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MacDonnell Shire

AGENDA

SPECIAL COUNCIL MEETING
FRIDAY, 23 MAY 2014

The Special Meeting of the MacDonnell Regional Council will be held at the Council
Chambers, Gap Road, Alice Springs on Friday, 23 May 2014 at 10am.
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COUNCIL CODE OF CONDUCT

ITEM NUMBER 4.1 ’

TITLE MacDonnell Shire Council Code of Conduct :

REFERENCE \5 - GOVERNANCE ADMINISTRATION\O1 - MacDonnell Shire
COUNCIL MEETINGS\07 - 2014\23 MAY 2014 - 116256

AUTHOR Chris Kendrick, Director Corporate Services

EXECUTIVE SUMMARY:

This report contains all of the details about the MacDonnell Regional Council Code of
Conduct

RECOMMENDATION:

(@8 That Council note and accept the MacDonnell Regional Council Code of
Conduct.

BACKGROUND
MacDonnell Regional Council Code of Conduct

1 Honesty and integrity
A member must act honestly and with integrity in performing official functions.
2 Care and diligence
A member must act with reasonable care and diligence, and must not be under the
influence of alcohol or illegal drugs, when performing official functions as a Councillor.
3 Courtesy
A member must act with courtesy towards other members, council staff, electors and
members of the public.
4 Conduct towards council staff
A member must not direct, reprimand, or interfere in the management of, council staff.
5 Respect for cultural diversity
A member must respect cultural diversity and must not therefore discriminate against
others, or the opinions of others, on the ground of their cultural background.
6 Conflict of interest
A member must, if possible, avoid conflict of interest between the member's private
interests and official functions and responsibilities.
Where a conflict in fact exists, the member must comply with the member's statutory
obligations of disclosure.
7 Respect for confidences
A member must respect the confidentiality of information obtained in confidence in the
member's official capacity.
A member must not make improper use of confidential information obtained in an
official capacity to gain a private benefit or to cause harm to another.
8 Gifts
A member must not solicit or encourage gifts or private benefits from any person who
might have an interest in obtaining a benefit from the council.
9 Accountability
A member must be prepared at all times to account for the member's performance as
a member and the member's use of council resources.
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10 Interests of municipality or shire to be paramount
A member must act in what the member genuinely believes to be the best interests of

the municipality or regional council.

In particular, a member must seek to ensure that the member's decisions and actions
are based on an honest, reasonable, and properly informed judgment about what will
best advance the best interests of the municipality or regional council.

ISSUES/OPTIONS/CONSEQUENCES

A Code of Conduct helps Councils remain strong and focussed, and ensures all Councillors
are following the same rules. When Councils do not have a strong Code of Conduct, that is
understood by all Councillors, they leave themselves open to negative external influences
(such as pressure from certain groups or individuals) and do not appear to be serving the
best needs of their residents.

ATTACHMENTS:
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CONFLICT OF INTEREST

ITEM NUMBER 5.1 P

TITLE Conflict of Interest :

REFERENCE \5 - GOVERNANCE ADMINISTRATION\O1 - MacDonnell Shire
COUNCIL MEETINGS\07 - 2014\23 MAY 2014 - 116255

AUTHOR Helen Smith, Manager Governance and Planning

LINKS TO STRATEGIC PLAN

Goal 04: A Supportive Organisation

EXECUTIVE SUMMARY:

This policy outlines the minimum standard of behaviour expected of elected members of
Council and Council employees in relation to declaring personal or family financial interests
that may impact on the performance of their roles and ability to make objective decisions.

RECOMMENDATION:

(@ That Council note and accept the Disclosure of Financial Interests and Conflict
of Interest policy and declare any Conflict of Interest.

ATTACHMENTS:
1 Council Policy 018 - Disclosure of Financial Interests and Conflict of Interest.pdf
2 Council Procedure - Disclosure of Financial Interests and Conflicts of Interests.pdf




Attachment 1 Council Policy 018 - Disclosure of Financial Interests and Conflict of Interest.pdf

Council Policy L\ [m‘

TITLE: MacDonnell Shire

Disclosure of Financial Interests and Conflict of Interest

Pallcy Number 018

Category Govermnance

Strategic Plan Reference Goal 4 — A Supportive Organisation

Approval date 23" August 2013

Mnutes Reference OCM ltem 11.4

Last Reviewed Replaces Policy 018 Disclosure of Pacuniary Interests and
Conlflicts of Interest 22 April 2010

Next Review Date 30 September 2014

Pollcy Owner Director Corporate Services

1. Summary

This policy outlines the minimum standard of behaviour expected of elected members of
Council and Council employees in relation to declaring personal or family financial interests
that may impact on the performance of their roles.

2. Scope
The policy applies to all elected members and staff

3. Policy Objectives

Shire residents and ratepayers have a right to expect the business of Council to be
conducted with efficiency, faimess and integrity.

Councillors and Council employees have a duty to actin the best interests of Council and
not seek personal or family gain when performing their duties or for elected members to
use their public office for personal gain or generate benefit for others.

4, Policy Statement

Coundillors and relevant Council employees must dedlare and register their personal
interests and their financial interests which may relate to an issue and in which they are
involved or can influence. They must separate themselves from these dealings.

Councillors

At the beginning of every Council meeting, Councillors must disclose any direct or indirect
financial interest or conflict of interest in any matters being considered by Council at the
meeting.

After a Councillor has disclosed the nature of the interest, the Councillor must not, without
approval from the Minister:
+ be present during any deliberation of the Council when the matter is being
discussed
« take part in any decision of the Council related to the matter
« Influence another elected member in their decision.

Attachment 1 Page 7
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Coaundillors will not become involved in the promotion or endorsement of products and/or
services unless endorsement of product and/or services has been approved in line with
Council's policies and Code of Conduct.

If a Gouncillor enters into a personal or business relationship with another Coundillor or
Council employee that could result in a conflict of interest, then this relationship must be
reported to the President and Chief Executive Cfficer. A file note will be made and
recorded on the relevant Register of Interests.

Details of Councillors’ interests and the nature of those interests will be recorded in the
Register of Interests to be held in the office of the Chief Executive Officer and be available
for any meimber of the public to inspect upon written request to this office.

Council employees

If a Council employee enters into a personal or business relationship with a Councillor or
Council employee that could result in a conflict of interest, then this relationship must be
reported to their supervisor or manager. A file note will be made and recorded on the staff
members’ confidential personnel file.

Details of the interests of relevant Council employees will be recorded in the Staff Register
of Interests within 14 days of the interest being identified. The Register will be held in the
office of the Human Resources Manager. Disclosure to any third party of details held on
the Register will be in accondance with relevant privacy legislation.

Employees undertaking or seeking second employment, must gain the approval of the
CEOQ, which may or may not be given based on conflicts/potential conflicts that may arise
plus the ability of Coundil to achieve its objectives. If approved, details of second
employment must be disclosed on the Register of Interests.

9. Legislation and References

Related Legisiation Secdlion 73 & 74 & 107 of the Local Government Act 2008
Local Government Administration Regulations - Reg.12

Related Policies

Related Procedures Procedure: Disclosure of Financial Interests and Conflict of
Interests

Associated Documents Councillor and Employee Register of Interests

Declaration of Councillor Interests at each Council meeting

5. Delegation and Implementation

Delegate Director Corporate Services

Implementation Officer Manager, Human Resources

Administration

infoXpert file number 104083
On Intemnet (Council Policy) 23™ September 2013
Communication plan Implemented Yes

2
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MacDonnell Shire

Council Procedure

DISCLOSURE OF FINANCIAL INTERESTS AND CONFLICTS OF INTEREST

Relates to Policy Title and Council Policy 018 - Disclosure of Financial Interests and Conflict
Number of Interest

Category Govemance

Strateglc Plan Reference Goal 4 — A Supportive Organisation

Approval date 23" August 2013

Mnutes Reference OCM kem 11.4

Last Reviewed 22 April 2010 (Policy 018)

Next Review Date 30 September 2014

Pollcy Owmner Director Corporate Services

What to disclose

Details of relevant particulars to be disclosed on both the Councillor and Council Employee
Register of Interests can relate to any or all of the following;

1. For a corporation or organisation of which a Councillor or relevant employee is an
officer
¢ hame of organisation or corporation
o the nature of the office held
¢ the nature of the corporation or organisation’s activities.

2. For abeneficial interest in a family or business frust
¢ the name of the Trust
¢ the nature of the Trust's activities
¢ the nature of the interest in the Trust.

3. For all land or real estate in which a Councillor or relevant employee has an interest in
+ hame of locality of the land or real estate
+ the approximate size of the land or house/unit
» the purpose for which the land or real estate is/ oris intended to be used.

4. For debts or liabilities over $ 10,000, other than credit card accounts including store
accounts
+ the name of the creditor

5. For shares and similar investments
« the nature of the investment
+ hame of the corporation and type of business it is involved in.

Attachment 2 Page 9
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6. For memberships of political parties, trade union or professional, business or Machasint Satre

representational association
+« name and address of the organisation
¢ position held ( if any).

7. For undertaking second employment
¢ details of employer
¢ nature of employment or consultancy.

Administration
InfoXpert flle number 104085
Onintemet 23" September 2013
Communication plan Implemented Yes

Attachment 2 Page 10
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REGISTER OF INTERESTS COUNCILLOR and COUNCILL EMPLOYEE MacDannell Shire

Pursuant to Section 73 & 74 & 107 of the Local Government Act 2008
Pursuant to Local Government Administration Regulations - Reg.12

DISCLOSURES OF FINANCIAL INTERESTS AND CONFLICTS OF INTEREST
(full name of Councillor) or Council Employee) {Commencement date)
Signature:
A. REAL PROPERTY
Address of each parce! of real property in which | have | Nature of the Interest
an interast

B. SOURCES OF INCOME

1. Sources ofincome | can reasonably expect to receive from a job in the coming year (next 12 months
from date of signing this declaration)
Description of job Address and name of Name under which
employer partnership or consultancy
conducted ( if applicable)

2. Sources ofincome | reasonably expect to receive form a Trust in the coming year (next 12 months from
date of signing this declaration).

