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ATTENDANCE AND APOLOGIES 

ITEM NUMBER 3.1 

TITLE Attendance and Apologies 
 
 
 
EXECUTIVE SUMMARY: 
This report is to acknowledge the attendance and to table, for Council’s record, any 
apologies received from Elected Members for this Ordinary Council meeting. 
 

 

RECOMMENDATION 
That Council: 

a) notes the Elected Members attendance at this meeting; 
b) tables apologies received for this meeting; and 
c) records the Elected Members absences, without notice, for this meeting. 

 

BACKGROUND/DISCUSSION 
Council can choose to accept the apologies as presented, or not accept them. Apologies that 

are not accepted by Council will be recorded as absent without notice. 

  



ORDINARY COUNCIL  23 FEBRUARY 2024  

 

- 7 - 

REQUESTS FOR FUTURE LEAVE OF ABSENCE 

ITEM NUMBER 4.1 
TITLE Requests for Future Leave of Absence 

 
 
EXECUTIVE SUMMARY: 

This report is to table, for Council’s record, requests for leave of absence received from 
Elected Members for this Ordinary Council meeting. 

 
 

RECOMMENDATION 
That Council: 

a) receives and notes requests for future leave of absence received for this 

Ordinary Council meeting; and 

b) notifying the Elected Member of any executive staff going on leave and staff 

acting in their absence. 
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COUNCIL CODE OF CONDUCT 

ITEM NUMBER 5.1 

TITLE MacDonnell Council Code of Conduct 
 
 
 
EXECUTIVE SUMMARY: 
This report contains all of the details about the MacDonnell Council Code of Conduct Policy. 
 

 

RECOMMENDATION 
That Council note the Council Code of Conduct. 
 

 

MacDonnell Regional Council Code of Conduct 
 

Interests of the Council and Community come first 

A member must act in the best interests of the community, its outstations and the Council. 

Honesty 

A member must be honest and act the right way (with integrity) when performing official 

duties. 

Taking care 

A member must be careful to make good decisions (diligence), and must not be under the 

influence of alcohol or illegal drugs, when performing official duties. 

Respect/Courtesy 

A member must be respectful to other members, council staff, constituents and members 

of the public. 

Conduct towards council staff 

A member must not direct, reprimand, or interfere in the management of council staff. 

Respect for culture 

A member must respect different cultures, families and language groups (cultural 

diversity) and not be unfair towards others, or the opinions of others, because of their 

background. 

Conflict of interest 

A member must, if possible, avoid conflict of interest between the member's private 

interests (family, other job, business etc.) and duties. 

Where a conflict exists, the member must inform the Council, Local Authority or Council 

Committee and not take part in the discussion or vote. 

Respect for private business 

A member must not share private (confidential) information that they heard as a member, 

outside of meetings. 
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A member must not make improper use of confidential information to gain a benefit or to 

cause harm to another. 

Gifts 

A member must not ask for or encourage gifts or private benefits from anyone who might 

want to do business with or obtain a benefit from Council. 

Accountable 

A member must be able to show that they have made good decisions for the community, 

and have allocated the Council’s resources carefully and to benefit the region. 

Failure to comply with this Code of Conduct may result in disciplinary action. 
 
ISSUES/OPTIONS/CONSEQUENCES 
 
The Code of Conduct Policy helps Council to ensure that the: 

 MacDonnell Regional Council (MRC) exercises strong and accountable 
governance; 

 Constituents of MRC are aware of the behaviours they can expect from 
members. 
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CONFIRMATION OF PREVIOUS MINUTES 

ITEM NUMBER 6.1 
TITLE Confirmation of Previous Minutes 
 
 
EXECUTIVE SUMMARY: 
This report provides the minutes of the previous Ordinary Council meeting to be approved 
by Council. 
 

 

RECOMMENDATION 
That Council confirms the unconfirmed minutes of the previous Ordinary Council 
meeting held 15 December 2023 as a true and correct record of the proceedings. 
 

 

MINUTES OF THE Ordinary Meeting HELD IN THE Council Chambers, Alice Springs ON 
Friday 15 December 2023 AT 10:00am 

 
1 MEETING OPENED  at 10.15am 
 
An audio recording of this meeting was made for minute taking purposes as authorised by 
MC09-CP Audio Recording of Meetings Policy. Councillors may request, via majority vote if 
required, that no audio recording be made where issues of legitimate cultural or spiritual 
significance are to be discussed. 
 
 

2 WELCOME 
 
 

3 ATTENDANCE AND APOLOGIES 
 

Councillors: 
President Roxanne Kenny, Deputy President Dalton McDonald, Councillor Marlene Abbott, 
Councillor Mark Inkamala, Councillor Abraham Poulson, Councillor Jason Minor, Councillor 
Lisa Sharman, Councillor Patrick Allen, Councillor Andrew Davis, Councillor Aloyiscois Hayes 
and Councillor Tommy Conway 
 

Staff: 
Belinda Urquhart – Chief Executive Officer, Ken Satour – Acting Director Service Delivery, 
Aaron Blacker – Director Technical Services, Gina Lacey – Director Community Services, 
Sheree Sherry – Acting Executive Manager Finance and Governance, Brian Robinson - 
Executive Manager People and Capabilities, Barbara Newland – Executive Services Manager, 
Damian Ryan – Service Delivery Coordinator, Finke. 
 

Guests: 
None present. 
 

Apologies: 
Councillor Bobby Abbott. 
 

3.1  ATTENDANCE AND APOLOGIES 
 

OCM2023-169 RESOLVED (Patrick Allen/Jason Minor) 
 

That the Ordinary Council:  
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a) noted the Elected Members in attendance; and  
b) accepted the apology received from Councillor Bobby Abbott. 

 
4 LEAVE OF ABSENCE   
 

4.1  REQUESTS FOR FUTURE LEAVE OF ABSENCE 
 

OCM2023-170 RESOLVED (Aloyiscois Hayes/Dalton McDonald) 
 

That the Ordinary Council noted that there were no Requests for Future Leave of 
Absence. 
 

  
 

5 COUNCIL CODE OF CONDUCT 
 

5.1  COUNCIL CODE OF CONDUCT 
 

OCM2023-171 RESOLVED (Tommy Conway/Mark Inkamala) 
 

That the Ordinary Council noted the Council Code of Conduct. 
 

 
 

6 CONFIRMATION OF MINUTES - ORDINARY COUNCIL MEETING 
 

6.1 MINUTES OF THE ORDINARY COUNCIL MEETING HELD ON 27 OCTOBER 
2023 

 

OCM2023-172 RESOLVED (Tommy Conway/Abraham Poulson) 
 

That the minutes be taken as read and be accepted as a true record of the Meeting. 
 

 
 

7 ACCEPTANCE OF THE AGENDA AND NOTIFICATIONS OF GENERAL 
BUSINESS AND NON-COUNCIL BUSINESS ITEMS 

 

7.1    NOTIFICATIONS OF GENERAL BUSINESS AND NON-COUNCIL BUSINESS 
ITEMS 

 

OCM2023-173 RESOLVED (Mark Inkamala/Jason Minor) 
 

That members noted that there were no matters requiring discussion in general and 
non-council business. 
 

 

7.2    ACCEPTANCE OF AGENDA 
 

OCM2023-174 RESOLVED (Tommy Conway/Patrick Allen) 
 

That the papers circulated were received for consideration at this meeting. 
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8 CONFLICT OF INTEREST 
 

8.1   CONFLICT OF INTEREST 
 

OCM2023-175 RESOLVED (Tommy Conway/Aloyiscois Hayes) 
 

That the Ordinary Council:  
a) noted the Conflict of Interest Policy; and 
b) that members did not declare any conflicts of interest. 

 
 
 

9 DEPUTATIONS AND PRESENTATIONS  
Nil  

 
 

10 NOTICES OF MOTION  
Nil  

 
 

11 RESCISSION MOTIONS  
Nil  

 
 

12 LOCAL AUTHORITY  
 

12.1 NOMINATIONS TO LOCAL AUTHORITIES 
 

EXECUTIVE SUMMARY: 
As recorded in the minutes of the Local Authority meetings, the recommendation put forth 
to Council is to accept and endorse the nominations submitted for membership to the 
Authorities. 
 

