOMMENDATION 
 
That the Santa Teresa Local Authority:  

a) notes and discusses the Non-Council Business items raised at item 6.3; and 
b) notes and accepts any updates and progress on actions from the Department 

of Chief Minister and Cabinet. 
 
BACKGROUND 

Date raised Issue Detail 

1-Aug-2024 
 
 

Issues with fences 
around houses 

Members requested that NTG write to the Chief 
Minister to prioritise houses and fencing repairs in 
community. 

 
ISSUES, CONSEQUENCES, OPTIONS 
Nil 
 
FINANCIAL IMPLICATIONS 
Nil 
 
CONSULTATION 
Department of Chief Minister and Cabinet 
 
ATTACHMENTS: 
There are no attachments to this report.  


