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COUNCIL CODE OF CONDUCT 

ITEM NUMBER 4.1 
TITLE MacDonnell Shire Council Code of Conduct 
REFERENCE \5 - GOVERNANCE ADMINISTRATION\01 - 

COUNCIL MEETINGS\07 - 2014\23 MAY 2014 - 116256 
AUTHOR Chris Kendrick, Director Corporate Services         
 
 
 
 
 
EXECUTIVE SUMMARY: 
 
This report contains all of the details about the MacDonnell Regional Council Code of 
Conduct 
 
 
RECOMMENDATION: 
 
(a) That Council note and accept the MacDonnell Regional Council Code of 

Conduct. 
 
 
 
BACKGROUND 
 
MacDonnell Regional Council Code of Conduct 
 
1 Honesty and integrity 

A member must act honestly and with integrity in performing official functions. 
2 Care and diligence 

A member must act with reasonable care and diligence, and must not be under the 
influence of alcohol or illegal drugs, when performing official functions as a Councillor. 

3 Courtesy 
A member must act with courtesy towards other members, council staff, electors and 
members of the public. 

4 Conduct towards council staff 
A member must not direct, reprimand, or interfere in the management of, council staff. 

5 Respect for cultural diversity 
A member must respect cultural diversity and must not therefore discriminate against 
others, or the opinions of others, on the ground of their cultural background. 

6 Conflict of interest 
A member must, if possible, avoid conflict of interest between the member's private 
interests and official functions and responsibilities. 
Where a conflict in fact exists, the member must comply with the member's statutory 
obligations of disclosure. 

7 Respect for confidences 
A member must respect the confidentiality of information obtained in confidence in the 
member's official capacity. 
A member must not make improper use of confidential information obtained in an 
official capacity to gain a private benefit or to cause harm to another. 

8 Gifts 
A member must not solicit or encourage gifts or private benefits from any person who 
might have an interest in obtaining a benefit from the council. 

9 Accountability 
A member must be prepared at all times to account for the member's performance as 
a member and the member's use of council resources. 
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10 Interests of municipality or shire to be paramount 
A member must act in what the member genuinely believes to be the best interests of 
the municipality or regional council. 
 
In particular, a member must seek to ensure that the member's decisions and actions 
are based on an honest, reasonable, and properly informed judgment about what will 
best advance the best interests of the municipality or regional council. 

 
 
ISSUES/OPTIONS/CONSEQUENCES 
 
A Code of Conduct helps Councils remain strong and focussed, and ensures all Councillors 
are following the same rules. When Councils do not have a strong Code of Conduct, that is 
understood by all Councillors, they leave themselves open to negative external influences 
(such as pressure from certain groups or individuals) and do not appear to be serving the 
best needs of their residents. 
 
 
ATTACHMENTS: 
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CONFLICT OF INTEREST 

ITEM NUMBER 5.1 
TITLE Conflict of Interest 
REFERENCE \5 - GOVERNANCE ADMINISTRATION\01 - 

COUNCIL MEETINGS\07 - 2014\23 MAY 2014 - 116255 
AUTHOR Helen Smith, Manager Governance and Planning          
 
 
 
LINKS TO STRATEGIC PLAN 
 
Goal 04: A Supportive Organisation 
 

 
EXECUTIVE SUMMARY: 
 
This policy outlines the minimum standard of behaviour expected of elected members of 
Council and Council employees in relation to declaring personal or family financial interests 
that may impact on the performance of their roles and ability to make objective decisions. 
 
 
 
RECOMMENDATION: 
 
(a) That Council note and accept the Disclosure of Financial Interests and Conflict 

of Interest policy and declare any Conflict of Interest.  
 