Name and address of settlor Name and address of trustee

3. Sources of other income | reasonably expect to receive in the coming year (next 12 months from date
of signing this declaration). Include description sufficient to identify the circumstances under
which the incom e will be received)

C. INTERESTS AND POSITIONS IN CORPORATIONS

Attachment 2 Page 11
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MacDonnell Shire

Name/address of each Name of interest Description of Description of what
corporation position the corporation does
{ if any)

D. POSITIONS IN TRADE UNIONS AND/OR PROFESSIONAL OR BUSINESS ASSOCIATIONS

Name of organisation Description of position

E DEBTS

Name of each person to whom | owe a debt Address
a the date of signing this declaration

F. DISCRETIONARY DISCLOSURES

Attachment 2 Page 12



Attachment 2 Council Procedure - Disclosure of Financial Interests and Conflicts of Interests.pdf

5‘7"rm

P
MacDONNELL SHIRE COUNCIL MacDonnell Shire
DECLARATION OF COUNCILLOR INTERESTS AT EACH COUNCIL MEETING

{Pursuant by Section 73 & 74 & 107 of the Local Government Act 2008)
{Pursuant to Local Government Administration Regulations - Reg.12)

PART A — Potential Conflicts of interest to be declared at the beginning of each Council

meeting
NAME OF COUNCIL MEETING DATE AGENDA SUBJECT
ELECTED OFMEETING ITEM NO.

MEMBER

Attachment 2 Page 13



Attachment 2 Council Procedure - Disclosure of Financial Interests and Conflicts of Interests.pdf

i

MacDonnell Shire

MACDONNELL SHIRE COUNCIL
DECLARATION OF INDIVIDUAL COUNCILLORS INTEREST

LOCAL GOVERNMENT ACT

| disclose an interest prescribed by the Local Government Act (2008),

In the following matter before this meeting of the

Council on ........... | F— | S Agenda femNo.: ...ccccciirieiens

1) Nature of the Interest {Pecuniary or Conflict):

COUNCILLOR NAME: ......ocieimiraressssnes e nnansssmsmsssssssnsmsnsnss s sn s snansnss snnsnansmsnsnsmsmansnmnus

{Please Print Full Name)

CHIEF EXECUTIVE OFFICER: .....cooeiii e semsmee mmn s nmm semsmmm e o mmm s mm ams s wmnm mmman

DATE: ..vinndinninnd i mumas

Attachment 2 Page 14
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MACDONNELL SHIRE COUNCIL MacDannell Shire

DECLARATION OF INDIVIDUAL RELEVANT STAFF INTEREST
LOCAL GOVERNMENT ACT

| disclose an interest prescribed by the Local Government Act {2008),

In the following matter before this mesting of the

Council on ...cceendimimnmnad s i Council Agenda ltem NoO.: . snsmsmssssmmns

1) Nature of the Interest:

2) Conflict/Financial/Benefit Interest

MNature of Conflict:

Action Taken:

NAME: ...ttt e s e e rmnman am mmmmamn DATE: ....... ¥ I A
{FPlease Frirt Full Name)

CHIEF EXECUTIVE OFFICER: .....c o i e e s dir v smm e e s o s s s i na i wmnm e

Attachment 2 Page 15
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OFFICERS REPORTS

ITEM NUMBER 8.1 o

TITLE Local Authority Nominations and Meeting dates :

REFERENCE \5 - GOVERNANCE ADMINISTRATION\O1 - MacDonnell:Shire
COUNCIL MEETINGS\07 - 2014\23 MAY 2014 - 116203

AUTHOR Helen Smith, Manager Governance and Planning

LINKS TO STRATEGIC PLAN

Goal 03: Engaged Communities
Goal 04: A Supportive Organisation

EXECUTIVE SUMMARY:
Section 53C(3) of the Local Government Act states the Council must appoint the members
of each Local Authority in its region, in accordance with relevant guidelines and legislation.

Guideline 8 Regional Councils and Local Authorities states that a Regional Council must
decide on appointments to the Local Authority at the first Ordinary Council Meeting after the
close of nominations.

This report outlines the process which has been followed to obtain nominations for each
Local Authority and endorsement of the community of these nominations, and recommends
that Council appoint Local Authority members as endorsed by the community.

RECOMMENDATION

a. That Council:

- note that President Sid Anderson is an ex-officio member on all Local Authorities
except those in Luritja Pintubi Ward in which he is a member AND

- appoint the following people to the identified Local Authorities:

Santa Teresa (Ltyentye Porte) Local Authority (10 ordinary members)
Janice McMillan  Phillip Alice Ingrid Williams Raymond Palmer
Agnes Alice Jason King Fiona Turner Annalisa Young

With youth members to be determined at a later date.

Hermannsburg (Ntaria) (10 ordinary members)

Rex Kantawara Katherine Moketarinja Maryanne Malbunka Raphael Impu
Helen Stuart Nicholas Williams (youth)  Cassie Williams (youth) Reggie Lankin
Ivan Emitja Marion Swift

Ikuntji (Haasts Bluff) (6 ordinary members)
Cynthia Multa Doreen Lane Rosaranna Larry
Tutama Jack Suparkra Jugadai Derek Egan

Watiyawanu (Mt Liebig) (6 ordinary members)
Denise Pareroultja Sabin Jackson Carol Peterson
Anudrey Turner Melvin Malbunka Neil Peterson

Amoonguna (8 ordinary members)
To be tabled at the meeting

-16 -
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Papunya (10 ordinary members)

Punata Stockman Karen McDonald Sylvana Marks Linda Anderson
Isobel Gorey Sheila Dixon Sammy Butcher Lance McDonald
Graham Poulson Dennis Minor

b. That Council approve the draft Local Authority meeting dates for the second half of
2014.

BACKGROUND/DISCUSSION

MacDonnell Regional Council is required to establish 13 Local Authorities, one on each of
the 13 communities for which the Council is responsible. This meeting will establish the final
6 Local Authorities, after Council approved 7 at the previous Ordinary Council meeting.

Nomination Process
Nominations for Local Authority membership were issued on each community on 31 January
201 and were due by 28 February 2014.

Community Endorsement processes

Following the close of nominations, Local Board and Community meetings were held in each
community to consider the nominations. The purposes of the community meetings were:
1. Where there were more nominations than positions, to seek community input into
the recommendation to Council for membership
2. Where there were no Youth nominations, to seek names of Youth Committee
members or other young people from the community
3. To ensure community endorsement of the nominations

The results of these consultations and issues raised on each community are summarised in
Attachment 1.

Following these meetings a poster was developed for each community outlining the final LA
nominations and indicating who to talk to if there were concerns or issues. Apart from issues
raised below there were no concerns raised in this process.

ISSUES/OPTIONS/CONSEQUENCES

Whilst every effort was made to ensure the Local Authority membership is representative of
different families, young people, and both men and women, there is not always consensus
on communities about who can represent the community on certain issues. In addition,
attendance at the community meetings was variable and input limited on some communities.
At all times the community has had the opportunity to have input into or actively drive the
process for nominating and selecting LA members.

FINANCIAL IMPACT AND TIMING

The financial impact of the new Local Authorities will be accounted for in the budget.
CONSULTATION

Significant consultation has occurred on each community during the nomination process,
Initial informal meetings of Local Authority nominees have been held. The Department of
Local Government has been involved at all stages.

ATTACHMENTS:
1 TO BE TABLED AT THE MEETING
2 2014 MRC draft LA CALENDAR OF MEETINGS.pdf

-17 -
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Placeholder for Attachment 1

Local Authority Nominations and Meeting dates

TO BE TABLED AT THE MEETING

O Pages

Attachment 1 Page 19



2014 MRC draft LA CALENDAR OF MEETINGS.pdf

Attachment 2

MACDONNELL COUNCIL YEAR PLANNER 2014

anroay [— e A mer 1 1
Ak Pold
1 ivian PA 1 2
LOGAL B IARD MTG
d [2 FImkE a " a
LOGAL B JARD WTG [ KINT ORE 203KER RIVER
1 f .
EIHH
[+ €AL TUKATJARA 2 ]. . i .
LOCAL EOARD MT 3 AMODHGLNA
siia e sz i sz e suna i s sk e s sz wiscs nira sl e s ot sz w s
. [ e k : .
40 0.ATY
B i TILKALA I 16 I i . [ LOCALAUTHIRTY e . A .
LOAL B OARD MTE LOCAL EQARD MT3 CHAIRPE REON i SLE B GUT W M ETING
. & LIYENTVE &P URTE o VAT ANLE T . " ] i " * o
LOCAL BOARD MG LOCAL BOARD MTG TRANING AT HINTORE TITAKALA T KA e OOCKERRVER e sseunes TTHAA
. n a [ ] " i g o
ROSS RIVER SANTATERESA GANATERESA  |wwmeow lonaLun_ GANTA “ER E5A
T 1 AMOOYGEINA » il &= Ll i
LOCAL BOARD MTG AMIONG Hs i "
w2 Lo L) L] LY L LILEE] BATIO Wiy L0 wune Ll ] LTTHr ] L] men AT LTI LY, LLET] L] LT, ] L L LTEL
- u il = ] 1+ Al - el u L
ety
L 11 IRUNTA i o & fe 12 - i+ ul L
CLCEHECLTHE EETING LOCAL BCARD NI CLCERECUT v MEEING
- u i ura a o B W B & "
LCOA BOARD 46 HAAZT 3 BLUEE HT LIERIS HAASTS BLUFE
id o o i e A L 1. kl -
ARBYONGA AREYONOA PAPUNYA AREONGA
i " i+ a Al - n i L
s wrn e i i i wr wan e wum wr i wrm ik mrm e wn e warm maz
h i Ll il = o =
mrary
. i hTAR Il = n = » a TR " =
LOCAL BOARD MTE CLCEECUTLE YEETING TARIA MT LIEB 13 CLEBXECUTVE MEET CLCERECUTIE WEETING HEAkiA
» 5 WALLACE POCKFOLE [ H g = [ u = 0 n
LOCAL BCARD NI G WALLACE ROZKAD.E PAPLNYA ZKH I— Y W HHOLE
a b = = ] = = =
ummace FINKE
2 a1 WALUHOURRU FINANCE MEETING = FINANCE MEET ING = m  FINANCE MEETING @ FINANCE MEETING =
LECAL DEARD MG L
e wra wrn o e e v s e s mua o s Wz v et e i e wrz v marar wa
a b - = i - b = - b =
» - - n =3 - - n 3 m =n
oo ren v
= m WARUNPI [ AT IV AW AN = e = = = = =
LOZAL BOARD MTE LOLAL BOSRD IS M LIEBIG
Ry »
LECAL DEARD MG PAPU HTA
= FINANCE MEETING n
S e AMDOHBUNA,
[ Ce SATHT
b 7]

