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RESIGNATIONS 

ITEM NUMBER 3.3.1 

TITLE Resignation from Local Authority 

REFERENCE - 278110 

AUTHOR June Crabb, Governance Administration Officer         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
On the 17 September, a resignation letter was received from Heather Armstrong advising her 
decision to resign from the Titjikala Local Authority. 
 
RECOMMENDATION 
That the Titjikala Local Authority note and accept the resignation of Heather 
Armstrong  
 
BACKGROUND 
Nil 
 
ISSUES, CONSEQUENCES, OPTIONS 
Nil 
 
FINANCIAL IMPLICATIONS 
Nil 
 

CONSULTATION 
Titjikala Local Authority 
 

ATTACHMENTS: 
1  200918 Resignation - Titjikala LA - Heather Armstrong.pdf   
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NOMINATIONS 

ITEM NUMBER 3.5.1 

TITLE Nominations for Local Authority 

REFERENCE - 277925 

AUTHOR June Crabb, Governance Administration Officer         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Liveable Communities 
Goal 03: Engaged Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 

At the Titjikala Local Authority Meeting of 26 September 2019, it was noted that there were 

two (2) vacancies to the Local Authority and as a consequence, a call for nominations was 

recommended. Since then, the resignation of Heather Armstrong has increased the total 

number of vacancies on the Titjikala Local Authorities to three (3) vacancies. 

 

Following the August 2020 meeting, there has been two nominations received (from Lisa 

Sharman and Christine Armstrong) and following the resignation of Heather Armstrong a 

further three nominations were received (from Geoffrey Campbell, Dianne Campbell and 

Janie Campbell). 

 

RECOMMENDATION 
That the Titjikala Local Authority: 

a) Note and accept the nomination of Lisa Sharman;  

b) Note and accept the nomination of Christine Armstrong;  

c) Note and accept the nomination of Geoffrey Campbell; 

d) Note and accept the nomination of Dianne Campbell; 

e) Note and accept the nomination of Janie Campbell; and 

f) Recommend that Council appoint three of the nominees to the Titjikala Local 

Authority.  

BACKGROUND 
The Local Authorities are made up of up of local members they have 4 Local Authority 

meetings per year and discuss things like council service delivery, project funding, project 

ideas and progress, finances etc.  

The Local Authority should: 

 Be representative of key groups within the local Authority area such as family 

groups, women and men, outstations and community residents etc. 

 ensure members are committed to attend and participate in meetings and give two 

way feedback to community members and council; 

 include members of Youth boards where they exist; 

 list all nominations received along with indicators of community support, including 

any collective current Local Authority member support for the nomination to be 

considered at the first Ordinary Council meeting after nominations have closed; and 

 select the chair of the Local Authority from the members of the Local Authority. 

In the event of a vacancy, a new member will be nominated and appointed in accordance 

with the Local Government Act, Ministerial Guidelines and Council Policy 111 Local 

Authorities. 
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ISSUES, CONSEQUENCES, OPTIONS 
A full membership of the Local Authority will ensure wide input from community members on 

important decisions that will affect all residents for many years. 

 

FINANCIAL IMPLICATIONS 
Local Authority Members are paid to attend Local Authority meetings in their community. 

 

CONSULTATION 
Titjikala Local Authority 
 
ATTACHMENTS: 
There are no attachments to this report.  
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MACDONNELL COUNCIL CODE OF CONDUCT 

ITEM NUMBER 4.1 

TITLE MacDonnell Council Code of Conduct 
 
 
 
EXECUTIVE SUMMARY: 
This report contains all of the details about the MacDonnell Council Code of Conduct Policy. 
 
 

RECOMMENDATION 

That the Titjikala Local Authority note the Council Code of Conduct. 

 
 
MacDonnell Regional Council Code of Conduct 

 
Interests of the Council and Community come first 

A member must act in the best interests of the community, its outstations and the 

Council. 

Honesty 

A member must be honest and act the right way (with integrity) when performing official 

duties. 