 
 
 
 
ATTACHMENTS: 
1  Council Policy 018 - Disclosure of Financial Interests and Conflict of Interest.pdf 
2  Council Procedure - Disclosure of Financial Interests and Conflicts of Interests.pdf 
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OFFICERS REPORTS 

ITEM NUMBER 8.1 
TITLE Local Authority Nominations and Meeting dates 
REFERENCE \5 - GOVERNANCE ADMINISTRATION\01 - 

COUNCIL MEETINGS\07 - 2014\23 MAY 2014 - 116203 
AUTHOR Helen Smith, Manager Governance and Planning          
 
 
 
LINKS TO STRATEGIC PLAN 
 
 
Goal 03: Engaged Communities 
Goal 04: A Supportive Organisation 
 
 
EXECUTIVE SUMMARY: 
Section 53C(3) of the Local Government Act states the Council must appoint the members 
of each Local Authority in its region, in accordance with relevant guidelines and legislation.   
 
Guideline 8 Regional Councils and Local Authorities states that a Regional Council must 
decide on appointments to the Local Authority at the first Ordinary Council Meeting after the 
close of nominations. 
 
This report outlines the process which has been followed to obtain nominations for each 
Local Authority and endorsement of the community of these nominations, and recommends 
that Council appoint Local Authority members as endorsed by the community. 
 
 
RECOMMENDATION 
 
a. That Council: 
- note that President Sid Anderson is an ex-officio member on all Local Authorities 

except those in Luritja Pintubi Ward in which he is a member AND 
- appoint the following people to the identified Local Authorities: 
 
Santa Teresa (Ltyentye Porte) Local Authority (10 ordinary members) 
Janice McMillan    Phillip Alice  Ingrid Williams       Raymond Palmer 
Agnes Alice          Jason King   Fiona Turner          Annalisa Young 
 
With youth members to be determined at a later date. 
 
Hermannsburg (Ntaria) (10 ordinary members) 
Rex Kantawara  Katherine Moketarinja   Maryanne Malbunka   Raphael Impu  
Helen Stuart  Nicholas Williams (youth) Cassie Williams (youth) Reggie Lankin  
Ivan Emitja  Marion Swift  
 
Ikuntji (Haasts Bluff) (6 ordinary members) 
Cynthia Multa    Doreen Lane   Rosaranna Larry  
Tutama Jack    Suparkra Jugadai  Derek Egan  
 
Watiyawanu (Mt Liebig) (6 ordinary members) 
Denise Pareroultja  Sabin Jackson   Carol Peterson 
Anudrey Turner   Melvin Malbunka   Neil Peterson  
 
Amoonguna (8 ordinary members) 
To be tabled at the meeting 
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Papunya (10 ordinary members) 
Punata Stockman  Karen McDonald  Sylvana Marks Linda Anderson 
Isobel Gorey   Sheila Dixon   Sammy Butcher Lance McDonald 
Graham Poulson   Dennis Minor 
 
b. That Council approve the draft Local Authority meeting dates for the second half of 
2014. 
 
 
BACKGROUND/DISCUSSION 
MacDonnell Regional Council is required to establish 13 Local Authorities, one on each of 
the 13 communities for which the Council is responsible. This meeting will establish the final 
6 Local Authorities, after Council approved 7 at the previous Ordinary Council meeting.  
 
Nomination Process 
Nominations for Local Authority membership were issued on each community on 31 January 
201 and were due by 28 February 2014. 
 
Community Endorsement processes 
 
Following the close of nominations, Local Board and Community meetings were held in each 
community to consider the nominations.  The purposes of the community meetings were: 

1. Where there were more nominations than positions, to seek community input into 
the recommendation to Council for membership 

2. Where there were no Youth nominations, to seek names of Youth Committee 
members or other young people from the community 

3. To ensure community endorsement of the nominations 
 
The results of these consultations and issues raised on each community are summarised in 
Attachment 1. 
 
Following these meetings a poster was developed for each community outlining the final LA 
nominations and indicating who to talk to if there were concerns or issues. Apart from issues 
raised below there were no concerns raised in this process. 
 