EASTER - Fitay 18- Monday 21 Aptl
ANZAC DAY - Friday 25 Apil
MAYDAY - Mondar 5 Miy

SHOP DAY - Fiicler 4July

MRC NAIDOC DAY - Wirdey T July
PICNC DAY - Morday d August

30JANUARY - ALICE SPRINGB
28 MARCH- ALICE BPRINOB
2Z3MAY - ALICE BFRINGE
25JULY- ALICE 8PRINDS

28 BEPTEMBER- ALICE BPRINGS
H NOVEMBER - ALICE 8PRINGS

VLRI R R S

27 128 FEERUARY - ALICE 8PRINGE
16117 AFRIL- NTARIA

2520 JUNE - DOCKER RVER
268128 AUBUBT- IINTORE

30731 OCTOBER - BLEN HELEN

11 112 DECEMBER - ALICE 3FRNGS

18 NAY - ALICE 8PRINGS

CENTRAL LAND COLRCIL
MEETINGS

Page 20

Attachment 2



SPECIAL COUNCIL 23 MAY 2014

E“""'fm'

OFFICERS REPORTS

ITEM NUMBER 8.2 P

TITLE New Council Policies :

REFERENCE \5 - GOVERNANCE ADMINISTRATION\O1 - MacDonnell Shire
COUNCIL MEETINGS\07 - 2014\23 MAY 2014 - 116207

AUTHOR Helen Smith, Manager Governance and Planning

LINKS TO STRATEGIC PLAN

Goal 04: A Supportive Organisation

EXECUTIVE SUMMARY:

This paper covers off on a number of Council Policies that need to be updated to cover
changing circumstances and/or to ensure our compliance with governing legislation.

RECOMMENDATION

(@) That Council approve the Rates Concession Policy

(b) That Council approve the Councillor Attendance Policy

(c) That Council approve the Councillor and Local Authority Member
Accommodation and Travel Reimbursement Policy

(d) That Council approve the Local Authority Member Payments Policy

(e) That Council approve the Risk Management Policy

(H  That Council approve the Workplace Health and Safety Policy

(@) That Council approve the Asset Management Policy

BACKGROUND/DISCUSSION

Rates Concession Policy

The Rates Concession Policy sets out some of the reasons we might grant a concession on
people paying their rates, basically allowing for financial hardship and/or organisations that
benefit the community. This policy also supports businesses as it makes it easier for
businesses facing financial hardship to receive a concession, but only if they employ local
people.

Councillor Attendance Policy

This policy formalises the arrangements around Councillor Attendance. In particular,
Councillors should not wait to be called to see if they are coming and they will need to put an
apology through to Sid as well as staff at the MacDonnell Regional Council.

Councillor and Local Authority Member Accommodation and Travel Reimbursement

This policy has been updated to include Local Authority members who may need to travel
and to update the travel reimbursement amount to reflect the Australian Tax Office amount
plus 70%. This means that if the ATO amount increases, Councillors’ travel reimbursement

-21 -
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will as well. It will bring Councillors and Local Authority members’ payments up to $1.27 per
kilometre.

Local Authority Member Payments Policy

This policy covers payments to Local Authority members and the Chairperson for their
member’s allowance and covers off on how MacDonnell Regional Council staff will be paid.

Risk Management Policy

This policy provides a framework for how we manage risk as an organisation. This ensures
that we can plan well to avoid or handle situations that could have bad consequences for the
Council (financial, legal, safety etc.). This was also one of our KPIs under the Council plan.

Workplace Health and Safety Policy

The WHS policy sets out the MRC’s commitment to providing a safe workplace and being
compliant with the relevant health and safety legislation. The policy underpins all other
health and safety policy and procedure and the MRC WHS system.

Asset Management Policy

The Asset Management Policy sets guidelines for implementing consistent asset
management processes throughout the Council.

ISSUES/OPTIONS/CONSEQUENCES

These policies allow MacDonnell Regional Council to meet its compliance requirements and
ensure the proper operation of our Council.

FINANCIAL IMPACT AND TIMING

The impacts of these policies are already accounted for in the budget. Bringing our Work
Health and Safety policies and procedures up to a higher standard will require investments
from all areas of the Council but will save us a lot of financial risk and improve the safety of
our workers.

CONSULTATION
Executive Leadership Team
MacDonnell Regional Council staff

ATTACHMENTS:

1 Rates Concessions Policy.pdf

2 Councillor Attendance Policy.pdf

3 Councillor and Local Authority member Accommodation and Travel
Reimbursement.pdf

LA member payments.pdf

Rates Concessions Policy.pdf

Workplace Health Safety Policy.pdf

Asset Management Policy.pdf

~N o orh
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Attachment 1

Rates Concessions Policy.pdf

Council Policy L m‘

TITLE: RATES CONCESSIONS POLICY MacDonnell
Regional Council
Pallcy Number DCSx00x
Category Finance
Strategic Plan Reference Goal 4
Approval date
M nutes Reference 14/05/14
Last Reviewed
Next Review Date {bi-annually at the most)
1. Purposa
This document sets out MacDonnell Regional Council’s {(MRC) policy on the granting of
concessions for rates ahd charges.
2. Scope
This policy covers all ratepayers within the MRC who may wish to apply for an
exemption from paying rates and/or charges.
3. Policy Objectives
This policy Is designed to cover the circumstances under which a rates or charges
exemption can be granted, in line with the Local Government Act 2013.
4. Policy Statement

Below we outline the conditions under which flexibility on rates will be granted, and the
different levels of support or exemption that may be granted. Council notes that this
policy does not guarantee that an exemption will be granted, and that concessions will
be determined on a case-by-case basis.

Anyone who wishes to apply for a rates concession under this policy will need o fill out
the ‘Application for Rates Concession' form at Attachment A and provide evidence fo
support their application.

4.1 Financial Hardship

Council recognises that individuals may experience difficulty in meeting their
responsibilities for the payment of rates and it may be appropriate where financial
hardship has been demonstrated to grant a concession on the payment of rates.

Relief from payments on the grounds of financial hardship shall only apply to:
* Persons who use the rated property as their principal place of residence

* Businesses who provide substantial employment to residents of
MacDonnell Regional Council communities and/or outstations

4.2 Public benefit concessions

Organisations that operate substantially for the benefit of encouraging cultural
aclivities, preserving places or buildings of historical interest, protecting the
envirohment and/or promoting community health or welfare may be able to apply
for a cohcession on rates.

Attachment 1
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Rates Concessions Policy.pdf

Concessions under these circumstances will not be granted to Northem Territory
Govermmment or Commonwealth Govemment depariments.

Public benefit concessions are unlikely to be provided where the premises are
used for a commercial purpose.

4.3 Levels of rates exemptions

There are four levels of rates exemption that may be granted by the Council.
There will be no exemption from charges, only rates.

Full exemption from all rates

Partial exemption from certain rates
Deferment of payment of rates
Payment of rates in instalments

The level of exemption will be decided on a case-by-case basis depending on the
circumstances of the organisation.

5. Legislation and References

Related Legisiation Local Government Act 2013

Related Policies

Related Procedures

Associated Documents Rates Charges, MacDonnell Regional Council Fees

and Charges

5. Delegation and Implementation

Delegate

Director — Corporate Services

Implementation Officer Manager - Finance

6. Administration

InfoXpert flle number

On Internet (Council Palicy) (Date placed )

On Intranet (Operational Policy) (Date placed)
7. Attachments

Attachment A: Application for Rates Concession
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Application for Rates Concession

Name: Address:

Phone - Home Business Mobile

Business/Organisation name:

1. Which category of rates concession are you applying for:
a. Financial Hardship (please see question 2)
b. Public benefit (please see question 3)

2. Do you meet either of the following criteria? (only answer if you ticked 1a)
a. | usethe rated property as my principal place of residence

b. | provide substantial employment to residents of Council communities
and/or outstations |:|

3. What public benefit does your organisation provide? (only answer if you ticked 1b)
a. Encouraging cultural activities
b. Preserving places or buildings of historical interest
¢. Protecting the environment
d. Promoting community health or welfare
4. Are the premises used for a commercial purpose? Yes| | No

5. Please attach evidence of how you meet the criteria for a rates concession and any other
supporting documentation (e.g. conslitution, financial statements, evidence of financial
hardship).

6. Please provide any further information that you feel Council should take into accounting in
considering your application for a rates concession:

Name:

Date:

Signed:

(Please note this application and all evidence provided will remain confidential to the Council
and relevant staff).
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Council Policy L m‘

TITLE: Councillor Attendance policy MacDonnell
Regional Council

Pollcy Number DCSo0x

Category Governance

Strategic Plan Reference Goal 4

Approval date

Mnutes Reference 23/06/M4

Last Reviewed

Next Review Date 01/0715

1. Purposa

This policy informs Gouncillors of their meeting responsibiliies as part of the MacDonnell
Regiohal Council, including:

o Afttendance at Ordinary Council, Special Council and Local Authority meetings

» Apologies at Ordinary Council, Spedial Council and Local Authority meetings

2. Scope
This policy covers all members elected to the Council.
It replaces the Councillor Meeting Attendance Responsibilities policy.

3. Policy Objectives

3.1 To encourage elected members to attend as many meetings as possible
3.2 To outlline elected members’ responsibilities in meeting attendance

3.3 To achieve a fair balance between a person’s commitments as an €lected
member, their employment commitments, and family and community obligations.

3.4 To provide an intemal appeal process for elected members to request Council’s
consideration of any special circumstances have affected attendance.