Taking care 

A member must be careful to make good decisions (diligence), and must not be under 

the influence of alcohol or illegal drugs, when performing official duties. 

Respect/Courtesy 

A member must be respectful to other members, council staff, constituents and 

members of the public. 

Conduct towards council staff 

A member must not direct, reprimand, or interfere in the management of council staff. 

Respect for culture 

A member must respect different cultures, families and language groups (cultural 

diversity) and not be unfair towards others, or the opinions of others, because of their 

background. 

Conflict of interest 

A member must, if possible, avoid conflict of interest between the member's private 

interests (family, other job, business etc.) and duties. 

Where a conflict exists, the member must inform the Council, Local Authority or Council 

Committee and not take part in the discussion or vote. 

Respect for private business 

A member must not share private (confidential) information that they heard as a 

member, outside of meetings. 
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A member must not make improper use of confidential information to gain a benefit or to 

cause harm to another. 

Gifts 

A member must not ask for or encourage gifts or private benefits from anyone who 

might want to do business with or obtain a benefit from Council. 

Accountable 

A member must be able to show that they have made good decisions for the 

community, and have allocated the Council’s resources carefully and to benefit the 

region. 

Failure to comply with this Code of Conduct may result in disciplinary action. 
 
ISSUES/OPTIONS/CONSEQUENCES 
 
The Code of Conduct Policy helps Council to ensure that the: 

 MacDonnell Regional Council (MRC) exercises strong and accountable 
governance; 

 constituents of MRC are aware of the behaviours they can expect from members. 
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CONFIRMATION OF PREVIOUS MINUTES 

ITEM NUMBER 5.1 

TITLE Confirmation of Previous Minutes 

REFERENCE - 278134 

AUTHOR June Crabb, Governance Administration Officer         
 

 
The Local Authority adopt the unconfirmed minutes of the previous meeting. 
 
RECOMMENDATION 
 
That the Minutes of the Titjikala Local Authority meeting of 6 August 2020 held as a 
Provisional Meeting be adopted as a resolution of the Titjikala Local Authority. 
 
ATTACHMENTS: 
1  Titjikala Local Authority 2020-08-06 [945] Minutes.pdf   
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CONFLICTS OF INTEREST 

ITEM NUMBER 7.1 

TITLE Conflict of Interests 
 
 
EXECUTIVE SUMMARY: 
This report outlines the minimum standard of behaviour expected of the Local Authority in relation to 
declaring personal or family financial interests that may impact on the performance of their roles and 
ability to make objective decisions. 
 
 
RECOMMENDATION 
That the Titjikala Local Authority Meeting: 

a) Note the Conflict of Interest Policy; and 

b) That members declare any conflicts of interest. 

 
BACKGROUND 
Conflicts of interest arise when members are influenced, or appear to be influenced, by personal interests 

when doing their jobs. The perception of a conflict of interest – the way it seems to the public - can be as 

damaging as an actual conflict, because it undermines public confidence in the integrity and fairness of 

MacDonnell Regional Council (MRC).******************* 

 

Under the Local Government Act, not declaring a conflict of interest or improperly disclosing information 

can lead to imprisonment. 

 

Examples of conflicts of interest and improper disclosure of information: 

Tendering and Purchasing – financial conflict of interest 

 Example: Council has advertised for a contractor for irrigation of a football oval. A member is 

employed by a company which has tendered for the contract. This may affect, or it may reasonably 

be suspected that it could affect, their ability to make an unbiased or fair decision when the 

contract choice is considered by Council. 

Tendering and Purchasing – non-financial conflict of interest 

 Example: A contractor tendering for a Council contract for road works offers to seal the road to a 

member’s house. The member would not be seen as impartial or fair when choosing the contractor 

for the job. 

Information and Opportunities 

 Example: a member may know a lot of information about tenders for contracts coming up in the 

MRC area before the tenders are made public. Conflicts can arise if the member gives this 

information to a friend or relative working for a company so they can have a better chance of 

winning the contract. 

Undue Influence 

 Example: a member tries to pressure a hotel in Alice Springs into providing free accommodation, 

because they are a member of Council. 