 
ISSUES/OPTIONS/CONSEQUENCES 
Whilst every effort was made to ensure the Local Authority membership is representative of 
different families, young people, and both men and women, there is not always consensus 
on communities about who can represent the community on certain issues.  In addition, 
attendance at the community meetings was variable and input limited on some communities.  
At all times the community has had the opportunity to have input into or actively drive the 
process for nominating and selecting LA members. 
 
FINANCIAL IMPACT AND TIMING 
 
The financial impact of the new Local Authorities will be accounted for in the budget.  
CONSULTATION 
 
Significant consultation has occurred on each community during the nomination process, 
Initial informal meetings of Local Authority nominees have been held.  The Department of 
Local Government has been involved at all stages. 
 
ATTACHMENTS: 
1  TO BE TABLED AT THE MEETING 
2  2014 MRC draft LA CALENDAR OF MEETINGS.pdf
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OFFICERS REPORTS 

ITEM NUMBER 8.2 
TITLE New Council Policies 
REFERENCE \5 - GOVERNANCE ADMINISTRATION\01 - 

COUNCIL MEETINGS\07 - 2014\23 MAY 2014 - 116207 
AUTHOR Helen Smith, Manager Governance and Planning          
 
 
 
LINKS TO STRATEGIC PLAN 
 
 
Goal 04: A Supportive Organisation 
 
 
EXECUTIVE SUMMARY: 
 
This paper covers off on a number of Council Policies that need to be updated to cover 
changing circumstances and/or to ensure our compliance with governing legislation.  
 
 
 
RECOMMENDATION 
 
(a) That Council approve the Rates Concession Policy 
(b) That Council approve the Councillor Attendance Policy 
(c) That Council approve the Councillor and Local Authority Member 

Accommodation and Travel Reimbursement Policy 
(d) That Council approve the Local Authority Member Payments Policy 
(e) That Council approve the Risk Management Policy 
(f) That Council approve the Workplace Health and Safety Policy 
(g) That Council approve the Asset Management Policy 
 
 
 
BACKGROUND/DISCUSSION 
 
Rates Concession Policy 
 
The Rates Concession Policy sets out some of the reasons we might grant a concession on 
people paying their rates, basically allowing for financial hardship and/or organisations that 
benefit the community. This policy also supports businesses as it makes it easier for 
businesses facing financial hardship to receive a concession, but only if they employ local 
people.  
 
Councillor Attendance Policy 
 
This policy formalises the arrangements around Councillor Attendance. In particular, 
Councillors should not wait to be called to see if they are coming and they will need to put an 
apology through to Sid as well as staff at the MacDonnell Regional Council.  
 
Councillor and Local Authority Member Accommodation and Travel Reimbursement 
 
This policy has been updated to include Local Authority members who may need to travel 
and to update the travel reimbursement amount to reflect the Australian Tax Office amount 
plus 70%. This means that if the ATO amount increases, Councillors’ travel reimbursement 
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will as well. It will bring Councillors and Local Authority members’ payments up to $1.27 per 
kilometre.  
 
 
 
 
Local Authority Member Payments Policy 
 
This policy covers payments to Local Authority members and the Chairperson for their 
member’s allowance and covers off on how MacDonnell Regional Council staff will be paid. 
  
Risk Management Policy 
 
This policy provides a framework for how we manage risk as an organisation. This ensures 
that we can plan well to avoid or handle situations that could have bad consequences for the 
Council (financial, legal, safety etc.). This was also one of our KPIs under the Council plan.  
 
Workplace Health and Safety Policy  
 
The WHS policy sets out the MRC’s commitment to providing a safe workplace and being 
compliant with the relevant health and safety legislation.  The policy underpins all other 
health and safety policy and procedure and the MRC WHS system. 
 
Asset Management Policy 
 
The Asset Management Policy sets guidelines for implementing consistent asset 
management processes throughout the Council.  
 
ISSUES/OPTIONS/CONSEQUENCES 
 
These policies allow MacDonnell Regional Council to meet its compliance requirements and 
ensure the proper operation of our Council. 
 