OCM2023-176 RESOLVED (Lisa Sharman/Abraham Poulson) 
 

That Council accepts the nominations submitted for membership on the Authorities 
and endorses: 

 Graham Hayes and Nora Hayes Wheeler to the Santa Teresa Local Authority; 
 Terry Simmons, Lena Campbell, Geoffrey Campbell and Debra Claude to the 

Titjikala Local Authority. 
 

 

12.2 TERMINATIONS OF LOCAL AUTHORITY MEMBERSHIPS 
 

EXECUTIVE SUMMARY: 
Council is being asked to endorse the recommendations of the Hermannsburg Local 
Authority to revoke the membership of Conrad Ratara. The appointment of Local Authority 
members is terminated in accordance with para.4.15.1 of Council’s Local Authority Meeting 
Procedures (MC02-P2). 
 

New members are nominated and appointed in accordance with the Local Government Act 
2019 Ministerial Guidelines and Council Procedure MC02-P2 Local Authority Meetings.  
 

OCM2023-177 RESOLVED (Mark Inkamala/Patrick Allen) 
 

That Council accepts and endorses to revoke the membership Conrad Ratara due to 
his absence without permission from two consecutive Hermannsburg Local 
Authority meetings. 
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12.3 RESIGNATION OF LOCAL AUTHORITY MEMBERSHIP 
 

EXECUTIVE SUMMARY: 
The purpose of this paper is for Council to note and endorse the resignation received from 
the Mt Liebig Local Authority. 
Resignations of a Local Authority membership is in accordance with para. 4.15.1 of Councils 
Local Authority Meeting Procedure (MC02-P2) which states: 
 

“It is important that Local Authority members attend meetings wherever possible. 
Appointment of a local authority member may be revoked or otherwise cease if the 
person:  

a) Resigns in writing to the CEO, Chairperson or a delegated MRC employee. 
 

New members are nominated and appointed in accordance with the Local Government Act 
2019 (the Act), Ministerial Guidelines and Council Procedure MC02-P2 Local Authority 
Meeting Procedure.  
 

OCM2023-178 RESOLVED (Dalton McDonald/Andrew Davis) 
 

That Council accepts the recommendation of the Mt Liebig Local Authority and 
endorses the resignation received from Mr. Neil Peterson. 
 

 

12.4 DRAFT MINUTES OF LOCAL AUTHORITY MEETINGS 
 

EXECUTIVE SUMMARY: 
Council considers the minutes of each Local Authority Ordinary Meeting or Provisional 
Meeting at the next Ordinary Council Meeting.   
 

Attached are draft (unconfirmed) minutes of the Local Authority meetings that occurred in 
the months of October and November 2023. 
 

The Local Authority meetings covered in this report include: 
 Amoonguna – 20 September 2023 (previously omitted) 
 Finke – 4 October 2023 
 Imanpa – 5 October 2023 
 Docker River – 11 October 2023 
 Wallace Rockhole – 18 October 2023 
 Santa Teresa – 1 November 2023 
 Titjikala – 2 November 2023 
 Hermannsburg – 8 November 2023 
 Mt Liebig – 15 November 2023 
 Papunya – 16 November 2023 
 Haasts Bluff – 22 November 2023 

 

OCM2023-179 RESOLVED (Jason Minor/Andrew Davis) 
 

That Council: 
a) approves the recommendations contained within the minutes of the 

Ordinary Local Authority Meetings held in Amoonguna, Finke, Imanpa, 
Docker River, Wallace Rockhole, Titjikala, Hermannsburg, Mt Liebig and 
Papunya; 

b) approves the recommendations contained within the minutes of the 
Provisional Local Authority Meetings held in Santa Teresa and Haasts Bluff; 
and 

c) notes the following new projects established by the Local Authorities: 
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o Imanpa – Purchase of Basketball rings/nets and a keyboard with two 
microphones $4,000. 

o Imanpa – Basketball lights with funding yet to be allocated. 
o Titjikala – Purchase of lawnmower and whipper snipper $10,000. 
o Titjikala – Solar light at the entrance to the community $5,000. 
o Titjikala – Solar lights for the community $20,000. 
o Titjikala – Upgrade of street lights to LED $20,000. 
o Hermannsburg – Cracker dust for softball field $10,000. 
o Mt Liebig – Airstrip infrastructure including shade shelter, concrete 

flooring, aluminium seating and Stealth solar light – balance of funding.  
o Papunya – Outdoor chapel with side shutters for the cemetery – balance 

of funding. 
 

 
 

13 STANDING ITEMS REPORT  
 

13.1 ACTION REGISTER 
 

EXECUTIVE SUMMARY: 
Council reviews the attached actions that have been raised at previous Ordinary Council 
meetings and provides the status and/or updates of each action. 
 

OCM2023-180 RESOLVED (Aloyiscois Hayes/Lisa Sharman) 
 

That Council: 
a) notes the progress on the actions in the register; and 
b) approves the closure of Action items OCM2023-048, OCM2023-052, OCM2023-

133 and the action regarding the Youth Recruitment Video. 
 

 
 

14 PRESIDENT, COUNCILLORS' AND CEO'S REPORT  
 

14.1 COUNCIL PRESIDENT'S REPORT 
 

EXECUTIVE SUMMARY: 
This report details the meetings attended by President Roxanne Kenny from the 18th 
October 24th November 2023 
 

OCM2023-181 RESOLVED (Patrick Allen/Lisa Sharman) 
 

That Council receives the President’s report for the period 18th October to 24th 
November 2023. 
 
 

14.2 CEO REPORT 
 

EXECUTIVE SUMMARY: 
This report details organisational updates and the meetings attended by CEO Belinda 
Urquhart from 21 October 2023 to 8 December 2023. 
 

OCM2023-182 RESOLVED (Andrew Davis/Tommy Conway) 
 

That Council receives and notes the CEO report for the period 21 October 2023 – 8 
December 2023. 
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15 OFFICERS' REPORTS  
 

15.1 CORRESPONDENCE REPORT 
 

EXECUTIVE SUMMARY: 
This report provides Council with an update on correspondence received and sent by the 
Council President in the period since the August Council meeting 
 

OCM2023-183 RESOLVED (Tommy Conway/Abraham Poulson) 
 

That Council notes the correspondence received and sent. 
 

 

15.2 TECHNICAL SERVICES COUNCIL REPORT 
 

EXECUTIVE SUMMARY: 
This report details recent activities of the Technical Services Directorate. 
 

OCM2023-184 RESOLVED (Dalton McDonald/Mark Inkamala) 
 

That Council notes and accepts the Technical Services report. 
 

 

MINUTE NOTE: Break for morning tea at 11.00am. 
 
 

MINUTE NOTE: Mr Bruce Fyfe, DCM&C arrived at 11.15am. 
 
 

MINUTE NOTE: The meeting resumed at 11.18am. 
 
 

15.3 HUMAN RESOURCES REPORT 
 

EXECUTIVE SUMMARY: 
The Human Resources (HR) Report contains Council staff demographics and statistics, 
recruitment analytics, and summarises any HR initiatives and projects. 
 

OCM2023-185 RESOLVED (Tommy Conway/Andrew Davis) 
 

That Council notes and accepts the Human Resources Report. 
 

 

MINUTE NOTE: The CEO spoke at length about the recruitment of a Workplace, Health and 
Safety Coordinator and the process to be introduced to induct new staff members working in 
communities and the work Elected Members will do to assist in this process.  
 
 

15.4 SERVICE CENTRE DELIVERY REPORT 
 

EXECUTIVE SUMMARY: 
This report outlines the activities of the Service Centre Delivery Directorate in the areas of 
Local Government service delivery and of contractual Commercial Services.  
 

OCM2023-186 RESOLVED (Dalton McDonald/Patrick Allen) 
 

That Council notes and accepts the Service Centre Delivery Report. 
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MINUTE NOTE: Ken Satour is to take on notice the problems associated with damage to 
wheelie bins. 
 
 

MINUTE NOTE: The meeting broke for lunch at 11.57am and resumed at 12.40pm.. 
 