 

Declaring a Conflict of Interest 

As soon as practical after a member becomes aware of a conflict of interest in a matter that has come up 

or is about to come up before or during a meeting (council, local authority or council committee), the 

member must disclose or tell the relevant interest to the meeting and to the Chief Executive Officer (CEO) 

of MRC. 
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Details of members’ interests and the nature of those interests will be recorded in the relevant Register of 

Interests published on the Council’s website and to be available for any member of the public to look over 

at the Council’s public office. 

 

In addition, if a member enters into a personal or business relationship with another member or Council 

employee that could result in a conflict of interest, then this relationship must be reported to the President 

and CEO. A file note will be made and recorded on the relevant Register of Interests. 

 

Uncertainty about whether a conflict of interest exists or not 

If a member is unsure whether or not they have a conflict of interest, they should give full details to the 

CEO or seek independent legal advice. 

 

The CEO does not have a responsibility to decide whether or not a member has a conflict of interest in a 

matter.  The responsibility for determining whether a member has a conflict of interest is up to  the 

individual member. 

 

If you do have a Conflict of Interest 

After a member has disclosed the nature of the interest, the member must not, without approval from the 

Minister: 

• be present during any discussion of the meeting when the matter is being discussed 

• take part in any decision related to the matter 

• Influence another member in their decision. 

 

Members will not become involved in the promotion or endorsement of products and/or services unless 

this has been approved in line with Council’s policies and Code of Conduct. 

 

Complaints Regarding Failure to Disclose an Interest 

Any person may make a complaint that a member has or may have failed to disclose or tell of a conflict of 

interest. All complaints should be directed to the MRC CEO. 

 
ISSUES/OPTIONS/CONSEQUENCES 
The Disclosure of Interests Policy helps Council to ensure that: 

• the business of Council is conducted with efficiency, fairness, and integrity; and 

• members act in the best interests of Council and do not seek personal or family gain when 

performing their duties or use their public office for personal gain. 
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DEPUTATIONS / GUEST SPEAKERS 

ITEM NUMBER 8.1 

TITLE NT Health - Primary Health Care 

REFERENCE - 277906 

AUTHOR June Crabb, Governance Administration Officer         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
Titjikala Clinic Manager, Colleen Court will be in attendance to speak with Local Authority on 
gauging the interest of the community in building temporary wash stations through the CDP 
Program to aid in the prevention of COVID-19 and other infectious diseases. 
 
RECOMMENDATION 
That the Titjikala Local Authority: 

a) Note and accept the deputation; and  

b) Provide comments and feedback on the constraints and opportunities for 
development within the community. 

 
BACKGROUND 
NT Health and CAHS are directly responsible for the health outcomes in 29 communities in 
Central Australia.  NT Health has been at the forefront of also preventing the spread of 
COVID-19 across the Territory.  This project is about providing temporary wash stations that 
would be built by local CDP workers along with locally developed education resources.  
 
ISSUES, CONSEQUENCES, OPTIONS 
Maintaining and managing the wash stations 
Location of wash stations 
 
FINANCIAL IMPLICATIONS 
Nil 
 

CONSULTATION 
NT Heath 
Titjikala Local Authority 
 

ATTACHMENTS: 
1  LA Meeting brief 1000L wash station 20200818.pdf   
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LOCAL AUTHORITY REPORTS AND CORRESPONDENCE 

ITEM NUMBER 9.1 

TITLE Action Register 

REFERENCE - 274760 

AUTHOR June Crabb, Governance Administration Officer         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
The attached register provides a running list of Local Authority action items as reported in 
previous meetings. 
 
RECOMMENDATION 
That the Titjikala Local Authority note the progress reports on actions from the 
minutes of previous meetings as received. 
 

BACKGROUND 
This report gives the Local Authority an opportunity to check that actions from 

previous meetings are being implemented. 
 