FINANCIAL IMPACT AND TIMING 
 
The impacts of these policies are already accounted for in the budget. Bringing our Work 
Health and Safety policies and procedures up to a higher standard will require investments 
from all areas of the Council but will save us a lot of financial risk and improve the safety of 
our workers.  
 
CONSULTATION 
Executive Leadership Team 
MacDonnell Regional Council staff 
 
 
ATTACHMENTS: 
1  Rates Concessions Policy.pdf 
2  Councillor Attendance Policy.pdf 
3  Councillor and Local Authority member Accommodation and Travel 

Reimbursement.pdf 
4  LA member payments.pdf 
5  Rates Concessions Policy.pdf 
6  Workplace Health  Safety Policy.pdf 
7  Asset Management Policy.pdf 
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OFFICERS REPORTS 

ITEM NUMBER 8.3 
TITLE Finance Report as at 30th April 2014 
REFERENCE \5 - GOVERNANCE ADMINISTRATION\01 - 

COUNCIL MEETINGS\07 - 2014\23 MAY 2014 - 116198 
AUTHOR Chris Kendrick, Director Corporate Services         
 
 
 
LINKS TO STRATEGIC PLAN 
 
Goal 01: Developing Communities 
Goal 02: Liveable Communities 
Goal 03: Engaged Communities 
Goal 04: A Supportive Organisation 
 
 
EXECUTIVE SUMMARY: 
 
Regulation 18 of the Local Government (Accounting) Regulations 2013 (LGA Regs), states 
that a finance report must be laid before Council or a Committee tasked with reviewing the 
finance report each month. 
 
The attached report is the finance report for Council as at 30th April 2014. 
 
 
RECOMMENDATION 
 
(a) That Council accept and note the Finance Report as at 30th April 2014. 
 
 
BACKGROUND/DISCUSSION 
 
The report presented has been adjusted in respect of unexpended grants at the end of the 
month and includes actual depreciation for the full period. 
 
The result for the period, shown in the “YTD Actual Net Income/(Expenses)” column on page 
2, shows a surplus of $1,443,930, which is $855,112 ahead of budget and shows that the 
Council is operating well within the budget set.  
 
Capital items including depreciation account for $701,194 of the increased surplus, aside 
from this, the main contributing factors relate to full income having been received for the year 
where expenditure is for only 10 months and reduced expenditure having been incurred in 
the management of some commercial contracts, civil works and maintenance of Buildings 
and Facilities during the 10 months. 
 
Page 3 of the report shows the position Council is currently in compared to where it 
expected to be at the time of the report. The colours of the columns here relating directly to 
those on page 2. 
 
Expenditure by Community is recorded on pages 4, 5 and 6 of the report. 
 
The net cash position on page 7 of the report shows that Council owns $1.60 in current 
assets for each $1 it owes in current liabilities. The graph on page 8 shows our current cash 
position compared to where we hoped to be at this time, again the colours here are related 
to those on the previous page. 
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Page 9 shows the age of the Councils Accounts Receivable and the larger balances 
outstanding are listed. 
 
ISSUES/OPTIONS/CONSEQUENCES 
 
This report is presented for Committee’s information and noting. 
 
FINANCIAL IMPACT AND TIMING 
 
The report shows the results for the Council to 30th April 2014 and shows a surplus of 
$1,443,930. 
 
CONSULTATION 
 
Jeff MacLeod, Chief Executive Officer, MRC 
Executive Leadership Team 
Barry Lysaght, Finance and Accounting Manager, MRC 
 
ATTACHMENTS: 
1  Finance Report at 30 April 2014.pdf 9 Pages
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OFFICERS REPORTS 

ITEM NUMBER 8.4 
TITLE Elected Members Allowances 
REFERENCE \5 - GOVERNANCE ADMINISTRATION\01 - 

COUNCIL MEETINGS\07 - 2014\23 MAY 2014 - 116199 
AUTHOR Chris Kendrick, Director Corporate Services         
 
 
 
LINKS TO STRATEGIC PLAN 
 
Goal 03: Engaged Communities 
 
 
EXECUTIVE SUMMARY: 
 
Section 71(3) of the Local Government Act (LGA) states that Council need to set Elected 
Member’s Allowances each year along with adoption of the Council’s budget. Furthermore, 
in accordance with section 128(2) of the LGA, once set for the financial year the Allowances 
can not be changed by amendment. 
 