4, Policy Statement

This policy sets out the principles upon which decisions regarding attendance at council
meetings can be made and establishes procedures for seeking permission for a known
leave of absence.

This policy should be read in conjunction with the MacDonnell Regional Council Code
of Conduct.

4.1 Councillor meeting attendance responsibilities

All Councillors are required to attend Ordinary Council meetings and Special
Council meetings. If a Councillor cannot attend these meetings they will need to
submit an apology (see section 4.3. apologies below).

Councillors who are members of a Committee of Council are required to attend
those meetings or submit an apology.

1
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Councillors are automatically members of Local Authorities within their ward, and
they count towards that Local Authority's quorum. If a Councillor cannct attend
these meetings they will need to submit an apology (see section 4.3. apologies
below).

4 2 Leave of Absence

Good practice for notifying council of a known leave of absence requires:

s elected members fo provide notice one month in advance in order to allow for
council's approval before the intended leave of absence,

» the CEO to ensure that the written request is included in the next available
agenda to be tabled for discussion, and

» decision by way of a resolution to either accept or reject the leave of absence
and to provide details on the reasoning behind the decision if the leave of
absence is rejected.

4 3 Apologies

Apologies must be given 3 days in advance of a Coundil, Special Gouncil or Local
Authority meeting. If a Councillor will be unable to attend a meeting they need to
advise the delegated Council staff member as well as the Council President and
provide a reason for their lack of attendance. They may also provide a written
apology. Councillors should not wait to be contacted by that Council staff
member.

This apology needs to be accepted by Councll to be valid.

Councillors are advised to provide supporting documentation to the delegated
Council staff member to increase the chances of their apology being accepted.

Documentation may be provided after the meeting if it is part of an appeal
process.

If an apeology is not accepted it will be recorded as an absence (see section 4.4,
absences).

4.4 Absence

The Local Govemment Act 2013 states that Councillors who are absent for two
consecutive Ordinary Council meetings are automatically no longer members.

Absance from a Special Council meeting will be treated as an absence from an
Ordinary Council meeting unless Councillors had less than one week’s notice of
the meeting.

4.5 Appeals (procedural faimess)

An elected member who wishes to appeal a decision of council in relation to
attendance should be afforded the opportunity to address the council.

Applications for appeal should:

* be made in writing and should provide details of any special circumstances
(including any support letters) that should be taken into account;

* be submitted to the delegated council staff member; and

* be submitted one week in advance of the council meeting, to ensure that itis
tabled in the agenda for discussion.

The elected member may wish to request that the agenda item be placed in the
confidential business section if the surrounding circumstances are of a sensitive
nature, in accordance with section 8(e) of the Local Govemment (Administration)
Regulations.

Attachment 2

Page 27



Attachment 2 Councillor Attendance Policy.pdf

If the appeal is successful the previous resolution of non-acceptance should be
rescinded and any related records are changed to that effect.

5. Legislation and References

Related Legisiation Local Government Act 2013
Related Policies Local Authority Policy, Elected Members’ Allowances
Related Procadures

Associated Documents

9. Delegation and Implementation

Delegate CEO
Implementation Officer Corporate Governance Officer

6. Administration

InfoXpert flle number
On Intermet (Council Poll cy) (Date placed )
On Intranet (Operational Policy) (Date placed)
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Council Policy

N
S\

s

TITLE: Councillor Accommodation and Travel

Reimbursement MacDonnell
Regional Council

Pollcy Number DCS XXXX

Category Governance

Strategic Plan Reference QOutcome 4

Approval date 23/05/14

Minutes Reference

Last Reviewed

Next Review Date 23/05/16

1. Purpose

2.

4.

This document sets out MacDonnell Regional Council (MRC) policy and

guidelines for elected Councillors and Local Authority members (LA members)
travelling on official Council business.

Scope
This policy applies to elected Councillors and LA members only.

This policy replaces the Management Guidelines: Councillor Accommeodation
and Travel Reimbursement.

Policy Objectives

* To outline the Council’s responsibilities to meet accommodation,
travel and incidental expenses.

s To ensure Council funds are properly used and accounted for.

e To ensure Councillors/LA members are not financially disadvantaged
as a result of carrying out their official duties.

The Council will pay all reasonable cost of accommodation expenses
(including meals) incurred by Councillors/LA members where
accommodation away from home is required to attend legitimate Council
business.

Policy Statement
4.1 Accommodation and Travel Reimbursement Procedures

1. The authorising officer for Councillors/LA members is the CEO, the
Director of Corporate Services, the Manager - Governance and
Planning or a delegate in their absence.

2. Councillors/LA members can use their own mode of transport or
armrange for the approved use of a Council vehicle in line with Council’s
Vehicle Policy and management guidelines.

3. For official Council travel, Councillors/LA members must contact the
Govemance Officer to enable a Travel Requisition to be initiated and
approved. Note that approval and reimbursement cannot be

1
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4.

5.

guaranteed for Travel Requisitions submitted after travel has been
completed.

The Authorising Officer approving travel, will submit the Travel
Requisition to the Finance department for payment.

Councillors/LA members must advise of any changes to their initial
travel arrangements.

If Councillors/LA members are absent for the purposes of business they
travelled for, or do not attend at all, they must repay any allowances
paid to them for the travel through deductions from their next meal or
mileage allowance payment. If attendance was only part of the
business travelled for, prepaid allowances must be repaid for their non-
attendance time.

4.2 Accommodation Allowance

1.

2.

3.

Except for emergency situations, accommodation will be prearranged
and paid by MRC.

Where possible, Council will try to ensure a security deposit is not
required on arrival. On some occasions this will not be possible, and
Councillors/LA members will need to armrange to pay this deposit
independently.

Incurred Mini-bar, phone, room service, in-house movies and other
incidental charges are Councillors’/LA members’ responsibility.

4.3 Meal Allowance

1.

2.

Where Councillors/LA members are leaving home and returning in the
same day on official travel, meal allowance is not payable.

Where Councillors/LA members are travelling overnight, their meal
allowance accrues from the time they leave home and ceases from the
time they arrive home, excluding any time not spent on officially
approved business or travel.

Meal allowance is not payable for any meals covered through
accommodation or supplied by other parties including meals provided
in meetings/conferences.

The allowance for the purchase of meals and refreshments shall be
determined in accordance with the relevant ATO determination on
reasonable travel and meal allowances. Any costs for meals and
refreshments which exceed the daily allowance are the Councillors’/LA
members responsibility.

4.4 Mileage Allowance

1.

2.

Personal vehicles can only be used with the approval of the authorising
officer.

Mileage will be calculated at the highest rate per business kilometre set
by the ATO, plus an additional 70% to account for higher fuel prices
and greater wear on vehicles in the region, which is set each year.

Kilometres travelled will be calculated using the shortest possible
route, considering road conditions, type of vehicle and road closures. If
a Councillor/LA member chooses to take a longer route unless
circumstantial (e.g. flooding), reimbursement will be paid on the
shorter route.
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4, If a Councillor/LA member chooses not to stay at their accommodation
and travels home each night they will only be paid for one return trip.

5. Councillors/LA members who choose to travel in their own vehicle ara
not covered by the MRC motor vehicle insurance policy.

4.5 Incidentals

1. Council will reimburse, upon presentation of receipts, any approved
and reasonable expenses seen as incidental to travel.

4.6 Other travel

1. Where Councillors are required to travel by air, bus or train on official
Council business, the MRC will finalise all travel and allowance

payments.
5. Payments of Allowances

1. For two day meetings, 50% of the meal and mileage allowance will be
paid in cash at the completion of the first day, with the remainder
being paid at the completion of day two.

2. For all other meetings, the meal and mileage will be paid in cash at the
end of the meeting.

3. Councillors/LA members may choose to have all due allowances paid
into their bank account following the meeting

4. If Councillors/LA members are overpaid, fund recovery will be deducted
from the Councillors next meal or mileage allowance payment.

5. Councillors/LA members will not receive cash payment for
accommodation, nor will any allowance be paid where a person
chooses to use private accommeodation (i.e. family).

6. Legislation and References

Related Lagislation Local Government Act 2013

Related Policies Operational Policy: Accommodation and Travel
Expense Reimbursement

Related Procedures

Associated Documents Reimbursement Travel Allowance Claim Form

7. Delegation and Implementation

Delagate CEO

Implementation Officer | Corporate Governance Officer
8. Administration

InfoXpert file number

On Internet {(Councll Policy) (Date placed )

On Intranet {(Operational Pollcy) (Date placed)
3
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Council Policy %

TITLE: Local Authority member allowance

"/

payments MacDonnell
Regional Council

Policy Number DCSXXX

Category Governance

Strategic Plan Reference QOutcome 4

Approval date

Minutes Reference

Last Reviewed

Next Review Date 01/07/2016 (or at next election)}

1.

2.

Purpose

This document sets out MacDonnell Regional Council (MRC) policy and
guidelines for payment of allowances to Local Authority members.

Scope

This policy applies to formally appointed Local Authority (LA) members only.

Policy Objectives

e To ensure Council funds are properly used and accounted for.
e To ensure LA members are paid allowances for attendance at meetings

fairly and promptly.

o To ensure LA members who do have to travel on legitimate Local

Authority business are not out of pocket.

Policy Statement
4.1 Payment of Allowances

1.

The authorising officer for LA Members is the CEO, the Director of
Corporate Services, the Manager — Governance and Planning or a
delegate in their absence.

LA members will be paid allowances as detailed in the Local Government
Act 2013 Guidelines — Regional Councils and Local Authorities. Members
will be paid the allowance after having attended a local authority meeting

MRC employees are not eligible to be paid an allowance but will be
allowed to attend the meeting in work time and paid their normal rate.

MRC employees who are part time and need to attend outside of their
work hours will be paid the equivalent of a Local Authority member
allowance on a pro-rata basis.

MRC employees who earn a Local Authority member allowance will be
paid their allowance with the next scheduled pay from MRC.