ISSUES, CONSEQUENCES, OPTIONS 
Nil 
 

FINANCIAL IMPLICATIONS 
Nil 
 

CONSULTATION 
Titjikala Local Authority 
Executive Leadership Team 
Titjikala CSC 
 

ATTACHMENTS: 
1  Action Sheet Report.pdf   
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LOCAL AUTHORITY REPORTS AND CORRESPONDENCE 

ITEM NUMBER 9.2 

TITLE Local Authority Project Report 

REFERENCE - 274764 

AUTHOR June Crabb, Governance Administration Officer         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
 
EXECUTIVE SUMMARY: 
The Local Authority receive Project Funds from the Department of The Chief Minister and 
Cabinet for investing in local government community infrastructure projects.  
 
There is a total un-committed balance of $56,990.00 to allocate in their community.  
$21,090.00 is from the 2019/20 Project Fund and must be expended before 30 June 2021. 
$35,900.00 is from the 2020/21 Project Fund and must be expended before 30 June 2022. 
 
 
RECOMMENDATION 
That the Titjikala Local Authority note and accept the progress of their projects. 
 
BACKGROUND 
The Local Authority decides on the allocation of their Project Funds for infrastructure projects 
to benefit the community. Funding for Local Authority projects is part of a grant received from 
The Department of The Chief Minister and Cabinet. 
 
Register of Projects and Commitments  

Project 2118 Titjikala Youth Board $ 

Action  
26 Sep 2019 

Status 
Res 33: The Local Authority have allocated $4,000.00 
to the Titjikala Youth Board to be spent on Youth 
Projects. 
 
Note: The Youth Board will provide a report and 
recommendations to the Titjikala Local Authority for final 
approval. 

underspend or (overspend) 

Committed 
+ 4,000.00 

 
 
 
 
 
 

4,000.00 

Project 2119 Footpaths (stage 1) $ 

Action  
26 Jul 2018 
17 Apr 2019 
 
 
7 Apr 2020 
 
 
9 Oct 2020 

Status 
Stage 1: Around the Store, Clinic, Office and Church. 
Resolution: Allocate the remaining 2018/2019 project 
funding to the priority items – Footpaths. 
 
Update: Travel restrictions implemented during 
Covid19 pandemic prevented Engineers from visiting 
Titjikala. 
 
Update from CSC Titjikala as per report: Covid19 
travel restrictions have delayed the planning and 
placement of work done on the footpaths. 

underspend or (overspend) 

Committed 
34,311.78 

 
 
 
 
 
 
 
 
 
 

34,311.78 
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Project  Footpaths (stage 2) $ 

Action  
26 Jul 2018 
17 Apr 2019 

Status 
Stage 2: Around the Aged Care Facility. 
Resolution: Allocate the remaining 2018/2020 Project 
funding to the priority items – Footpaths. 

underspend or (overspend) 

Committed 
(awaiting on 
underspend 
from stage 1) 

Project  Footpaths (stage 3) $ 

Action  
26 Jul 2018 
 
17 Apr 2019 

Status 
Stage 3: Around the Youth BBQ area (yet to be 
developed). 
Resolution: Allocate the remaining 2018/2020 Project 
funding to the priority items – Footpaths. 

underspend or (overspend) 

Committed 
(awaiting on 
underspend 
from stage  
2) 

Project 2350 
Upgrade Public Rest Area on Store Lot and Bus 
Stop Shade Shelter $ 

Action  
21 May 2020 

Status 
Res.065: Committed $15,000.00 to new project. 

underspend or (overspend) 

Committed 
+15,000.00 
$ 15,000.00 

Budget consideration  

 Balance of underspend or (overspend) 

Total un-allocated funds 

Total unspent funds 

53,311.78 

+ 56,990.00 

$ 110.301.78  

 
 
Wishlist and estimated costs  
 
Priority 1:        Solar lights  

Scope:             to be installed around footpaths upon completion of Footpath projects  

Requested:     26 July 2018  

Estimate:                     $ 

Action:           costing required  

 
ISSUES, CONSEQUENCES, OPTIONS 
The Local Authority is responsible for consulting with community members to ensure that 
community priorities are taken into account when allocating project funds. 
 