This report discusses the level at which Elected Member’s Allowances should be set for the 
2014/15 financial year. 
 
 
RECOMMENDATION 
 
(a) That Council set the Elected Member’s Allowances for the 2014/15 financial year 

at the Maximum Allowances authorised by the Minister’s Guidelines. 
 
(b) That Council adopt the revised policy on Elected Member’s Allowances. 
 
 
BACKGROUND/DISCUSSION 

In line with the LGA, each year the Minister’s Guidelines, attachment 2 & 3, are updated to 
reflect a maximum allowance that can be paid to Elected Members of Council. The 
adjustments made this year to the Guidelines provides for an increase of 4.4%, which 
reflects the increase in the Darwin CPI at the end of the December quarter.  
Council have a choice of paying less than the minimum, but can not pay more. It is 
suggested that the maximum allowance is reasonable considering the vast distances and 
thus time taken in performing the role of an Elected Member for the Council.  
As per the discussions with Council at their planning day in April, the structure and amount 
of allowances paid for extra meetings has been substantially revised and an inclusion of one 
way travel has been added for extra meetings, which would be payable where 4 or more 
hours of travel is required on a day either side of the extra meeting, in line with the Minister’s 
guidelines. 
The attached policy, attachment 1, on Elected Member Allowances refer to the Minister’s 
Guidelines and clearly states the amount Council have agreed to for the 2014/15 financial 
year. 
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ISSUES/OPTIONS/CONSEQUENCES 
Council is required to adhere to the LGA and therefore can not increase the Elected 
Member’s Allowances once set, however, there are a few options in respect of the setting of 
the level and payment of allowances: 
 

 In line with the Minister’s Guidelines Council can opt to pay less that the maximum 
allowance if so desired. 

 
 In addition each Councillor could choose to pay some or all of their allowance into a 

superannuation fund. 
 
FINANCIAL IMPACT AND TIMING 
The budget required to cover Elected Member’s Allowances at the maximum rate for the 
2014/15 financial year is $425,150. 
 
CONSULTATION 
Jeff McLeod, Chief Executive Officer 
Council 
Local Government Act 
Minister’s Guidelines on Allowances for Council Members 
 
 
ATTACHMENTS: 
1  Council Policy 1008 - Elected Members Allowances.doc 5 Pages  
2  Maximum Council Member Allowances 2014-15.pdf 2 Pages  
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Council Policy       
 
TITLE:  Elected Members’ Allowances 
 
Policy Number 1008 

Category Governance 

Strategic Plan Reference Goal 3 – Engaged Communities 

Approval date 23 May 2014 

Minutes Reference OCM Item XXX 

Last Reviewed 27 June 2013 

Next Review Date 1 June 2015 

Policy Owner Director Corporate Services 

 
1. Summary 

This policy is to provide guidance in relation to Elected Members allowance payments 
and entitlements, including direction for claiming Extra Meeting and Professional 
Development allowances. 

 
2. Scope 

The Policy applies to all Elected Members of MacDonnell Regional Council (MRC).  
 

3. Policy Objectives 

 To establish Council’s policy in relation to payment of allowances in line with the 
Minister’s Guideline on Allowances for Council Members. 

 
 To set out the rates of allowances payable to Elected Members for the 2014/15 

financial year (Attachment A). 
 

4. Policy Statement 

 
Policy Principles 
 
The policy is based on the following principles set out in the Local Government Act 
(LGA) and the Minister’s Guideline on Allowances for Council Members (Minister’s 
Guideline): 
 

 The maximum allowances payable are limited to the value defined in the 
Minister’s Guideline issued each year. 