All other members’ allowances will be transferred from MRC into the
member's nhominated bank account on the first Thursday after the meeting

1
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or approved LA business (note that banking procedures mean it may not
reach the member's bank until a later date)

7. If LA members do not attend the LA meeting or other approved business,
no allowance will be paid.

4.2 Accommodation and Travel Reimbursement Procedures

1. Accommodation, travel and meal allowance reimbursements for legitimate
business off community will be paid in line with Councillor reimbursements
{Council Policy DCS013 Councillor Accommodation and Travel
Reimbursement)

5. Legislation and References

Related Legislation Local Government Act 2013 and Guidelines —
Regional Councils and Local Authotities
Related Policies Council Policy DCS 014 - Local Authorifies

Council Policy DCS 013: Councillor Accommodation
and Travel Expense Reimbursement

Related Procedures

Associated Documents Meeting Allowance Claim Form (for exira meetings)

6. Delegation and Implementation

Delegate CEQ

Implementation Officer Corporate Governance Officer
7. Administration

InfoXpert file number
On Internet (Council Policy) (Date placed )
On Intranet (Operational Policy) (Date placed)
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Council Policy L m‘

TITLE: RATES CONCESSIONS POLICY MacDonnell
Regional Council
Pallcy Number DCSx00x
Category Finance
Strategic Plan Reference Goal 4
Approval date
M nutes Reference 14/05/14
Last Reviewed
Next Review Date {bi-annually at the most)
1. Purposa
This document sets out MacDonnell Regional Council’s {(MRC) policy on the granting of
concessions for rates ahd charges.
2. Scope
This policy covers all ratepayers within the MRC who may wish to apply for an
exemption from paying rates and/or charges.
3. Policy Objectives
This policy Is designed to cover the circumstances under which a rates or charges
exemption can be granted, in line with the Local Government Act 2013.
4. Policy Statement

Below we outline the conditions under which flexibility on rates will be granted, and the
different levels of support or exemption that may be granted. Council notes that this
policy does not guarantee that an exemption will be granted, and that concessions will
be determined on a case-by-case basis.

Anyone who wishes to apply for a rates concession under this policy will need o fill out
the ‘Application for Rates Concession' form at Attachment A and provide evidence fo
support their application.

4.1 Financial Hardship

Council recognises that individuals may experience difficulty in meeting their
responsibilities for the payment of rates and it may be appropriate where financial
hardship has been demonstrated to grant a concession on the payment of rates.

Relief from payments on the grounds of financial hardship shall only apply to:
* Persons who use the rated property as their principal place of residence

* Businesses who provide substantial employment to residents of
MacDonnell Regional Council communities and/or outstations

4.2 Public benefit concessions

Organisations that operate substantially for the benefit of encouraging cultural
aclivities, preserving places or buildings of historical interest, protecting the
envirohment and/or promoting community health or welfare may be able to apply
for a cohcession on rates.
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Concessions under these circumstances will not be granted to Northem Territory
Govermmment or Commonwealth Govemment depariments.

Public benefit concessions are unlikely to be provided where the premises are
used for a commercial purpose.

4.3 Levels of rates exemptions

There are four levels of rates exemption that may be granted by the Council.
There will be no exemption from charges, only rates.

Full exemption from all rates

Partial exemption from certain rates
Deferment of payment of rates
Payment of rates in instalments

The level of exemption will be decided on a case-by-case basis depending on the
circumstances of the organisation.

5. Legislation and References

Related Legisiation Local Government Act 2013

Related Policies

Related Procedures

Associated Documents Rates Charges, MacDonnell Regional Council Fees

and Charges

5. Delegation and Implementation

Delegate

Director — Corporate Services

Implementation Officer Manager - Finance

6. Administration

InfoXpert flle number

On Internet (Council Palicy) (Date placed )

On Intranet (Operational Policy) (Date placed)
7. Attachments

Attachment A: Application for Rates Concession
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Application for Rates Concession

Name: Address:

Phone - Home Business Mobile

Business/Organisation name:

1. Which category of rates concession are you applying for:
a. Financial Hardship (please see question 2)
b. Public benefit (please see question 3)

2. Do you meet either of the following criteria? (only answer if you ticked 1a)
a. | usethe rated property as my principal place of residence

b. | provide substantial employment to residents of Council communities
and/or outstations |:|

3. What public benefit does your organisation provide? (only answer if you ticked 1b)
a. Encouraging cultural activities
b. Preserving places or buildings of historical interest
¢. Protecting the environment
d. Promoting community health or welfare
4. Are the premises used for a commercial purpose? Yes| | No

5. Please attach evidence of how you meet the criteria for a rates concession and any other
supporting documentation (e.g. conslitution, financial statements, evidence of financial
hardship).

6. Please provide any further information that you feel Council should take into accounting in
considering your application for a rates concession:

Name:

Date:

Signed:

(Please note this application and all evidence provided will remain confidential to the Council
and relevant staff).
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Council Policy L m‘

TITLE: Workplace Health and Safety MacDonnell

Regional Couneil

Pollcy Number DCSXX

Category Human Resources

Strategic Plan Reference

Approval date

Mnutes Reference

Last Reviewed

Next Review Date

1. Purposa

This document sets out the Council's commitment to providing a safe and healthy working
environment free from the risks of injury oriliness for all individuals within the workplace.

2. Scope
This policy applies to all council employees, contractors and visitors.

3. Policy Objectives

Establish and maintain a health and safety management system

Identify and maintain compliance with health and safety legislative obligations
Ensure the provision of health and safety induction and training for all staff
Ensure the dissemination of health and safety information and instruction to all
personnel in the workplace

Develop and maintain a culture that encourages all personnel to actively manage
health and safety risks

Develop and maintain effective consultative arangements, to ensure all staff are
induded in the decision making processes impacting on workplace health and
safety

Define, document and communicate health and safety responsibilities, authority
to act and reporting requirements for personnel at all levels in the workplace
Actively identify and manage workplace health and safety risks, through the
systematic identification of hazards, evaluation of their risks and implementation
of effective risk controls

Ensure hazards and incidents are promptly reported, investigated where
appropriate, and conirol measures are implemented to eliminate or minimise the
risk of recurmence

Maintain physical infrastructure, induding buildings, plant and equipment, ina
condition that ensures it is safe to use

Establish, maintain and monitor progress fowards measurable objectives and
targets aimed at the elimination of work-related iliness and injury.
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4. Policy Statement

The council will enhsure that Health and Safety is considered a priority and does not come
second to cother operational goals, budgetary objectives or other competing
considerations, the council will provide sufficient financial and physical resources to
ensure the effective implementation of the health and safety management system.

The council and the management team will provide and maintain as far as reasonably

practicable;
» A safe working environment
o Safe systems of work
e Plant and substances in safe condition
» Facilities for the welfare of workers
s Information, instruction, training and supervision that is reasonably necessary to

enhsure that all workers are safe from injury and risks to health
* A commitment to consult and co-operate with workers in all matters relating to
health and safety in the workplace

* A commitment to continuous improvement through effective safety management
procedures

The council expects that all employees, contractors and other visitors will

Comply with safe work practices

Take reasonable care of the health and safety of themselves and others

Wear personal protective eguipment and clothing where it is provided

Comply with any direction given by management for the purpose of health and

safety

* Comply with all MacDonnell Regional Council policies & procedures related to
workplace health & safety

» Not misuse or interfere with any health or safety equipment or process

» Report all accidents, incidents and near misses immediately

* Report all known or observed hazards

Failure to comply with this pelicy and any procedures related to workplace health and
safety may result in disciplinary action.

5. Legislation and References

Related Legislation Work Health and Safety Act 2011
Related Policies

Related Procedures

Associated Documents

5. Delegation and Implementation

Delegate Director of Corporate Services

Implementation Officer Manager Human Resources

6. Administration

InfoXpert flle number
On Intemet (Councll Policy) (Date placed )
On Intranet (Operational Policy) (Date placed)
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Council Policy L m‘

TITLE: Asset Management MacDonnell

Regional Council

Pallcy Number DCEXXX

Category Finance

Strategic Plan Reference

Approval date

Mnutes Reference

Last Reviewed

Next Review Date 0170715

1.

Purpose

To set guidelines for implementing consistent asset management processes throughout
MacDonnell Regional Council (MRC).

Scope
This policy applies to all Council activities.

Policy Cbjectives

To ensure adequate provision is made for the long-term replacement of major assets
within Council resources by:

» Ensuring that Council’s services and infrastructure are provided in a sustainable
manner, with the appropriate levels of service to nesidents, visitors and the
environment.

» Safeguarding Council assets including physical assets and employees by
implementing appropriate asset management strategies and appropriate financial
resources for those assets.

* Creating an environment where all Council employees take an integral part in
overall management of Council assets by creating and sustaining an asset
management awareness throughout the organisation by training and
development.

s Meeting legislative requirements for asset management.

s Ensuring resources and operational capabilities are identified and responsibility
for asset management is allocated.

+ Demonstrating transparent and responsible asset management processes that
align with demonstrated best practice.

4. Policy Statement

4.1 Background
41.1 Council is committed to implementing a systematic asset management

methodology in order to apply appropriete asset management best practices
across all areas of the onganisation. This includes ensuring that assets are
planned, created, operated, maintained, renewed and disposed of in
accordance with Council’s priorities for service delivery.

4.1.2 Council owns and uses non-cumrent assets to support its core business of

delivery of service to the community.
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413

414

415

Asset management practices impact directly on the core business of the
organisation and appropriate asset management is required to achieve our
strategic service delivery cbjectives.

Adopting asset management principles will assist Council in achieving its
Strategic Longer-Term Plan and Long Term Financial objectives.

A strategic approach to asset management will ensure that the Council
delivers the highest appropriate level of service through its assets. This will
provide positive impact on;

s Members of the public and staff;
¢ Council's financial position;

+ The ability of Council to deliver the expected level of service and
infrastructure;

¢ The political environment in which Council operates; and
¢ The legal liabilities of Council.

4.2 Principles

42.1

422

423

424

425

426

427

428

429

A consistent Asset Management Strategy must exist for implementing
systematic asset management and appropriate asset management best-
practice throughout all Depariments of Council.

All relevant legislative requirements together with pdifical, social and
econhomic environments are to be taken into account in asset management.

Asset management principles will be integrated within existing planning and
operational processes.

Asset Management Plans will be developed for major servicefasset
categories. The plans will be informed by community consultation and
financial planning and reporting.