FINANCIAL IMPLICATIONS 
There is a total un-committed balance of $56,990.00 to allocate in their community.  
$21,090.00 is from the 2019/20 Project Fund and must be expended before 30 June 2021. 
$35,900.00 is from the 2020/21 Project Fund and must be expended before 30 June 2022. 
 

CONSULTATION 
Executive Leadership Team 
Finance Grants Officer 
Area Managers 
 

ATTACHMENTS: 
There are no attachments to this report.  
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LOCAL AUTHORITY REPORTS AND CORRESPONDENCE 

ITEM NUMBER 9.3 

TITLE Community Infrastructure Plan 

REFERENCE - 278173 

AUTHOR Dominica Roebuck, Community Engagement Officer         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
 
EXECUTIVE SUMMARY: 
The Regional Plan is developed every year after consultation with the MacDonnell Regional 
Council (MRC) community and directs how we will deliver our vision, mission and goals. The 
Regional Plan guides MRC staff to deliver on our mission to improve the lives of Council 
residents by delivering valued and relevant services. 
 
An important strategy in the Regional Plan asks each Local Authority to guide the input into 
their Community Infrastructure Plan to meet a 2020-21 Regional Plan objective that MRC’s 
infrastructure meets community needs.  
 
RECOMMENDATION 
That the Titjikala Local Authority: 

a) Note and accept the report; and 

b) Provide feedback towards the Titjikala Infrastructure Plan. 

 
BACKGROUND 
Regional Plan Key Performance Indicators that the Local Authority can assist with are: 

 Community Infrastructure Plans: MRC wants to make sure that MRC’s 

infrastructure meets community needs. To do this, the MRC is facilitating the 

development and implementation of Community Infrastructure Plans to guide 

infrastructure investment and development.  

 
ISSUES, CONSEQUENCES, OPTIONS 
Nil 
 
FINANCIAL IMPLICATIONS 
Nil 
 

CONSULTATION 
Executive Leadership team 
Local Authority members 
Governance and Engagement team 
 

ATTACHMENTS: 
1  (Infrastructure)Report for Titjikala.pdf   
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LOCAL AUTHORITY REPORTS AND CORRESPONDENCE 

ITEM NUMBER 9.4 

TITLE Discretionary Funds 

REFERENCE - 274765 

AUTHOR June Crabb, Governance Administration Officer         
 

LINKS TO STRATEGIC PLAN 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
 
EXECUTIVE SUMMARY: 
The Local Authority receive a Discretionary Fund from the Council to spend each financial 
year on enhancing the community. Local Authorities decide how to best spend this money to 
broadly benefit the community.  
There is a current balance of $4,000.00 to spend before 30 June 2021. 
 
RECOMMENDATION 
That the Titjikala Local Authority note and discuss the spending of their 2020/21 
Discretionary Funds. 
 
BACKGROUND 

2020/21 Discretionary Fund  

Approved Project Approved 
Commitment 

Actual  
Expenditure 

1 July 2020 Discretionary Fund + $4,000.00  

    

Balance Remaining $0.00 $0.00 

 
ISSUES, CONSEQUENCES, OPTIONS 
The Local Authority receive a Discretionary Fund from the Council to spend each financial 
year on enhancing the community. Local Authorities decide how to best spend this money to 
broadly benefit the community.  
The Local Authority is responsible for consulting with community members to ensure that 
community priorities are taken into account when allocating discretionary funds. 
 
FINANCIAL IMPLICATIONS 
There is a current balance of $4,000.00 to spend before 30 June 2021. This money cannot 
be carried over from one financial year to the next. Discretionary Funds must be fully 
expended annually between 1 July and 30 June or forfeited. 
 