 

15.5 FINANCE REPORT FOR 30 NOVEMBER 2023 
 

EXECUTIVE SUMMARY: 
This report is tabled to provide Council with the Finance Report for the period ended 30 
November 2023. 
 

OCM2023-187 RESOLVED (Patrick Allen/Mark Inkamala) 
 

That Council notes and accepts the Finance Report as at 30 November 2023. 
 

 

15.6 GOVERNANCE TEAM REPORT DECEMBER 2023 
 

EXECUTIVE SUMMARY: 
The purpose of this paper is to update Council on the activities of the Governance and 
Compliance Team. 
 

OCM2023-188 RESOLVED (Andrew Davis/Patrick Allen) 
 

That Council notes the Governance Team Report for December 2023. 
 

 

15.7 USE OF THE COMMON SEAL 
 

EXECUTIVE SUMMARY: 
Section 38(2) of the Local Government Act 2019 (LGA) states that “the affixing of the 
Common Seal to a document must ratified [endorsed] by resolution of the Council”. This 
report requests Council to ratify [endorse] the use of the Common Seal on the listed 
documents 
 

OCM2023-189 RESOLVED (Dalton McDonald/Jason Minor) 
 

That Council ratifies the use of the Common Seal on document 2023-25 DoV 
NATSIFlexi Program. 
 
 

15.8 REVIEW OF FA01-CP PROCUREMENT POLICY AND FA02-CP CREDIT CARD 
POLICY - MEMBERS AND CEO 

 

EXECUTIVE SUMMARY: 
The purpose of this report is to seek Council’s permission to update FA01-CP Procurement 
Policy and FA02-CP Credit Card Policy - Members and CEO. 
 

OCM2023-190 RESOLVED (Lisa Sharman/Aloyiscois Hayes) 
 

That Council approves the review of FA01-CP Procurement Policy and FA02-CP 
Credit Card Policy - Members and CEO. 
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15.9 COMMUNITY SERVICES REPORT DECEMBER 2023 
 

EXECUTIVE SUMMARY: 
The Community Services Report provides an update to Council on the activities of this 
Directorate.  
 

OCM2023-191 RESOLVED (Lisa Sharman/Dalton McDonald) 
 

That Council notes and accepts the Community Services Report December 2023. 
 

 

MINUTE NOTE: Director Community Services to take on notice the delivery of Aged Care to 
people with dementia. 
 
 

MINUTE NOTE: Council would prefer the Community Services report to be presented in 
snapshot form for each programme delivered. 
 
 

15.10 FINANCE AND RISK COMMITTEE MINUTES 
 

EXECUTIVE SUMMARY: 
In accordance with Local Government (General) Regulations 2021 Section 19 if a Council 
does not schedule an ordinary meeting at least once in each month, the Council must 
delegate to a Council Committee the necessary powers to carry out, on behalf of the 
Council, financial functions of the council in the months the council does not schedule an 
ordinary meeting. 
 

OCM2023-192 RESOLVED (Jason Minor/Andrew Davis) 
 

That Council notes and accepts the minutes of the Finance and Risk Committee of 23 
November 2023.  
 

 

15.11 AUDIT COMMITTEE MINUTES 
 

EXECUTIVE SUMMARY: 
Council’s Audit Committee met on 23rd November 2023 at Bagot Street. The minutes of this 
meeting are attached for the Council’s attention, these are still unconfirmed being due to be 
confirmed by the Committee at its next meeting in 2024. 
 

OCM2023-193 RESOLVED (Dalton McDonald/Patrick Allen) 
 

That Council:  
(a) notes and receives the minutes of the Audit Committee of 23rd November 

2023; and 
(b) notes the review of the General Purpose Financial Report by the Committee.  
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15.12 2023-24 BUDGET REVIEW 
 

EXECUTIVE SUMMARY: 
After review by Managers, Directors and the CEO, changes are recommended to Council’s 
budget contained within the Regional Plan. In general terms the amendments reflect 
finalisation of unexpended grants, confirmation of grant funding and acceptance of new 
grants and revisions to anticipated income and expenditure for the remainder of the year. 
 

OCM2023-194 RESOLVED (Andrew Davis/Tommy Conway) 
 

That Council adopts the amendments to the Budget 2023-2024 pursuant to Section 
203(2) of the Local Government Act 2019. 
 

 

15.13 BRANDING GUIDE AND APPLICATION PROTOCOLS – 2024 
 

EXECUTIVE SUMMARY: 
The purpose of this paper is to present to Council for its consideration a revised Branding 
Guide and Application Protocols. 
 

OCM2023-195 RESOLVED (Andrew Davis/Lisa Sharman) 
 

That Council adopts the Branding Guidelines and Application Protocols as a policy 
of Council with the following exceptions:  

a) the Visual: Community Safety is to include a person; and  
b) the Visual: Sample Symbols is to be replace with those created by 

Councillor Lisa Sharman. 
 

 

MINUTE NOTE: After much discussion among members regarding the design of a new polo 
top general consensus was achieved as follows: 

   the blue symbols in the top right hand corner are to be removed 

        the curving cultural line is to lengthen and go over the shoulder 

        the circle around the logo in the top left hand corner is to be removed 

        The community yellow/white symbol is the be located below and to the left of 
the “cultural way” symbol 

        The tops will include councillor names, their wards and the MRC logo  
 
 

15.14 REVIEW OF MC08-CP TRAVEL AND ACCOMMODATION POLICY – 
MEMEBERS 

 

EXECUTIVE SUMMARY: 
The purpose of this report is to seek Council’s permission to update MC08-CP Travel and 
Accommodation Policy – Members, specifically the introduction of an Excessive Mileage 
Allowance. 
 

OCM2023-196 RESOLVED (Dalton McDonald/Jason Minor) 
 

That Council approves and adopts the review of MC08-CP Travel and 
Accommodation Policy – Members. 
 

 
 

16 GENERAL BUSINESS AS RAISED AT ITEM 7.2  
Nil  
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17 CLOSURE TO THE PUBLIC FOR THE DISCUSSION OF CONFIDENTIAL ITEMS 
 

17.1 CLOSURE TO THE PUBLIC FOR THE DISCUSSION OF CONFIDENTIAL ITEMS 
  
EXECUTIVE SUMMARY: 
Pursuant to section 99(2) of the Local Government Act 2019 and clauses 51 and 52 of the 
Local Government (General) Regulations 2021, the meeting is to be closed to the public to 
consider confidential matters. 
 

OCM2023-197 RESOLVED (Mark Inkamala/Abraham Poulson) 
    
That Council approves the closure of the meeting to the public as confidential items 
are about to be discussed. The meeting is closed in accordance with clause 
51(1)(c)(iv) of the Local Government (General) Regulations 2021 as the matters to be 
discussed include information that, if publicly disclosed, would be likely to prejudice 
the interest of council or some other person. 
 

 
 

18 CONFIDENTIAL REPORTS 
 

18.4 DISCLOSURE OF CONFIDENTIAL RESOLUTIONS AND RE-ADMITTANCE OF 
THE PUBLIC 

 

OCM2023-201 RESOLVED (Patrick Allen/Dalton McDonald) 
 

That Council discloses all motions from the confidential section of this meeting as 
shown below in the open section of the meeting and opens the meeting to the public. 
 

 OCM2023-198 RESOLVED (Dalton McDonald/Lisa Sharman) 
 

That Council confirms the unconfirmed minutes of the Confidential Sessions 
of the Ordinary Council meetings held 30 June 2023 and 27 October 2023 as 
a true and correct record of the proceedings. 
 

 OCM2023-199 RESOLVED (Mark Inkamala/Andrew Davis) 
 

That Council:  
a)   appoints the tenderers as listed in the attached document, to the Tender 

MRC 23.24 000-001 Trade Contractor & Supplier Panel; 
b) moves the resolution to Open Council; and 
c) adds the confidential report on the Tender submissions received onto 

the confidential matters register with a review date set as 30 years. 
 

 OCM2023-200 RESOLVED (Jason Minor/Andrew Davis) 
 

That Council receives and adopts the principals contained within the 
document “Strategic priorities December 2023 – December 2025. 
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19 MEETING CLOSED 
 

The meeting concluded at 2.51pm. 
 