An inspection regime will be used as part of asset management to ensure
agreed senvice levels are maintained and to identify asset renewal priorities.

Asset renewals required to meet agreed service levels and identified in
adopted asset management plans and long tem financial plans will be fully
funded in the annual budget estimates.

Service levels agreed through the budget process and defined in adopted
Asset Management Plans will be fully funded in the annual budget estimates.

Asset renewal plans will be prioritised and implemented progressively based
on agreed service levels and the effectiveness of the cumrent assets to provide
that level of service.

Systematic and cyclic reviews will be applied to all asset classes and are to
ensure that the assets are managed, valued and depreciated in accordance
with appropriate best practice and applicable Australian Standards.

4.2.10 Future life cycle costs will be reported and considered in all decisions relating

to new services and assets and upgrading of exisling services and assets.

4.2 11 Future service levels will be determined in consultation with the community.
4.2.12 Training in asset and financial management will be provided for coundiliors

and relevant staff.
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5. Legislation and References

Related Legisiation Local Government Act 2013 and associated guidelines

Related Policies Disposal of Assets Palicy, Delegations Manual

Related Procedures

Associated Documents Accounting and Policy Manual, Fleet Management Plan,
Asset Disposal Form

5. Delegation and Implementation

Delegate Director Corporate Services

Implementation Officer Manager — Finance and Accounting

6. Administration

InfoXpert flle number
On Internet (Councll Pollcy) (Date placed )
On Intranet (Operational Policy) (Date placed)
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OFFICERS REPORTS

ITEM NUMBER 8.3 o

TITLE Finance Report as at 30th April 2014 :

REFERENCE \5 - GOVERNANCE ADMINISTRATION\O1 - MacDonnell:Shire
COUNCIL MEETINGS\07 - 2014\23 MAY 2014 - 116198

AUTHOR Chris Kendrick, Director Corporate Services

LINKS TO STRATEGIC PLAN

Goal 01: Developing Communities
Goal 02: Liveable Communities
Goal 03: Engaged Communities
Goal 04: A Supportive Organisation

EXECUTIVE SUMMARY:

Regulation 18 of the Local Government (Accounting) Regulations 2013 (LGA Regs), states
that a finance report must be laid before Council or a Committee tasked with reviewing the
finance report each month.

The attached report is the finance report for Council as at 30™ April 2014.

RECOMMENDATION

(@) That Council accept and note the Finance Report as at 30" April 2014.

BACKGROUND/DISCUSSION

The report presented has been adjusted in respect of unexpended grants at the end of the
month and includes actual depreciation for the full period.

The result for the period, shown in the “YTD Actual Net Income/(Expenses)” column on page
2, shows a surplus of $1,443,930, which is $855,112 ahead of budget and shows that the
Council is operating well within the budget set.

Capital items including depreciation account for $701,194 of the increased surplus, aside
from this, the main contributing factors relate to full income having been received for the year
where expenditure is for only 10 months and reduced expenditure having been incurred in
the management of some commercial contracts, civil works and maintenance of Buildings
and Facilities during the 10 months.

Page 3 of the report shows the position Council is currently in compared to where it
expected to be at the time of the report. The colours of the columns here relating directly to
those on page 2.

Expenditure by Community is recorded on pages 4, 5 and 6 of the report.

The net cash position on page 7 of the report shows that Council owns $1.60 in current
assets for each $1 it owes in current liabilities. The graph on page 8 shows our current cash
position compared to where we hoped to be at this time, again the colours here are related
to those on the previous page.
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Page 9 shows the age of the Councils Accounts Receivable and the larger balances
outstanding are listed.

ISSUES/OPTIONS/CONSEQUENCES
This report is presented for Committee’s information and noting.
FINANCIAL IMPACT AND TIMING

The report shows the results for the Council to 30" April 2014 and shows a surplus of
$1,443,930.

CONSULTATION

Jeff MacLeod, Chief Executive Officer, MRC
Executive Leadership Team
Barry Lysaght, Finance and Accounting Manager, MRC

ATTACHMENTS:
1 Finance Report at 30 April 2014.pdf 9 Pages
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Attachment 1

“JII1¢
MacDonnell

Regional Council

MacDonnell Regional Council
Financial Reporting - as at 30/04/2014

1. Income and Expenditure for the year to 30/04/2014

2. Net Cash Position - as at 30/04/2014

Councll Meeting 17th April 2014

Finance, Risk and Audit Committee Mem bers:

Sid Anderson

Roxanne Kenny
Barry Abbott

President
Deputy President
Councillor

Braydon Williams Councillor

Greg Sharman
Jeff MaclLeod
Chris Kendrick
Barry Lysaght
Deloitte

Councillor
Chief Executive Officer
Director Corporate Services

Manager Finance & Accounting
Auditors

Accounting Period: 10
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Attachment 1

MacDonnell Regional Council
Incoms and Expenditure as of 30 Apr 204

Y¥TD Income YTD Expenditure b,”_wm_ '.n._-ul Full Yuer Budget
Net Income/ | Net income / YTD Net Income / Variance
Actuel Budgel Variance Actual Budget Variance (Expenses) (Expanses) Variance Incoms Expsnees (Expunses) to Full Year
CORE SERVICES
Core Service Delivery 4992540 3098711 (108,171) 7.783.843 8,804,187 840,544 (4.771,°03) (5,505 47 734373 3220140 .E.E.._J,__ [ )] 2932 468
Ehire Engagement 75584 500862 (425,177) 7299683 1,274 368 544 405 (& 4,209) (77352 119,227 418570 1,348 .‘hu_ =i 274274
Supp ot wnd Adminixiretion 7,304 062 7852214 (4R5,152) 3,147 578 4,858 084 1703,486 4 236 484 25998,150 1,240 334 9,008 445 4 548 575 4059 870 176,614
Add:
intamafl Coat Recovery (Buikinga, Flew, Lebour) 1,204,200 4,360 040 (128,644 0 [ [ 1,067,296 1,360, 040 (125,644 o, B85,005 [/ 1,008,006 [404,359)
Administration / Mansgemert Feea 2,500,000 2810022 (943, 960) 0 2 0 2 566,366 3810920 (945,960) 4,205,754 0 4,205,784 (1638,788)
Tntal Cnra Sarvican 14,280 KiA 1R N7 A7 ?.N72,1N4) 11,8110 14,734,839 3N93.4345 7639344 1,818,013 1.071.331 18,517 5800 1721R,429 1.799,1R% 1,340,179
AGREED (HON-CORE) SERVICES
Outstetions _Hn._mu_ 1671288 (417 083) 1.044 888 1.481.752 417083 209514 209514 )} 1985 488 1.539 480 0 209574
Swimming Pools 217 413 355,000 (137 567) 217 413 355,000 137 567 0 0 0 100,000 100,000 1 1]
Erondoesting 181 0 181 2317 1881 (356 [2,736) {1531) (208) 0 2317 @AN 181
Commarclsl Operecions £)004120 7628719 (1,824 599) 4,786,208 5732047 963 538 1235912 2098 E72 (B60,760) 11897 512 10,151 562 §36,010 289902
Communky Services §.995 650 11, 225378 1,229,727) 9918178 11,142 456 1223280 76 AT4 62521 (6 447) 13,153,077 12524 B13 226,284 (151,750)
Totel Agrasd (Non-Corsj Services 17,471,546 21,080,361 3,608,815) 15,931,763 16,693,105 2,741,402 1,519,764 2,987,176 (B67,413) 26,000,117 23,719,160 1161957 357 807
Totel 31,752,094 7433013 6,680,919) 7,592 981 33T ezd 5,834,837 4,159,107 4,005,189 153,918 45397,111 42,536 389 481,122 1,697 985
\ehiclea, Plent & mw__u.-_-i Em.mﬂu_ 0 259 372 1 m‘ B7a 1,751,038 169,165 (1,322,601) (1,751,039 425 537 0 2277 B03 277 50 955 302
Surplus / (Deficit) before Non-Cash] $32011,466( $37,433.013 $5,421,547] $29,174,860| $35,178,862 $6,004,002 2,836 506 2,254,151 562,455 $45397,711| $45:214,392 183,219 2,653,287
_Emin_q.r:_ 1,392 678 1685333 272 88T (1,392 676) (1 B85 33 272 B57 0 1,958 400 (1,599.40 605 724
Surplus / (Deficit) | 1,443,930| 588,818 855112 {1,815,081)] 3,259,011
Notes

2. Deprecistion has been posted In full to the date of the eport.

1. Ignorng cepits mxpenditure, the recult for the yeer shows the Councll 1o opareting within ko budget for the finenciel yesr,

Page20of@
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Attachment 1

Expenditure by Community as at 30th April 2014

MacDonnell Regiona Council

All Areyonga Docker River Haasts Blufl |Hermannsburg Kintore Maunt Liebig Papurwa Vallace
Expenditure Categorny Communities | Amoohguna {Utju) (K altukatjara) |Finke (Aputula) {Ikuntjiy {Ntaria) u) | (Wativawanu) {arumpi) Titjikala Rockhole
102 - Territory Housing Reasirs & Maintenance 583875 50,668 40,534 B15| 36,737 24 B 20,849 45,821 38,200 13,857
____um - .ﬂ-h-nn m_._s_a_m_.____m_ann & _u,“n__ﬂ_na w_" mﬂ “wwmm mm..ﬂm a.u._ um.._ “ 3 17,770 26,618 5378
- | gmrito ousing Tenancy Management R , I K Fr . | .
Halin. alntaln Roads 7128 R T30 BN 1:ik] ; ] 3r0801 T8, /
108 - Manags Shire Ssrvips Dellvery 1,711,868 80.221 126.544 221,150 131,461 120,708 135,111 118,540 13' 554 143,012 117410
107 - Cwml Vorks FETTLE] Em.tm_ JUY AH4 161,14 1/H.458 164,244 gk UUH] 214 HH1 164,528 FIFRLF 164,1H PILETE
108 - Animal Managament 11,607 0 0 1] 1] 0 11,807 0 0 [1
708 - St Houalng 387865 i 47281 25 |uqﬂm_|- : 0. u.ﬂﬂ a3 ] a0, 3.118|
110 - Qulwlallurig Shvll ¥vurks 818,51 0 27,138 888 82,073 150,544 172,145
111 - Qutstations Housing Repairs & M aintenanc 163,34 0 2.087) 2,365 4 8°.378 40,753
112 - WﬁJﬂ-r_mﬂq_._:e:E Stores 42,464 0 0 0 0
114 - Esacntiol &3arvicca 21,311 k TuAa1 1442 4,347 [1]
127 - Operate Swimming Pools 08,584 0
126 - Library 18,385 0
124 - Communlty Ssfety 541,462 563] 113,07
T30 - Youth Development 518,287 17 ACKEF
131 - Aged Care Services 221875
132 - Children's Services .550.242 1
133 - Centrelink 21,80 18,564
T34 - SNF Schod Nutrifon Program 455878
138 - Local Boards 45184 11,824 850 3,57
150 - Broadcasting 2,189 i | 185
152 - Parks and Public Spaces 108,348 mqm._ u.um.m._ 0 1 1
753 - Veagte Management ReL:E] 4 at i L0 | 77
887,148 74.050] 1 LK) 18,242 T5341] [