 
 Section 71(1) of the LGA provides that, “a member of council is entitled to be 

paid an allowance by the council.” Section 71(2) qualifies this by providing that, 
“The allowance is to be at a rate fixed by council (subject to guidelines issued 
by the Minister) for the relevant financial year.” 

 
 Section 71(5) of the LGA states that “Allowances are to be paid as determined 

by the council but are not to be paid in advance”. 
 

 The Minister’s Guideline establishes a requirement for Council to have a policy 
in relation to payment of certain allowances. 



Attachment 
1 

Council Policy 1008 - Elected Members Allowances.doc

 

 

Attachment 1 Page 56
 

 
 MRC pay allowances to Elected Members in line with the Minister’s Guideline 

and this policy. 
 

 A copy of the rates of allowances set by Council for the 2014/15 year are 
included at Attachment A. 

 
Definitions 
 
The definitions as contained in the Minister’s Guideline are used for the following: 

 Acting Principal Member 
 Base Allowance 
 Electoral Allowance 
 Extra Meeting Allowance 
 Ordinary Council Member 
 Professional Development Allowance 

 
Extra Meeting Allowance 
 
 In relation to section 6(d)(i) of the Minister’s Guideline, an Extra Meeting allowance 

will be paid to Ordinary Council Members for the following meetings: 
 

o Local Authority meetings. 
o Council Meetings other than the scheduled six ordinary council meetings per 

year including the workshop days before ordinary council meetings. 
o Council Sub-Committee meetings where they are held on days other than the 

days of the ordinary council meetings and the pre-ordinary council meeting 
workshop meeting days. 

o Any other days spent representing council where approval has been made by 
Council resolution to pay an extra meeting allowance. 

o One way travel to any of the above meetings, where such travel is undertaken 
on a day either side of the meeting and takes 4 hours or more. 

 
 The rate for the Extra Meeting allowance is: 

o For extra Council Meetings: $304 per day. 
o For Local Authority meetings within the Councillor’s home community: $119 

per day or $159 if the Councillor is the chair of the meeting. 
o For Local Authority meetings not within the Councillor’s home community: 

$304 per day. 
o For all other extra meetings: $304 per day. 
o For approved one way travel days: $304. 

 
 The payment of Extra Meeting allowances is capped at the level detailed in 

Attachment A. 
 
 Claims for extra meeting allowances must be submitted on the F15 Extra Meeting 

Allowance Claim Form and signed by the Councillor and either the Chief Executive 
Officer or the Director Corporate Services. 

 
 Claim forms must be submitted to the Governance Officer at the Alice Springs 

Office by mail, fax or scan/email. 
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Professional Development Allowance 
 
 A Professional Development allowance will be paid to any Elected Member for 

courses / conference expenditure, as defined in the Minister’s Guideline, where 
attendance has been approved by Council. 

 
 Claims for a Professional Development allowance must be made on the Application 

for Travel Form. 
 
Frequency of Payment 
 
 Elected Members’ Base and Electoral allowances will automatically be paid 

fortnightly in arrears. 
 
 Extra Meeting allowances are paid monthly for approved claims received by the 2nd 

working day in the month following the meeting and the following month for later 
claims. 
 
Note, however, that in line with the Minister’s Guideline, claims not made within 
three months of the meeting date will be forfeited. 

 
 Professional Development allowances will be paid for approved claims received by 

the 2nd working day of the month in that month and the following month for later 
claims. 

 
Method of Payment 
 
 Elected Members can choose to have some, or all, of their allowance paid into a 

superannuation fund.  
 
 Otherwise payments will be made to Elected Members as follows: 

 
o 25% will be paid to the Australian Taxation Office on behalf of the Elected 

Member in relation to the tax due on the allowance. 
o The balance will be paid by transfer to the Elected Members’ bank account. 