This page and the preceding 10 pages are the Minutes of the Ordinary Council Meeting held 
on Friday 15 December 2023 and are unconfirmed. 
 
 
 
 
 
 
 
__________________________________ 
President 
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NOTIFICATION OF GENERAL AND NON-COUNCIL BUSINESS ITEMS  

ITEM NUMBER 7.1  

TITLE Notification of General Business Items 

 
 
EXECUTIVE SUMMARY: 
The purpose of this report is to give Elected Members the opportunity to table items they 
wish to be debated by Council 
 

 

RECOMMENDATION 
That the Chairperson invites Elected Members to raise items of concern they wish to 
be discussed later in this meeting. 
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ACCEPTANCE OF AGENDA  

ITEM NUMBER  7.2 

TITLE Acceptance of Agenda 
 
 
 
EXECUTIVE SUMMARY 
Agenda papers are submitted for acceptance by Council for this Ordinary Council Meeting. 
 
 
RECOMMENDATION 
That the agenda papers for this Council meeting as presented, be received for 
consideration at this meeting. 
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CONFLICTS OF INTEREST 

ITEM NUMBER 8.1 

TITLE Conflict of Interests 
 
 
EXECUTIVE SUMMARY: 
This report outlines the minimum standard of behaviour expected of the Members in relation 
to declaring personal or family financial interests that may impact on the performance of 
their roles and ability to make objective decisions. 
 

 

RECOMMENDATION 
That Council: 

a) notes the Conflict of Interest Policy; and 

b) asks Elected Members to declare any conflicts of interest with the meeting 

agenda. 

 
BACKGROUND 
Conflicts of interest arise when members are influenced, or appear to be influenced, by 

personal interests when doing their jobs. The perception of a conflict of interest – the way it 

seems to the public - can be as damaging as an actual conflict, because it undermines public 

confidence in the integrity and fairness of MacDonnell Regional Council (MRC). 

 

Under the Local Government Act, not declaring a conflict of interest or improperly disclosing 

information can lead to imprisonment. 

 

Examples of conflicts of interest and improper disclosure of information: 

Tendering and Purchasing – financial conflict of interest 

 Example: Council has advertised for a contractor for irrigation of a football oval. A 

member is employed by a company which has tendered for the contract. This may 

affect, or it may reasonably be suspected that it could affect, their ability to make an 

unbiased or fair decision when the contract choice is considered by Council. 

Tendering and Purchasing – non-financial conflict of interest 

 Example: A contractor tendering for a Council contract for road works offers to seal the 

road to a member’s house. The member would not be seen as impartial or fair when 

choosing the contractor for the job. 

Information and Opportunities 

 Example: a member may know a lot of information about tenders for contracts coming 

up in the MRC area before the tenders are made public. Conflicts can arise if the 

member gives this information to a friend or relative working for a company so they can 

have a better chance of winning the contract. 

Undue Influence 

 Example: a member tries to pressure a hotel in Alice Springs into providing free 

accommodation, because they are a member of Council. 
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Declaring a Conflict of Interest 

As soon as practical after a member becomes aware of a conflict of interest in a matter that 

has come up or is about to come up before or during a meeting (council, local authority or 

council committee), the member must disclose or tell the relevant interest to the meeting and 

to the Chief Executive Officer (CEO) of MRC. 

 

Details of members’ interests and the nature of those interests will be recorded in the relevant 

Register of Interests published on the Council’s website and to be available for any member 

of the public to look over at the Council’s public office. 

 

In addition, if a member enters into a personal or business relationship with another member 

or Council employee that could result in a conflict of interest, then this relationship must be 

reported to the President and CEO. A file note will be made and recorded on the relevant 

Register of Interests. 

 

Uncertainty about whether a conflict of interest exists or not 

If a member is unsure whether or not they have a conflict of interest, they should give full 

details to the CEO or seek independent legal advice. 

 

The CEO does not have a responsibility to decide whether or not a member has a conflict of 

interest in a matter.  The responsibility for determining whether a member has a conflict of 

interest is up to the individual member. 

 

If you do have a Conflict of Interest 

After a member has disclosed the nature of the interest, the member must not, without 

approval from the Minister: 

• be present during any discussion of the meeting when the matter is being discussed 

• take part in any decision related to the matter 

• Influence another member in their decision. 

 

Members will not become involved in the promotion or endorsement of products and/or 

services unless this has been approved in line with Council’s policies and Code of Conduct. 

 

Complaints Regarding Failure to Disclose an Interest 

Any person may make a complaint that a member has or may have failed to disclose or tell of 

a conflict of interest. All complaints should be directed to the MRC CEO. 

 
ISSUES/OPTIONS/CONSEQUENCES 
The Disclosure of Interests Policy helps Council to ensure that: 

• the business of Council is conducted with efficiency, fairness, and integrity; and 

• members act in the best interests of Council and do not seek personal or family 

gain when performing their duties or use their public office for personal gain. 
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LOCAL AUTHORITY 

ITEM NUMBER 12.1 

TITLE Nominations to Local Authorities 

REFERENCE - 344651 

AUTHOR June Crabb, Governance Administration Officer         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
As recorded in the minutes of the Local Authority meetings, the recommendation put forth to 
Council is to accept and endorse the nominations submitted for membership to the Authorities. 
 
RECOMMENDATION 
That Council accepts the nominations submitted for membership on the Authorities 
and endorses: 

 Mr Conrad Ratara to the Hermannsburg Local Authority; and 

 Ms Denise Brady and Ms Ann-Marie Burke to the Docker River Local Authority. 
 
BACKGROUND/DISCUSSION 
New members are nominated and appointed in accordance with the Local Government Act 
2019, Ministerial Guidelines and Council’s Local Authority Meeting Procedure, MC02-P2. 
 
Council appoints Local Authority members under the Local Government Act 2019. 
 
Nominations accepted by the Local Authorities are attached for Council’s reference. 
 

ISSUES/OPTIONS/CONSEQUENCES 
Council’s Local Authority Meeting Procedure, para.4.14: Nominations and Appointments 
states: 

a) Nominations will be tabled at the next local authority meeting and considered. A 
recommendation on the nominations to Council will be recorded and presented with 
the nomination forms at the next Council meeting. 

b) In the case that there is a nomination or nominations submitted but no timely local 
authority meeting (that is before the next council meeting), nominations will still be 
presented to the next Council meeting. The Council may appoint based on the 
submitted nominations. 

 

FINANCIAL IMPACT AND TIMING 
If Local Authorities do not maintain their membership numbers, their ability to achieve quorum 
for their meetings is impaired and they may not be able to commit funds to Community projects 
and events. 
 
CONSULTATION 
Local Authorities 
MRC Elected Members 
 

ATTACHMENTS: 
1  Conrad Ratara, HLA Nomination.pdf   
2  Denise Brady-Ann-Marie Burke, DR Nominations.pdf   
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LOCAL AUTHORITY 

ITEM NUMBER 12.2 

TITLE Draft Minutes of Local Authority Meetings 

REFERENCE - 344662 

AUTHOR June Crabb, Governance Administration Officer         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 

EXECUTIVE SUMMARY: 
Council considers the minutes of each Local Authority Ordinary Meeting or Provisional 
Meeting at the next Ordinary Council Meeting.   
 
Attached are draft (unconfirmed) minutes of the Local Authority meetings that occurred in the 
months of October and November 2023. 
 
The Local Authority meetings covered in this report include: 

 Amoonguna – 6 December 2023 

 Kintore – 19 December 2023 

 Hermannsburg – 25 January 2024 

 Docker River – 31 January 2024 
 

RECOMMENDATION 
That Council: 

a) approves the recommendations contained within the minutes of the Ordinary 

Local Authority Meetings held in Amoonguna, Kintore, Hermannsburg and 

Docker River; 

b) approves the projects and allocations of the Local Authorities as follows: 

 Amoonguna – $10,000.00 to Shade Shelters for the Sorry Camp. 

 Amoonguna – $15,000.00 to completing work on the Softball Diamond. 

 Kintore – $30,000.00 to the construction of a secure shed at the Basketball 

Court. 

 Hermannsburg – $5,300.00 to Redevelopment of the Softball Complex. 

 Hermannsburg – $10,000.00 to Tidying the existing surface of the Softball 

field. 