160 - HUESP 2,218 |_"__ 1.045 0 1,858 [1] 0
1B1 - Sirest & Public Lighting 73444 8,389 B.587 838 B8g 2,284 B.786 13,528 . 3921 1,752 1,888

p MalT=nance 3792 1 T80 130 180 [ (o] 180 [LF Z, 1] [1
Total 593,787 152,561 1,420,333 1,044,712 1,156,129 1,433 457 1,756,067 1,702,629 1,157 974 2,333,176 1,864,493 393,728
Population 3,778 275 235 235 162 150 625 454 156 415 201 657
Note:
1. All the axpanditure abova Is Inclusive of salary and wages

. Expanditura for Haad Offica Is not Included

Expenditure par Parson 4,887 4,191 8,044 3,641 7,137 9,566 2810 3,750 7423 5,682 9,278 5,877
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MacDonnell Regional Council
Expenditure by Community as at 30th April 2014

Total Year to Date Expenditure by Community

WelsteRockhdle
o

Expenditure YTD by Community per Person

Attachment 1
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Attachment 1

MacDonnell Regional Council
Local Boards Expenditure by Community For the Year To Date

Community
Amoonguna

Areyonga
Areyonga

Docker River
Docker River

Finke

lkeuntji

Ntaria

Imanpa

Kintore

Mount Liebig
Papunya

Santa Teresa
Titjikala

Wallace Rockhole

Please Note.
$3,5001s allocated yearly to each Local Board to spend as It thinks fit.
Tha $3,500 must ba spant batwean 1 July and 30 June each yaar.

If unspent it does not carry forward to the next year.

Spent or
Committed

200.00 Meat for BBQ
3,181.82 CAFL Licence Fee

347.27 Hom, Megaphone & Whistle
1,880.00 Trophies for various Sports

1.831.82 Woashing Machine
3,372.73 Trophies for Sports Camival
642.97 Christmas BBQ

2,519.28 Christmas Lunch for the Community
1,130.00 Softball Equipment

1,580.91 Trophies for Races

1,046.36 Trophies for Sports

3,433.00 Trophies

Total Spent or Committed to 30 Apr 2014

Page 6 of 9

Total

3,381.82
2,237.27

1,931.82
3,372.73
642.97

2,519.28
1,130.00
1,580.91
1,046.36
3,433.00

21,286.18
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Attachment 1

P57 Q MacDonnell Regional Council
MacDonnell Estimate of Net Cash Position as at 30/04/2014
Current Assets $ Current Liahilities $
Cash et Bank Position Estimated Accrued Employee Benefits 1,460,936
CentreLink 5,672 Accounts Payable Outstanding 532,161
Enterprise Development - "Pay as You Go" Tax owing to Tax Department 116,262
1CC Account - Unexpended grants 8,171,307
Operations Account 208,761 Grants in Advance 2,790,244
Territory Housing Bank Account 877 GST Payable 0
Amoonguna Store 3,511
Trust Account 1,532,876
Total Cash at Bank 1,749,697
Plus:
Short Term Deposits with Westpac 4,000,000
Short Term Deposits with NAB 10,000,000
Total Cash Avaijlable 15,749,697
Plus: Accounts Receivable 1,982,617
Rates Receivable 421,522
Less: Provision for Bad Debts - 50,000
Total Current Assets 18,103,836 Total Current Liabilities] 11,070,910
Net Cash Position:
_ Coniris $7,032,926
Equals = Total Current Assets less Total Current Liabilities
KPl IMPROVE FINANCIAL SUSTAINABILITY = Divide Total Current Assets by Total Current Liabilities
Aim is to achieve 2to 1 (baseline June 2011 1.2to0 1) Base = >1.2
Result = $ held in current assets available to pay current liabilities Actual = 1.6
[Notes:
Current assets = amounts the Council own / Current liabilties = what the Council owes.

Page7 of 8
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Attachment 1

MacDonnell Regional Council
As at 30 April 2014

Net Cash Position

Page 8 of 8

Target Position
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Attachment 1

MacDonnell Regional Council

Balance of Accounts Receivable as at 30 Apr 2014

Unapplied
Total Outstanding Credits Current >30 days =90 days =180 days
$1,982.617 $0 $1,226,040 $128,875 $84,208 $543,494
100% 61.8% 8.5% 4.2% 27.4%
Larger Balances Outstanding > 90 days

Amooguna Community Inc $535,382
NT Housing $15,654
Power & Water - Darwin $1,485
Complete Personne $74,773
Wallia Tjutangku Palyapayi $200
Sundry (Smaller Balances) $208
Total $627,702

Page 8 of 9
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OFFICERS REPORTS

ITEM NUMBER 8.4 >
TITLE Elected Members Allowances
MacDonnell Shire
REFERENCE \5 - GOVERNANCE ADMINISTRATION\O1 -
COUNCIL MEETINGS\07 - 2014\23 MAY 2014 - 116199
AUTHOR Chris Kendrick, Director Corporate Services

LINKS TO STRATEGIC PLAN

Goal 03: Engaged Communities

EXECUTIVE SUMMARY:

Section 71(3) of the Local Government Act (LGA) states that Council need to set Elected
Member’'s Allowances each year along with adoption of the Council’'s budget. Furthermore,
in accordance with section 128(2) of the LGA, once set for the financial year the Allowances
can not be changed by amendment.

This report discusses the level at which Elected Member’s Allowances should be set for the
2014/15 financial year.

RECOMMENDATION

(@ That Council set the Elected Member’s Allowances for the 2014/15 financial year
at the Maximum Allowances authorised by the Minister’s Guidelines.

(b) That Council adopt the revised policy on Elected Member’s Allowances.

BACKGROUND/DISCUSSION

In line with the LGA, each year the Minister's Guidelines, attachment 2 & 3, are updated to
reflect a maximum allowance that can be paid to Elected Members of Council. The
adjustments made this year to the Guidelines provides for an increase of 4.4%, which
reflects the increase in the Darwin CPI at the end of the December quarter.

Council have a choice of paying less than the minimum, but can not pay more. It is
suggested that the maximum allowance is reasonable considering the vast distances and
thus time taken in performing the role of an Elected Member for the Council.

As per the discussions with Council at their planning day in April, the structure and amount
of allowances paid for extra meetings has been substantially revised and an inclusion of one
way travel has been added for extra meetings, which would be payable where 4 or more
hours of travel is required on a day either side of the extra meeting, in line with the Minister’s
guidelines.

The attached policy, attachment 1, on Elected Member Allowances refer to the Minister’s
Guidelines and clearly states the amount Council have agreed to for the 2014/15 financial
year.
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ISSUES/OPTIONS/CONSEQUENCES

Council is required to adhere to the LGA and therefore can not increase the Elected
Member’s Allowances once set, however, there are a few options in respect of the setting of
the level and payment of allowances:

¢ In line with the Minister's Guidelines Council can opt to pay less that the maximum
allowance if so desired.

e In addition each Councillor could choose to pay some or all of their allowance into a
superannuation fund.

FINANCIAL IMPACT AND TIMING
The budget required to cover Elected Member’'s Allowances at the maximum rate for the
2014/15 financial year is $425,150.

CONSULTATION

Jeff McLeod, Chief Executive Officer

Council

Local Government Act

Minister’s Guidelines on Allowances for Council Members

ATTACHMENTS:
1 Council Policy 1008 - Elected Members Allowances.doc 5 Pages
2 Maximum Council Member Allowances 2014-15.pdf 2 Pages
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1

Council Policy

TITLE: Elected Members’ Allowances

MacDonnell Shire

Policy Number 1008

Category Governance

Strategic Plan Reference Goal 3 — Engaged Communities

Approval date 23 May 2014

Minutes Reference OCM Item XXX

Last Reviewed 27 June 2013

Next Review Date 1 June 2015

Policy Owner Director Corporate Services
Summary

This policy is to provide guidance in relation to Elected Members allowance payments
and entitlements, including direction for claiming Extra Meeting and Professional
Development allowances.

Scope

The Policy applies to all Elected Members of MacDonnell Regional Council (MRC).

Policy Objectives

e To establish Council’s policy in relation to payment of allowances in line with the
Minister’'s Guideline on Allowances for Council Members.

e To set out the rates of allowances payable to Elected Members for the 2014/15
financial year (Attachment A).

Policy Statement

Policy Principles

The policy is based on the following principles set out in the Local Government Act
(LGA) and the Minister's Guideline on Allowances for Council Members (Minister’s
Guideline):

e The maximum allowances payable are limited to the value defined in the
Minister’s Guideline issued each year.

e Section 71(1) of the LGA provides that, “a member of council is entitled to be
paid an allowance by the council.” Section 71(2) qualifies this by providing that,
“The allowance is to be at a rate fixed by council (subject to guidelines issued
by the Minister) for the relevant financial year.”

e Section 71(5) of the LGA states that “Allowances are to be paid as determined
by the council but are not to be paid in advance”.

¢ The Minister's Guideline establishes a requirement for Council to have a policy
in relation to payment of certain allowances.
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Council Policy 1008 - Elected Members Allowances.doc

MRC pay allowances to Elected Members in line with the Minister’s Guideline
and this policy.