CONSULTATION 
Titjikala Local Authority and community 
 

ATTACHMENTS: 
There are no attachments to this report.  
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LOCAL AUTHORITY REPORTS AND CORRESPONDENCE 

ITEM NUMBER 9.5 

TITLE Correspondence regarding Rodinga Ward by election 

REFERENCE - 277757 

AUTHOR Darren Pfitzner, Manager Governance and Planning         
 

LINKS TO STRATEGIC PLAN 
Goal 03: Empowered Communities 
 
EXECUTIVE SUMMARY: 
When a vacancy occurs during the term of the Council a by-election is held for a 
replacement Council member. Anyone who has a principal place of residence within the area 
can nominate as a candidate to become a Council member. Employees of MacDonnell 
Regional Council cannot become Council members. 
 
RECOMMENDATION 
That the Titjikala Local Authority: 

a) Note the correspondence; and 

b) Seek to encourage suitable people to nominate to represent the Rodinga Ward 
in the MacDonnell Regional Council. 

 
BACKGROUND 
Throughout its annual cycle, Council holds an Ordinary Council Meeting every two months, 
and Special Council Meetings as required. Meetings are held on any of the 13 communities 
within the Council, in Alice Springs, or at a local business within the Council region. All 
Council meetings are open to the public unless confidential business is being considered. 
Attendance by residents of communities and members of the public is encouraged. 
 
Rodinga Ward lies to the east of Alice Springs and includes the communities of Amoonguna, 
Santa Teresa, Titjikala and Finke. The ward consists of predominantly Central and Eastern 
Arrernte speakers with Pitjantjatjara speakers further south in the ward. 
 
ISSUES, CONSEQUENCES, OPTIONS 
The remaining term of the Council is until August 2021, at which time general local 
government elections are held across the Northern Territory and all elected members 
positions become vacant. At about this time Councilors decide whether to run again for 
election for another term of Council. Council terms are for a fixed period of four years. 
 
This by-election presents a good opportunity for a candidate to become familiar with resident 
and experience the work of a councilor first-hand for six months ahead of the general local 
government elections in August. 
 
FINANCIAL IMPLICATIONS 
Council members receive a base allowance along with electoral, extra meeting and travel 
allowances to attend all Council and Local Authority meetings in their ward. These 
allowances are shown in detail in the Regional Plan. 
 
 
CONSULTATION 
Department of the Chief Minister and Cabinet – Local Government and Community 
Development 
Local Authorities 
Councillors 

ATTACHMENTS: 
1  Timetable - Rodinga by election.pdf   
2  2020-09-28 Re Supplementary by-election Rodinga Ward.pdf   
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LOCAL AUTHORITY REPORTS AND CORRESPONDENCE 

ITEM NUMBER 9.6 

TITLE Local Authority assistance with the Regional Plan 

REFERENCE - 278201 

AUTHOR Jeff Tan, Coordinator Communications and 
Engagement         

 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
 
EXECUTIVE SUMMARY: 
The Regional Plan is developed every year after consultation with the MacDonnell Regional 
Council (MRC) community and directs how we will deliver our vision, mission and goals. The 
Regional Plan guides MRC staff to deliver on our mission to improve the lives of Council 
residents by delivering valued and relevant services. 
 
The Local Authority is asked to guide and support MRC staff to meet the objectives of the  
2020-21 Regional Plan.  
 
RECOMMENDATION 
That the Titjikala Local Authority: 

a) Provide guidance and support for MRC staff to meet the objectives of the  
MRC 2020-21 Regional Plan; and 

b) Note and accept the report. 
 
BACKGROUND 
Key Performance Indicators from the Regional Plan that the Local Authority can assist with 
are: 

 Community-led Focus Initiatives: MRC wants to support Councillors, LA member 

and community representatives to provide direction on initiatives that improve the 

lives of MRC residents. The LA is asked to nominate an initiative for MRC to work 

with the community on, and who MRC should work with.  