 Docker River – $20,000.00 to Seating at the Basketball Court.   

 

BACKGROUND/DISCUSSION 
Please refer to the attached draft minutes of the meetings listed above for detail surrounding 
the matters discussed.  

 

ISSUES/OPTIONS/CONSEQUENCES 
Nil 
 

FINANCIAL IMPACT AND TIMING 
Nil 
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CONSULTATION 
Elected Members 
 

ATTACHMENTS: 
1  Amoonguna Local Authority 2023-12-06 [1489] Minutes.pdf   
2  Kintore Local Authority 2023-12-19 [1494] Minutes.pdf   
3  Hermannsburg Local Authority 2024-01-25 Minutes.pdf   
4  Docker River Local Authority 2024-01-31 Minutes.pdf   
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LOCAL AUTHORITY 

ITEM NUMBER 12.3 

TITLE Terminations of Local Authority Memberships 

REFERENCE - 344718 

AUTHOR June Crabb, Governance Administration Officer         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 

EXECUTIVE SUMMARY: 
Council is being asked to endorse the recommendation of the Santa Teresa Local Authority 
and revoke the membership of Philip Alice as the member was absent without notice from two 
consecutive Local Authority meetings. 
 
The appointment of Local Authority members is terminated in accordance with para.4.15.1 of 
Council’s Local Authority Meeting Procedures (MC02-P2) which reads: 
 

“It is important that Local Authority members attend meetings wherever possible. 
Appointment of a local authority member may be revoked or otherwise cease if the 
person:  

c. Is absent for 2 consecutive meetings without the permission of the Local 
Authority.” 

 
New members are nominated and appointed in accordance with the Local Government Act 
2019 (the Act), Ministerial Guidelines and Council Procedure MC02-P2 Local Authority 
Meeting Procedure.  
 

RECOMMENDATION 
That Council accepts and endorses to revoke the membership of Philip Alice due to his 
absence without notice from two consecutive Santa Teresa Local Authority meetings. 

 

BACKGROUND/DISCUSSION 
A full membership of the Local Authority will ensure wide input from community members on 
important decisions that will affect all residents for many years. 
 

ISSUES/OPTIONS/CONSEQUENCES 
Para.4.14.2 of Council’s Local Authority Meeting Procedure states: 

“In the event of a membership to a Local Authority being revoked, a former member is 
able to re-apply for that position.” 
 
 

FINANCIAL IMPACT AND TIMING 
Nil 
 

CONSULTATION 
MRC Elected Members 
 

ATTACHMENTS: 
There are no attachments to this report.  
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PRESIDENT, COUNCILLORS' AND CEO'S REPORT 

ITEM NUMBER 14.1 

TITLE Presidents Report  

REFERENCE - 344700 

AUTHOR Kirsten Baliva, Executive Assistant to CEO and 
Council Presient         

 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 

EXECUTIVE SUMMARY: 
This report details the meetings attended by President Roxanne Kenny from the 25th 
November until 8th February 2023. 
 

RECOMMENDATION 
That Council receives the Presidents report for the period 25th November 2023 to 8th 
February 2024. 
 

BACKGROUND/DISCUSSION 
1. Ordinary Council Meeting Workshop 14th December 2023 
2. Ordinary Council Meeting day 15th December 2023 
3. Hermannsburg Local Authority Meeting 25th January 2024 
4. Finance & Risk Meeting 2nd February 2024 

 

ISSUES/OPTIONS/CONSEQUENCES 
NIL 
 

FINANCIAL IMPACT AND TIMING 
NIL 
 

CONSULTATION 
President Roxanne Kenny  
Chief Executive Officer Belinda Urquhart 
 

ATTACHMENTS: 
There are no attachments for this report. 
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OFFICERS' REPORTS 

ITEM NUMBER 15.1 

TITLE Correspondence Report 

REFERENCE - 344698 

AUTHOR Barbara Newland, Manager Governance         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 

EXECUTIVE SUMMARY: 
This report provides Council with an update on correspondence received and sent by the 
Council President in the period since the December 2023 Council meeting 
 

RECOMMENDATION 
That Council:  

1. notes the correspondence received;  
2. appoints to following Councillors to attend the conference (maximum of 4) with 

all travel expenses approved: 

 …………………………….   

 …………………………….   

 …………………………….   

 …………………………….; and 
3. notes that the CEO will also attend the conference accompanied by member/s 

of staff if operational requirements allow; and 
4. declares Buffel Grass a weed as per the recommendations contained within the 

Buffel Grass Technical Working Group Report. 
 

BACKGROUND/DISCUSSION 
Incoming Correspondence 
 

Date Received From Subject 

7 Dec 2023 Administrator of the NT 
Congratulations on Tidy Towns 
Award 

27 Dec 2023 Minister for Local Government 
Approval of RRBA Grant Funding 
$70,000 

8 Jan 2024 Minister for Environment 
Buffel Grass Technical Working 
Group Report and 
Recommendations 

7 Feb 2024 
Cr Linda Scott, President 
ALGA 

Invitation to attend 2024 National 
General Assembly 2-4 July 2024 

 
Outgoing Correspondence – Nil 
 
Please note that the Buffel Grass Technical Working Group Report and Recommendations is 
a 50 page document which will be available for Members to read. 
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ISSUES/OPTIONS/CONSEQUENCES 
Nil 
 
FINANCIAL IMPACT AND TIMING 
Nil 
 

CONSULTATION 
Chief Executive Officer 
Executive Leadership Team 
 

ATTACHMENTS: 
1  Letter from NT Administrator 7.12.23.pdf   
2  Letter from LG Min 27.12.23.pdf   
3  Letter from Enviro Min 8.1.24.pdf   
4  Email Cr Linda Scott, President, ALGA - Invitation to attend 2024 NGA 2-4 July 

2024.pdf 
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OFFICERS' REPORTS 

ITEM NUMBER 15.2 

TITLE Governance Team Report February 2024 

REFERENCE - 344701 

AUTHOR Barbara Newland, Manager Governance         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 

EXECUTIVE SUMMARY: 
The purpose of this paper is to update Council on the activities of the Governance and 
Compliance Team. 
 

RECOMMENDATION 
That Council notes the Governance Team Report for February 2024. 
 

BACKGROUND/DISCUSSION 
The Governance and Compliance team is a small team which delivers governance, policy, 
customer service, communications and engagement services for MacDonnell Regional 
Council. It is heavily involved in the management and coordination of Council’s 13 Local 
Authorities. 
 

Meetings of the Local Authorities have been well attended with only three meetings, 
Hermannsburg, Santa Teresa and Haasts Bluff being held as a provisional meeting. Below 
are the Local Authority meetings held to date for the 2023/24 financial year. 
 

2023/2024 FY LOCAL AUTHORITY MEETINGS 
DATE COMMUNITY QUORUM PROVISIONAL DEFERRED CANCELLED 

12-Jul-23 Wallace Rockhole        

19-Jul-23 Docker River        

26-Jul-23 Finke        

27-Jul-23 Imanpa        

2-Aug-23 Santa Teresa        

3-Aug-23 Titjikala        

10-Aug-23 Areyonga        

16-Aug-23 Hermannsburg        

30-Aug-23 Mt Liebig        

31-Aug-23 Papunya        

6-Sep-23 Kintore        

13-Sep-23 Haasts Bluff        

20-Sep-23 Amoonguna        

5-Oct-23 Finke        

4-Oct-23 Imanpa        

11-Oct-23 Docker River        

18-Oct-23 Wallace Rockhole        

1-Nov-23 Santa Teresa        

2-Nov-23 Titjikala        

8-Nov-23 Hermannsburg        
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15-Nov-23 Mt Liebig        

16-Nov-23 Papunya        

22-Nov-23 Haasts Bluff        

6-Dec-23 Amoonguna     

19-Dec-23 Kintore     

25-Jan-24 Hermannsburg     

31-Jan-24 Docker River     
 

COMMENTS 

All meetings since the last report to Council were successful in that quorum was 
achieved. Unfortunately due to circumstances beyond the control of Governance 
and conflicting appointments of Elected and LA Members the dates of some 
meetings in 2024 have been changed (including Hermannsburg and Docker River 
in January). Elected Members are urged to liaise with their community members 
to ascertain in advance whether the upcoming meetings dates are suitable. 