A copy of the rates of allowances set by Council for the 2014/15 year are
included at Attachment A.

Definitions

The definitions as contained in the Minister’s Guideline are used for the following:
Acting Principal Member

Base Allowance

Electoral Allowance

Extra Meeting Allowance

Ordinary Council Member

Professional Development Allowance

Extra Meeting Allowance

¢ In relation to section 6(d)(i) of the Minister's Guideline, an Extra Meeting allowance
will be paid to Ordinary Council Members for the following meetings:

o
o

Local Authority meetings.

Council Meetings other than the scheduled six ordinary council meetings per
year including the workshop days before ordinary council meetings.

Council Sub-Committee meetings where they are held on days other than the
days of the ordinary council meetings and the pre-ordinary council meeting
workshop meeting days.

Any other days spent representing council where approval has been made by
Council resolution to pay an extra meeting allowance.

One way travel to any of the above meetings, where such travel is undertaken
on a day either side of the meeting and takes 4 hours or more.

e The rate for the Extra Meeting allowance is:

o
o

(0]

o
o

For extra Council Meetings: $304 per day.

For Local Authority meetings within the Councillor's home community: $119
per day or $159 if the Councillor is the chair of the meeting.

For Local Authority meetings not within the Councillor's home community:
$304 per day.

For all other extra meetings: $304 per day.

For approved one way travel days: $304.

e The payment of Extra Meeting allowances is capped at the level detailed in
Attachment A.

o Claims for extra meeting allowances must be submitted on the F15 Extra Meeting
Allowance Claim Form and signed by the Councillor and either the Chief Executive
Officer or the Director Corporate Services.

e Claim forms must be submitted to the Governance Officer at the Alice Springs
Office by mail, fax or scan/email.
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1

Professional Development Allowance

A Professional Development allowance will be paid to any Elected Member for
courses / conference expenditure, as defined in the Minister's Guideline, where
attendance has been approved by Council.

Claims for a Professional Development allowance must be made on the Application
for Travel Form.

Frequency of Payment

Elected Members’ Base and Electoral allowances will automatically be paid
fortnightly in arrears.

Extra Meeting allowances are paid monthly for approved claims received by the 2™
working day in the month following the meeting and the following month for later
claims.

Note, however, that in line with the Minister's Guideline, claims not made within
three months of the meeting date will be forfeited.

Professional Development allowances will be paid for approved claims received by
the 2™ working day of the month in that month and the following month for later
claims.

Method of Payment

Elected Members can choose to have some, or all, of their allowance paid into a
superannuation fund.

Otherwise payments will be made to Elected Members as follows:
0 25% will be paid to the Australian Taxation Office on behalf of the Elected

Member in relation to the tax due on the allowance.
0 The balance will be paid by transfer to the Elected Members’ bank account.
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1

Attachment A

MACDONNELL REGIONAL COUNCIL MEMBER ALLOWANCES

The following rates of allowances for Councillors are applicable from 1 July 2014 to

30 June 2015:

Approved Councillor Allowances Approved
(Once allowances for a financial year have been set, they cannot be changed by amendment 2014/15
(Local Government Act 2013, section 128(2))

Ordinary Council Member:

Base Allowance $12,842.39
Electoral Allowance $4,699.44
Professional Development Allowance $3,567.71
Maximum Extra Meeting Allowance $8,561.59
(Paid at the per day rates approved within Council’s policy)

Total Claimable $29,671.13
Deputy Principal Member:

Base Allowance $26,403.61
Electoral Allowance $4,699.44
Professional Development Allowance $3,567.71
Total Claimable $34,670.76
Principal Member:

Base Allowance $71,404.87
Electoral Allowance $18,794.33
Professional Development Allowance $3,567.71
Total Claimable $93,766.91
Acting Principal Member:

Daily Rate $247.74
Total Claimable (Maximum 90 Days) $22,296.48

Elected Member’s Allowances are paid in accordance with this policy and in line with the
Minister's Guideline on Allowances for Council Members established under section 71 of

the Local Government Act.

Attachment 1
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1

Legislation and References

Related Legislation Local Government Act 2013
Minister's Guideline: Allowances for Council Members

Related Policies Nil
Related Procedures Nil
Associated Documents F15 Extra Meeting Allowance Claim Form

7. Delegation and Implementation

Delegate Director Corporate Services

Implementation Officer Governance Officer

8. Administration

InfoXpert file number

On Internet (Council Policy)

Communication plan implemented N/A
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Maximum Council Member Allowances 2014-15.pdf

DEPARTHEMT OF LOCAL GOYERNMENT AND REGIONS

Maximum Council Member Allowances
Amounts applicable 1 July 2014

‘Note: A council must resolve allowances for the financial year when it adopts the budget for
the financial year (section 71(3)). A council must adopt its budget on or before 31 July
{section 128(1)). The amounts in these tables indicate the maximum level at which
allowances may be set. Councils can resolve to pay less than the maximums. A council
needs to consider allowances in the overall context of its budget. Once a council has
resolved the level of allowances for a financial year they cannot be changed by amendment

(section 128(2).

Ordinary Council Members

Category 1. Category 2; Category 3. Category 4.
Council Members Darwin Paimerston and Litchfield Belyuen, Coomalie,
other than Principal Alics Springs Katherine, East Wagait
Member and the ‘;;:"mR ot
Deputy Principal MacOonnal, Wost
Member Amhem, Victoria
Daly, Central
Desort, Tiwi Isiands
Base Allowance $21,402.83 $14,582.70 $12,842.30 $4,280.80
Electoral Allowance $7.831.26 $5,482.69 $4,699.44 $1,566.48
Professional
Development Allowance $3,567.71 $3,567.71 $3,567.71 $3,567.71
Max. extra meeting
allowance $14,268.55 $95,988.91 $8,561.59 $2,854.63
Total Claimable $47,070.36 $34,022.11 $20,671.14 $12,269.62
Acting Principal Member
Category 1: Category 2: Category 3: Category 4:
Darwin Paimersbon and Libchfield Belyuen, Coomalie,
Alico Springs Katherine, East Wagait
Amhem
Barldy, Roper Gulf,
MacDonnell, West
Ambem, Victoria
Daly, Conral
Desert, Tiwi Islands
Daily Rate $411.75 $2680.83 $245.43 $82.681
’d":;‘si;““"‘ claimable (90 $37,160.80 $26,012.57 $22,206.48 $7,432.16
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Maximum Council Member Allowances...continued
Amounts applicable 1 July 2014

Deputy Principal Member

Category 1: Category 2. Category 3: Category 4.
Darwin Paimersbon and Libchfield Bslyusn, Coomalia,
Alice Springs Katherine, East Wagail
Amhsm
Barldy, Roper Gulf,
MacDonnsll, Vast
Amhem, Victoria-
Daly, Contral
Desert, Trwi Islands
Base Allowiance $44.005.22 $30.,804.02 $26.403.61 $8.80198
Blectoral Allowsance $7.831.26 $5.482.69 $4.699.44 $1.566 48
Profassional Development
Allowance $3.567.7 $3.567.71 $3.567.71 $3.567.71
Total claimable $55.404.19 $39.854 43 $34.670.77 $13,.936.17
Principal Member
Category 1; Category 2; Category 3: Category 4:
Darnin Palmerston and Litchhield Belyuen, Coomdlie,
Alice Springs Katherine, East Wagail
Amhem
Barkly, Roper Gulf,
MacDonnel, West
Amhem, Victoria-
Daly, Contral
Desert, Trmi kslands
Base Allowance $119,006.58 $83,305.30 $71,404 87 $23.80201
Blectoral Allowance $31322.73 $21.926.14 $18.794 33 $6.264.78
Profassional Development
Alloveance $3567.71 $3.567.71 $3.567.71 $3.567.71
Total claimable $153.897.02 $108,799.16 $93,766.92 $33.634 51
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OFFICERS REPORTS

ITEM NUMBER 8.5 P

TITLE Draft Regional Plan :

REFERENCE \5 - GOVERNANCE ADMINISTRATION\O1 - MacDonnell Shire
COUNCIL MEETINGS\07 - 2014\23 MAY 2014 - 116208

AUTHOR Chris Kendrick, Director Corporate Services

LINKS TO STRATEGIC PLAN
Goal 01: Developing Communities
Goal 02: Liveable Communities
Goal 03: Engaged Communities
Goal 04: A Supportive Organisation

EXECUTIVE SUMMARY:

Under the Local Government Act, Council needs to finalise their draft Regional Plan so that it
can be posted on the website for public comment for 21 days. After that time, and at the next
Ordinary Council meeting, Elected Members will need to review comments and finalise the
MRC Regional Plan.

RECOMMENDATION

(@) That Council endorse and accept the proposed draft Regional Plan.
(b) That Council review the usage of community names within the Regional Plan
and in general media and communications made by Council.

BACKGROUND/DISCUSSION

This Regional Plan has received input from varied sources, including staff and communities.
The draft Local Authority Plans have informed the plan. Council reviewed and brainstormed
to set the goals, actions and key performance indicators at the workshop held in April. These
details have now been put into the Regional Plan format.

The plan is currently drafted using the non-indigenous names for communities, however, it is
recommended that Council consider what name they would prefer to use in presenting the
plan to the public.

The Regional Plan will be tabled at the meeting.

ISSUES/OPTIONS/CONSEQUENCES
Council needs to review and make any final changes today so that the timeframes dictated
in the Local Government Act can be met.

FINANCIAL IMPACT AND TIMING
The Regional Plan includes the 2014/15 budget.

CONSULTATION

MacDonnell Regional Council (Elected Members)
Executive Leadership team

Management and on-the-ground staff in all areas
Local Boards/Authorities

ATTACHMENTS:

-62 -



SPECIAL COUNCIL 23 MAY 2014

1 The Draft Regional Plan will be tabled at the meeting

-63 -



Attachment 1 The Draft Regional Plan will be tabled at the meeting

Placeholder for Attachment 1

Draft Regional Plan

The Draft Regional Plan will be tabled at the meeting

O Pages

Attachment 1 Page 64