 

ISSUES, CONSEQUENCES, OPTIONS 
Nil 
 
FINANCIAL IMPLICATIONS 
Nil 
 

CONSULTATION 
Executive Leadership team 
Local Authority members 
Governance and Engagement team 
 

ATTACHMENTS: 
1  (General Engagement) Report for Titjikala.pdf   
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LOCAL AUTHORITY REPORTS AND CORRESPONDENCE 

ITEM NUMBER 9.7 

TITLE The Sapphires Musical Play Offer 

REFERENCE - 275529 

AUTHOR Jeff Tan, Coordinator Communications and 
Engagement         

 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
The Sapphires musical play have requested an approval / invitation to bring the musical play 
roadshow to Titjikala either later next year or whenever it is ok to tour. 
 
If the decision is to invite them, then please could the Local Authority identify the best place 
for the Presentation to take place. 
 
RECOMMENDATION 
That the Local Authority note the report and invite the Sapphires Musical to perform 
in Titjikala in late 2021 or whenever it is ok to tour. 
 
BACKGROUND 
The Sapphires is a heart-warming tale inspired by the true story of Tony Briggs’ mother. Set in 
1968 during landmark changes to Aboriginal rights, it tells the story of a singing group of four 
young Yorta Yorta women, discovered by a talent scout at St Kilda’s Tiki Club. He convinces 
them to tour Vietnam to sing classic soul songs for the troops and it becomes a life-altering trip to 
the depths of war and back again. 
 
 Whilst The Sapphires explores issues such as race, prejudice and pleas for acceptance, it is an 
energetic and engaging play that affirms life and the realisation of dreams. 
 
The musical play has been performed since 2004, while the feature film in 2012 receiving 
wide popular and critical acclaim. 
 
ISSUES, CONSEQUENCES, OPTIONS 
NIL 
 
FINANCIAL IMPLICATIONS 
NIL 
 
CONSULTATION 
Jeff Tan, Coordinator Community Engagement and Engagement 
HIT Productions 
 

ATTACHMENTS: 
1  The Sapphires byTony Briggs MEDIA RELEASE DEC 2018.pdf   
2  The Sapphires Truck Stage setup.pdf   
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COUNCIL SERVICES REPORTS 

ITEM NUMBER 10.1 

TITLE Council Services Coordinator's Report 

REFERENCE - 277426 

AUTHOR Ken Newman, Director Service Delivery         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
 
 
EXECUTIVE SUMMARY: 
This report is an update of Council delivered services in Titjikala across the area of Local 
Government Service Delivery. 
 
RECOMMENDATION 
That the Titjikala Local Authority note and accept the attached report prepared by 
Aalia Hape, Council Services Coordinator, Titjikala. 
 
BACKGROUND 
Nil 
 
ISSUES, CONSEQUENCES, OPTIONS 
Nil 
 
FINANCIAL IMPLICATIONS 
Nil 
 

CONSULTATION 
Aalia Hape, Council Services Coordinator, Titjikala 
Donelle (CT) Fraser, Manager Service Centre Delivery 
 

ATTACHMENTS: 
1  201014 Titjikala CSC Report for Local Authority October 2020.pdf   
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COUNCIL SERVICES REPORTS 

ITEM NUMBER 10.2 

TITLE Community Service Titjikala Local Authority Report 

REFERENCE - 277311 

AUTHOR Rohan Marks, Director Community Services         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
This report provides an update on the delivery of Community Services programs. 
 
RECOMMENDATION 
That the Titjikala Local Authority note and accept the Community Services report. 
 
BACKGROUND 
All Community Services programs continue to be delivered in line with funding requirements 
as per the attached Operations Report. 
 
ISSUES, CONSEQUENCES, OPTIONS 
Nil 
 
FINANCIAL IMPLICATIONS 
Nil 
 

CONSULTATION 
Executive Leadership Team 
Manager of Aged and Disability Services – Luke Everingham 
Manager of Children’s Services – Margaret Harrison 
Manager of Community Safety – Liz Scott 
Manager of Youth Services – Cherie Forbes 
 

ATTACHMENTS: 
1  2020-10 - COMMUNITY SERVICES Titjikala LAR v2.pdf   
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FINANCE AND GOVERNANCE REPORTS 

ITEM NUMBER 11.1 

TITLE 2019-20 Titjikala Local Authority Project Funding 
Acquittal 

REFERENCE - 278235 

AUTHOR Sheree Kane, Management Accountant and Grants         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
To present to the Local Authority the Titjikala Local Project Funding Acquittal for the 2019-20 
financial year. 
 