 
Current membership of the Local Authorities is as follows: 
 

COMMUNITY 
Appointed 
Members 

Elected 
Members 

Current  
M'ship 

 Vacant 
positions 

Amoonguna 7 4 10 1 

Areyonga 7 2 9 0 

Docker River 7 2 5 4 

Finke 7 4 11 0 

Haasts Bluff 7 3 10 0 

Hermannsburg 7 3 10 0 

Imanpa 7 2 9 0 

Kintore 7 3 8 2 

Mt Liebig 7 3 10 0 

Papunya 8 3 11 0 

Santa Teresa 7 4 9 2 

Titjikala 7 4 7 4 

Wallace Rockhole 6 3 9 0 

 
The Community Engagement Project Coordinator has been busy engaging with the youth of 
MRC’s communities through her activities with the Youth Boards. Since the last report 2 
meetings were held in collaboration with the Youth Services Department in the following 
communities: 
 

 26 January 2024 – Finke 

 1 February 2024 – Docker River 
 

Engagement activities with our young leaders also included: 
 

1. On the 12th of December 2023 the MRC Community Engagement Project Coordinator 
met with the representatives of the Imanpa Youth Board to hand over the keyboard 
and 2 microphones for the community band and decide with the young people on the 
best practices for looking after the items. 
 

2. Finke and Docker River Youth Boards have received support for some of their ideas 
from the MacDonnell Regional Council. For example, Docker River Youth Board's 
project idea of getting seating around the basketball court received support and funding 
from their Local Authority on 31/01/2024 and the Finke Youth Board's idea to get a 
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new gym station received support and funding from the MRC Youth Services 
Department.  

 
The Youth Board meetings are instrumental in bringing matters to the attention of their 
respective Local Authorities. As a result there have been several allocations of funding made 
directly related to youth activities. 
 

ISSUES/OPTIONS/CONSEQUENCES 
Successful interaction with the members of MRC’s communities is vital to the attainment of 
MRC’s Goals and Objectives.  
 

FINANCIAL IMPACT AND TIMING 
Not applicable 
 

CONSULTATION 
Executive Management Team 
Governance Officer 
Community Engagement Project Coordinator  
 

ATTACHMENTS: 
There are no attachments to this report.  
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OFFICERS' REPORTS 

ITEM NUMBER 15.3 

TITLE Review of FA01-CP Procurement Policy  

REFERENCE - 344900 

AUTHOR Barbara Newland, Manager Governance         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 

EXECUTIVE SUMMARY: 
The purpose of this report is to seek Council’s permission to update FA01-CP Procurement 
Policy. 
 

RECOMMENDATION 
That Council approves the review of FA01-CP Procurement Policy. 
 

BACKGROUND/DISCUSSION 
This Policy was last reviewed and endorsed by Council at its meeting held in December 2023. 
However it has been determined that more detail and clarity needs to be provided regarding 
the use of Council’s Trade Contractor & Supplier Panel and the circumstances in which quotes 
can be obtained from MRC’s preferred suppliers. 
 
The new paragraph inserted reads as follows: 
 
12.3 Where a panel or period contract is in place, procurement of supplies may be made 
against the panel contract providing that the supplier of goods and/or services is an approved 
member of the relevant panel contract. However a quotation or tender is still to be called for 
where the anticipated Purchase Cost in between $100,000 to $150,000 (in which case public 
quotations must be sought) or greater than $150,000 (in which case tenders must be called). 
In line with General Instruction 1: Procurement, no panel or period including any option period 
can extend past a 5 year term – refer para.17. 
 
It is now clear that irrespective of whether a supplier is included in the Trade Contractor & 
Supplier Panel the legislation must be adhered to when it comes to obtaining Public 
Quotations or going to Tender – these limits prescribed must be adhered to at all times.  
 

ISSUES/OPTIONS/CONSEQUENCES 
Nil.  
 

FINANCIAL IMPACT AND TIMING 
The proposed changes to these policies will have no impact on the budget for 2023-2024. 
 

CONSULTATION 
Executive Leadership Team 
 

ATTACHMENTS: 
1  FA01-CP Procurement Policy - New paragraph.pdf   
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OFFICERS' REPORTS 

ITEM NUMBER 15.4 

TITLE Finance Report for 31 January 2024 

REFERENCE - 344720 

AUTHOR Sheree Sherry, Acting Executive Manager Finance 
and Governance         

 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 

EXECUTIVE SUMMARY: 
This report is tabled to provide Council with the Finance Report for the period ended 31 
January 2024. 
 

RECOMMENDATION 
That Council notes and accepts the Finance Report as at 31 January 2024. 
 

BACKGROUND/DISCUSSION 
In accordance with the Local Government (General) Regulations 2021 Section 17(2) the CEO 
must submit a finance report each month to a meeting of Council. Council has established a 
Finance Committee to consider this report in the months when Council does not meet. 
 
The Finance Report for the month ended 31 January 2024 is attached to this report for 
consideration with the following matters being highlighted: 
 

 Table 1 – Income and Expenses Statement – Actual vs Budget 

 Table 2 – Capital Expenditure – Actual vs Budget 

 Table 3 – Monthly Balance Sheet Report including: 

o Note 1 Details of Cash and Investments Held 

o Note 2 Statement on Debts Owed to Council (Accounts Receivable) 

o Note 3 Statement on Debts Owed by Council (Trade creditors) 

o Note 4 Statement on Australian Tax Office (ATO) and Payroll Obligations 

 Table 4 – Income and Expense Statement Actual v Budget – by Community 

 Table 5 – Member & CEO council credit card transactions for January 2024 
 
Comments: 
Below is a snapshot of MRC’s financial results as at 31 January 2024. The graphics have 
been created to assist Council in its understanding of MRC’s financial results and highlight the 
key indicators of MRC’s performance.  
 
Key takeaways: 

o REVENUES – The most significant factor affecting Operating Income is the $7.3m 

variance in Operating Grants and Subsidies. This is not unusual for this time of the 
year as milestones are due and funding release is often after reports have been 
assessed by the funding body.  

 

o EXPENDITURE – Materials and Contract expenses are beginning to balance out to 

the budget. The variance of $2.2m in Employee Expenses is the main factor affecting 
the operating expenses of MRC. This is mostly due to not being able to fill vacant 
positions within Council.  
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o NET OPERATING RESULT – MRC’s Operating Surplus is in line with the budget. The 

Net Operating Position is below budget due to a combination of underspends in 
Operating and Capital Income and Expenditure.  

 

o ASSETS – A revaluation of MRC's non-current assets, which comprise property, plant, 

and equipment, has been conducted in accordance with the Local Government Act 
2019. The revaluation has resulted in the inclusion of all properties under MRC's 
purview, and the aggregate worth of all MRC non-current has surged from $15 million 
to $98 million. Future recorded depreciation expense for these assets will be greatly 
impacted by this.  

 

o FIXED ASSETS ACQUIRED – During this reporting period there has been a 

movement of $2.71m in the value of MRC’s assets. All of this expenditure relates to 
improvements to staff housing and council buildings. 

 

o CASH ON HAND – MRC has $6.24m in its operating accounts to pay for its daily 

operating costs. Term deposits have increased to $13m this reporting period with the 
NAB. Additional funds will be transferred to Term Deposits. 

 

o UNEXPENDED GRANTS – From total grant funding of $25.2m only $7.75m remains 

unspent as at 31 January 2024. 
 

o RESERVES – MRC’s reserves have increased dramatically as a result of the asset 

revaluation mentioned previously – which now totals $86.4m. There is $5m in reserves 
for future works.  

 

o UNRESTRICTED CASH – MRC is fortunate to have funding of $11.48m in untied 

funding available to meet its operational commitments and for the acquisition of assets 

 

Other matters 

WHERE THE MONEY WAS SPENT – the chart below shows the breakdown of all of MRC’s 
expenses by function. As can be seen more than 37% was spent on delivering community 
services.  
 