 
5. 
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Attachment A 

MACDONNELL REGIONAL COUNCIL MEMBER ALLOWANCES 
 
The following rates of allowances for Councillors are applicable from 1 July 2014 to 
30 June 2015: 
Approved Councillor Allowances 
(Once allowances for a financial year have been set, they cannot be changed by amendment 
(Local Government Act 2013, section 128(2))

Approved 
2014/15 

 
Ordinary Council Member: 

 

  
Base Allowance $12,842.39 
Electoral Allowance $4,699.44 
Professional Development Allowance $3,567.71 
Maximum Extra Meeting Allowance 
(Paid at the per day rates approved within Council’s policy) 

$8,561.59 

  
Total Claimable $29,671.13 
 
Deputy Principal Member: 

 

  
Base Allowance $26,403.61 
Electoral Allowance $4,699.44 
Professional Development Allowance $3,567.71 
 
Total Claimable 

 
$34,670.76 

 
Principal Member: 

 

  
Base Allowance $71,404.87 
Electoral Allowance $18,794.33 
Professional Development Allowance $3,567.71 
 
Total Claimable 

 
$93,766.91 

 
Acting Principal Member: 

 

  
Daily Rate $247.74 
 
Total Claimable (Maximum 90 Days) 

 
$22,296.48 

 
Elected Member’s Allowances are paid in accordance with this policy and in line with the 
Minister’s Guideline on Allowances for Council Members established under section 71 of 
the Local Government Act. 

6. 
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Legislation and References 

Related Legislation Local Government Act 2013 
Minister’s Guideline: Allowances for Council Members 

Related Policies Nil 

Related Procedures Nil 

Associated Documents F15 Extra Meeting Allowance Claim Form 

7. Delegation and Implementation 

Delegate Director Corporate Services 

Implementation Officer Governance Officer 

8. Administration 

InfoXpert file number  

On Internet (Council Policy)  
Communication plan implemented N/A 
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OFFICERS REPORTS 

ITEM NUMBER 8.5 
TITLE Draft Regional Plan 
REFERENCE \5 - GOVERNANCE ADMINISTRATION\01 - 

COUNCIL MEETINGS\07 - 2014\23 MAY 2014 - 116208 
AUTHOR Chris Kendrick, Director Corporate Services         
 
 
 
LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Liveable Communities 
Goal 03: Engaged Communities 
Goal 04: A Supportive Organisation 
 
 
EXECUTIVE SUMMARY: 
Under the Local Government Act, Council needs to finalise their draft Regional Plan so that it 
can be posted on the website for public comment for 21 days. After that time, and at the next 
Ordinary Council meeting, Elected Members will need to review comments and finalise the 
MRC Regional Plan. 
 
 
RECOMMENDATION 
 
(a) That Council endorse and accept the proposed draft Regional Plan. 
(b) That Council review the usage of community names within the Regional Plan 

and in general media and communications made by Council. 
 
 
BACKGROUND/DISCUSSION 
This Regional Plan has received input from varied sources, including staff and communities. 
The draft Local Authority Plans have informed the plan. Council reviewed and brainstormed 
to set the goals, actions and key performance indicators at the workshop held in April. These 
details have now been put into the Regional Plan format. 
 
The plan is currently drafted using the non-indigenous names for communities, however, it is 
recommended that Council consider what name they would prefer to use in presenting the 
plan to the public. 
 
The Regional Plan will be tabled at the meeting. 
 
ISSUES/OPTIONS/CONSEQUENCES 
Council needs to review and make any final changes today so that the timeframes dictated 
in the Local Government Act can be met. 
 
FINANCIAL IMPACT AND TIMING 
The Regional Plan includes the 2014/15 budget. 
 

CONSULTATION 
MacDonnell Regional Council (Elected Members) 
Executive Leadership team 
Management and on-the-ground staff in all areas 
Local Boards/Authorities 
 

 
ATTACHMENTS: 
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