 
 
Titjikala Local Authority would like to acknowledge the above Project Funding received by 
the Department of Chief Minister and Cabinet previously (DLGHCD) for its continued support 
to the MacDonnell Regional Council’s programs. 
 
RECOMMENDATION 
That the Titjikala Local Authority note and accept the Local Authority Project Funding 
Acquittal for the 2019-20 financial year. 
 
BACKGROUND 
The DCM&C provides Council with Local Authority Project Funding. The Council received 
$36,090 for Titjikala Local Authority 2019-20 financial year. The table above lists the 
balances for each financial year that are being acquitted in the 2019-20 financial year. 
 
ISSUES, CONSEQUENCES, OPTIONS 
Compliance to the reporting requirements of the DCM&C. 
 
FINANCIAL IMPLICATIONS 
The Local Authority Project funding is to be expended within 2 years of receipt of the funding 
otherwise failure to do so may result in the Department withholding any future payments of 
Local Authority Project Funding or request for unspent funding to be repaid. 
 

CONSULTATION 
Executive Leadership Team  
Sheree Sherry (Kane), Management Accountant & Grants. 

ATTACHMENTS: 

1  Acquittal LA Titjikala 30June2020.pdf   
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GENERAL BUSINESS  AS RAISED AT ITEM 6.2 

ITEM NUMBER 12.1 

TITLE General Business 

REFERENCE - 277907 

AUTHOR June Crabb, Governance Administration Officer         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
At the beginning of the meeting, under item 6.2, members of the Local Authority have an 
opportunity to provide notification of matters to be raised in General Business. 
We are now discussing the matters raised as follow: 
 
RECOMMENDATION 
That the Titjikala Local Authority note and discuss the items raised at Item 6.2. 
 
BACKGROUND 
 
1:…………………………………………………...……………………………………………………. 
 
2:……………………………………………………...…………………………………………………. 
 
3:…………………………………………………...……………………………………………………. 
 
4:…………………………………………………...……………………………………………………. 
 
5:…………………………………………………...……………………………………………………. 
 
6:…………………………………………………...……………………………………………………. 
 
7:…………………………………………………...……………………………………………………. 
 
8:………………………………………………......……………………………………………………. 
 
9:………………………………………………………...………………………………………………. 
 
10:…………………………………………………….…………………………………………………. 
 
ISSUES, CONSEQUENCES, OPTIONS 
Nil 
 
FINANCIAL IMPLICATIONS 
Nil 
 

CONSULTATION 
Titjikala Local Authority 
 

ATTACHMENTS: 
There are no attachments to this report.  
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NON-COUNCIL BUSINESS AS RAISED AT ITEM 6.3 

ITEM NUMBER 13.1 

TITLE Other Non-Council Business 

REFERENCE - 277908 

AUTHOR June Crabb, Governance Administration Officer         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
 
EXECUTIVE SUMMARY: 
The Department of The Chief Minister will be in attendance to provide any necessary 
updates in regards to Northern Territory Government services. 
 
RECOMMENDATION 
That the Titjikala Local Authority: 

a) Note and discuss the Non-Council Business items raised at Item 6.3; and 
b) Note and accept any updates and progress on actions from the Department of 

The Chief Minister. 
 
BACKGROUND 
 
1:…………………………………………………...……………………………………………………. 
 
2:……………………………………………………...…………………………………………………. 
 
3:…………………………………………………...……………………………………………………. 
 
4:…………………………………………………...……………………………………………………. 
 
5:…………………………………………………...……………………………………………………. 
 
 
ISSUES, CONSEQUENCES, OPTIONS 
Nil 
 
FINANCIAL IMPLICATIONS 
Nil 
 

CONSULTATION 
Department of the Chief Minister  
Titjikala Local Authority 
 

ATTACHMENTS: 
There are no attachments to this report.  