If expenditure is explored further it can be established that 80% of all expenditure is directly 
applied to delivering services to the communities, including civil works, commercial services 
such as the PAWA and NDIS contracts, etc, road maintenance, municipal services such as 
waste collection and maintaining the assets, infrastructure, fleet, etc.  
 
The remaining 20% is expended on “back end” activities such as running the Departments of 
Finance (to pay the bills, to pay the staff, to account for the revenue, etc), Human Resources 
(to employ and train the staff and look after WH&S), Governance (to support the elected 
members and ensure compliance) and Records Management (to keep a record of everything 
we do) – these costs total $4.7m. But the big expense in these “Corporate Costs” is insurance 
of $1.47m to cover industrial special risks, public liability, material loss or damage, workers’ 
compensation, etc.   
 
WORKING CAPITAL / CURRENT RATIO - MRC maintains a strong financial position. As 
mentioned previously it has significant available resources to fund its daily operations. It has 
total Working Capital of $10.23m – the difference between its total Current Assets ($20.5m) 
and total Current Liabilities ($10.27m). This means that MRC’s Current Ratio is 2.0 – for every 
$1 MRC currently owes it has $2.90 to cover those debts.  
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$7,755,748

$11,485,124

$0 $2,000,000 $4,000,000 $6,000,000 $8,000,000 $10,000,000 $12,000,000 $14,000,000

Cash as of 31 January 2024

61% Unrestricted Funds 39% Tied Funds

Current Ratio 

31 January 2024 Formula 
$

ASSETS

Cash at bank 6,240,872

Term deposit 13,000,000 short term debts (Current Liabilities) when they fall due. 

Accounts Receivable 1,260,020 The ratio for December of 2.1 means that Council has 

Inventory 0 $2 in cash (Current Assets) for every  $1 of debt,

TOTAL CURRENT ASSETS 20,500,892 including unexpended grants. 

Less:

LIABILITIES

Accounts Payable 76,461

Provisions 1,974,470

Grant liability 7,755,748

Other Current Liabilities 460,884

TOTAL CURRENT LIABILITIES 10,267,563

NET CURRENT ASSETS (Working Capital) 10,233,329

CURRENT RATIO 2.0

The Cash Ratio measures Council's ability to pay its 

Working Capital / Current Ratio

MACDONNELL REGIONAL COUNCIL

For the period ended 31 January 2024

=
Current Assets

Current Liabilities
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ISSUES/OPTIONS/CONSEQUENCES 
Reporting on a monthly basis keeps Council informed and compliant with all legislative 
requirements. 
 

FINANCIAL IMPACT AND TIMING 
Not applicable. 
 

CONSULTATION 
Chief Executive Officer 
Executive Leadership Team 
 

ATTACHMENTS: 
1  CEO CERTIFICATION.pdf   
2  NOTE 1 CASH JAN 2024.pdf   
3  NOTE 2 DEBTS JAN 2024.pdf   
4  NOTE 3 AND 4 CREDITS ETC. JAN 2024.pdf   
5  TABLE 1 INCOME AND EXPNEDITURE JAN 2024.pdf   
6  TABLE 2 CAPEX JAN 2024.pdf   
7  TABLE 3 BALANCE SHEET JAN 2024.pdf   
8  TABLE 4 LA REPORTS JAN 2024.pdf   
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OFFICERS' REPORTS 

ITEM NUMBER 15.5 

TITLE Use of the Common Seal 

REFERENCE - 344721 

AUTHOR Sheree Sherry, Acting Executive Manager Finance 
and Governance         

 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 

EXECUTIVE SUMMARY: 
Section 38(2) of the Local Government Act 2019 (LGA) states that “the affixing of the Common 
Seal to a document must be authorised or ratified [endorsed] by resolution of the Council”. 
This report requests Council to ratify [endorse] the use of the Common Seal on the listed 
documents. 
 

RECOMMENDATION 
That Council ratifies the use of the Common Seal on the following document:  

 NTG - Homelands Capital Grant 2023/2024 HCE2300017 – Supply and install 2 
absorption trenches at New Bore H2 

 

BACKGROUND/DISCUSSION 
Section 38(2) of the Local Government Act 2019 (LGA) states that “affixing of the Common 
Seal to a document must be authorised or ratified [endorsed] by resolution of Council”. 
Furthermore, the affixing of the Common Seal “must be attested [witnessed] by signatures of 
the CEO and at least one member of Council”. The document mentioned above was stamped 
with the common seal and signed in line with Council’s delegation policy by the CEO and a 
Council Member. The Council is now being asked to ratify [endorse] the use of the Common 
Seal. 
 

ISSUES/OPTIONS/CONSEQUENCES 
The Council’s delegation policy on use of the Common Seal provides a practical way to ensure 
agreements are signed in a timely manner to make sure Council do not miss out on funding 
due to a delay whilst awaiting for a Council meeting for the Common Seal to be used. 
 

FINANCIAL IMPACT AND TIMING 
Nil  
 

CONSULTATION 
Roxanne Kenny, President 
Belinda Urquhart, CEO 
Osman Kassem, A/Manager Finance 
 

ATTACHMENTS: 
1  Install 2 Absorption trenches at New Bore H2 - signed.pdf   
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OFFICERS' REPORTS 

ITEM NUMBER 15.6 

TITLE People & Capabilities Report 

REFERENCE - 344804 

AUTHOR Brian Robinson, Executive Manager People and 
Capabilities         

 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 

EXECUTIVE SUMMARY: 
The People & Capabilities Report contains staff demographics and statistics, recruitment 
analytics, and summarises any projects undertaken by the P&C Team for Council. 
 

RECOMMENDATION 
That Council notes and accepts the People & Capabilities Report. 
 

BACKGROUND/DISCUSSION 
The People & Capabilities Advisory Department reports to the Office of the CEO. This 
department contains the work Divisions of: 1) Human Resources, 2) Cultural Advisory, 3) 
Learning & Development, 4) Work, Health, & Safety. These divisions of the P&C team work 
together to manage employee end-to-end career cycles, to include: recruitment, records 
administration, performance management, learning & development, employee relations, 
industrial relations, administrative processing, and overall employee wellbeing. 
 
ISSUES/OPTIONS/CONSEQUENCES 

1. MacDonnell Regional Council Enterprise Agreement 
a. Employee Nominated Representatives have been meeting together to consult 

with one another discuss any desired submissions to their Log of Claims (LOC) 
to be presented as anticipated on or before the 26th of February. 

b. Negotiations of benefits will begin after the LOC submission 
 

2. Work, Health, and Safety Advisor is welcomed to MRC.  Sub-contracted through 
Leading Roles, this Advisor is an industry expert procured for three months to assist 
in getting MRC’s WHS processes and forms up to standard.  

a. Mr. Kelleher is working to push MRC into the International Standards 
Organisation (ISO) for Work Health and Safety measures. 
 

3. Cert IV in Procurement and Government Contracting has been undertaken by nine (9) 
Middle Managers and Senior Administrative personnel across all departments of the 
Council.  This is a nationally recognized certificate program to assist our personnel to 
achieving a firm understanding of the Government Contracting and Procurement 
Processes – ensuring MRC remains compliant at all levels of spending through sound 
judgement and firm governance. 
 

4. Middle Management Training: Leadership Soft-Skills – Out for Quotation 
a. Request for Quotation ended 09 February 
b. Executive Manager People & Capabilities reviewing submissions 
c. Desire to kick off training in March 
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5. To bolster MRC’s recruitment efforts, the Executive Manager People & Capabilities 
has been engaging with additional external vendors who actively recruit or have a 
greater reach to candidates across the NT and Nationally. 
 

6. National Wellbeing Alliance – 2024 First Nations Mental Health and Wellbeing Training 
a. Training to be conducted in community by Aboriginal people for Aboriginal 

people, and any other staff that wish to attend. 
i. Aboriginal Mental Health First Aid (Men & Women’s sessions) 
ii. Youth Mental Health First Aid 
iii. Scholarships available to those Aboriginal staff that wish to learn and 

become a certified first aider to gain the confidence and skills to help 
support their mob that are experiencing mental health problems or crisis 
in a culturally safe way. 

 
7. Cultural Advisor! 

a. The P&C Team will be welcoming a Cultural Advisor into the department to 
assist and advise on cultural issues and initiatives for Council. 

b. This Position will be filled by an Indigenous Identified person with years of 
relevant NT community experience and personal connections. 

 

FINANCIAL IMPACT AND TIMING 
None to Report. 
 

CONSULTATION 
Brian Robinson, Executive Manager People & Capabilities, MRC 
Rhiannon Pomery, Human Resources Advisor, MRC 
John Chisholm, Coordinator Learning & Development, MRC 
Brendan Kelleher, Work Health & Safety Advisor, Leading Roles 
 

ATTACHMENTS: 
1  HR_OCM_FEB2024.pdf 1 Page  
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OFFICERS' REPORTS 

ITEM NUMBER 15.7 

TITLE Community Services Report 

REFERENCE - 344855 

AUTHOR Gina Lacey, Director Community Services         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 

EXECUTIVE SUMMARY: 
This report provides an update on Community Services program delivery. 
 

RECOMMENDATION 
That Council notes and accepts the Community Services report. 
 

BACKGROUND/DISCUSSION 
Directors Update 
 
External Stakeholder meetings: 

 ICTP meeting - bi monthly 

 CHDC – meet and greet  

 NIAA re – SNP Hermanssburg 
 
Community Meetings 

 LA’s attended: Kintore 19/12, Hermannsburg 25/1, Docker River 30/1 
 
Focus areas 

 Service reliability, and budget 

 Preparation for Budget review 

 Review of roles and responsibilities through Org. structure 

 Successful onboarding of 3 Childcare team leaders which will have 3 centers reopen 
as soon as repairs and maintenance are completed. (Approx March)  

 Childcare Budget review with the Department of Education. 

 Hermanssburg SNP pilot program 

 Summer in Central Australia Youth program 
 
Challenges 

 Staff Housing – fit for purpose style for families 

 Sustained periods of unrest across various communities is effecting Staff 

 Cultural Awareness Training for new starters.  
 
Strategy development 

 Facility upgrade priorities – Aged Care at Papunya and Childcare at Docker 

 Future of SNP programs across the region – Imanpa, Haasts Bluff, Aeryonga, Titjikala 
and Finke. Need to source extra funding. 

 Youth Sport and Rec program – new coordinator appointed. Increased focus by State 
Government 

 Youth Diversion – “Back on Track” program for the Bush urgently needed 

 Community Services school based traineeships - being investigated 
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Highlights 

 Shared Behavior workshop – This is how we treat each other 

 Youth School Holiday video 

 $30K NIAA grant to upgrade Hermanssburg SNP kitchen 

 $20K donation from Hermanssburg LA for SNP 
 

ISSUES/OPTIONS/CONSEQUENCES 
The delivery of Community Services assists Council is achieving its Vision and Mission. 
 

FINANCIAL IMPACT AND TIMING 
All services delivered are provided to a greater or lesser extent through funding from external 
agencies. 
 

CONSULTATION 
Executive Leadership Team 
Community Services Managers 
 

ATTACHMENTS: 
1  2024-02 - MACCARE Council Report - Snapshot.pdf   
2  2024-02 - MACKIDS Council Report - Snapshot.pdf   
3  2024-02 - MACSAFE Council Report - Snapshot.pdf   
4  2024-02 - MACYOUTH Council Report - Snapshot.pdf   
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OFFICERS' REPORTS 

ITEM NUMBER 15.8 

TITLE Service Centre Delivery Report 

REFERENCE - 344857 

AUTHOR Ken Satour, Area Manager         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 

EXECUTIVE SUMMARY: 
This report outlines the activities of the Service Centre Delivery Directorate in the areas of 
Local Government service delivery as well as the performance of contractual Commercial 
Services.. 
 

RECOMMENDATION 
That Council notes and accepts the Service Centre Delivery Report. 
 

BACKGROUND/DISCUSSION 

Staff Updates 

 New staff have started in 5 communities. 

 Andrew Chia is the new CSC at Titjikala. 

 Rochelle Dean is the new CSC at Papunya. 

 Tammy Shields is the new CSC in Amoonguna transferring from the Safety Team. 

 New Santa Teresa CSC starting soon. 

 CSC, ESO and Team Leader positions currently being advertised. 
 

Chia Andrew Titjikala 
Coordinator Service Centre 
Delivery  

15/01/2024 

Roger Kieran Papunya Works Assistant  3/01/2024 

Palmer 
Tamara 
(Tammy) 

Hermannsburg Customer Service Officer  18/12/2023 

Inkamala Jennicka Haasts Bluff Customer Service Officer  11/12/2023 

Dean Rochelle Papunya 
Coordinator Service Centre 
Delivery  

20/11/2023 

 

 

 

 

 

           

 

  

 
        

        Andrew             Tammy          Rochelle 
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Staff Training 

 Certificate II, Certificate III and Diploma in Local Government has begun in January 
2024. 

 The course will go for the full year and include all Service Delivery staff. 

 Staff have also begun a Certificate IV in procurement that will run through the next 
few months until May. 

 Four new staff have completed their ESO training and are now working as ESO’s and 
Relief ESO’s. 

 

 

        Joseph                            Moses                           Thelick                           Jasper 

 

Animal Management 

 The next vet visits will begin on the 19th of February with Santa Teresa. Then will be 
going around all communities and some of our managed outstations. 

 MRC continues to fund vets to attend communities twice a year and work with 
AMRRIC to deliver an educational program for the children. 

 Reports received for Kintore, Mt Liebig and Haasts Bluff so far; 

o Tick and Mange Injection total 242 dog treated 

o Tick spray total 256 dogs treated 

o MPA (contraceptive injection) total 92 dogs treated 

o Vaccinations total 24 dogs treated 
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Cemetery Management 
 Our Civil works team are respectfully maintaining all cemeteries. 

 Desert Funerals is producing a document of what their services include on 
community. 

 Communities are currently undertaking audits of funeral service equipment to ensure 
compliance. 

 Local Authorities across multiple communities have purchased Garden sheds with t 

 

 

 

 

 

 

Cemetery carpark established in Mt Liebig                        

 

 

 

 

 

                                                                                         Maintenance to cemetery entry being conducted 

 

Internal Road Maintenance 

 Regular road repairs are carried out across all communities by local staff. 

 Weekly sweeping of internal roads is carried out where equipment is present. 

 Road furnishing audits are underway across all communities. 

 Large scale maintenance and resurfacing is being carried out by external contractors. 

 

 

Civil team repairing potholes 
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Maintenance of Parks and Open Spaces 

 MRC civil works teams have been conducting regular maintenance of all open areas 

and parks. 

 Native trees have been planted and are being maintained across multiple 

communities. 

 

 

 

 

Planted trees being maintained at Mt Liebig 

 

 

 

 

 

 

 

 

 
 
                                                                           Papunya litter free 

Sports Grounds 

 Sports grounds are regularly slashed and graded to maintain usability. 

 Any issues requiring contractors are being actioned quickly. 

 Plant and equipment training has recently been conducted across multiple 
communities allowing civil teams to carry out more of their own maintenance.  

 
 

 

Papunya Oval 
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                                            Imanpa Oval 

 

 

 

 

Waste Management 

The MacDonnell Regional Council should be exceptionally proud of how efficient we are in our 
waste collection and disposal services. Collection and disposal of waste materials were 
consistent across all our communities. This routine consisted of two rubbish collections per 
week and one day of hard rubbish.  This equates to 4000 bins emptied on a weekly basis. The 
key activities performed by our civil staff, ensuring our communities are free of rubbish are; 

 Domestic waste is collected 

 Commercial and industrial waste collected 

 Management & maintenance of the community landfill 

 Waste recycling  

 Disposal of car bodies & listed waste 

 Litter control measures 

 

 

 

 

Before 

 

 

                                                        

                                                                After 
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Weed Control and Fire Hazard Reduction 

Once a year our roads crew go out to each community and carry out clearing around the 
community (Fire breaks), as well as all service roads. This is how MRC implements 
environmental health outcomes. In our 13 communities Service Centre Delivery team (Civil) 
perform; 

 Slashing 

 Mowing 

 Chemical spray where required  

 Manual clearing 

 

 

 

 

 

Wallace Rockhole Fire Break 

 

 

 

 

 

 

 

 

 

 

 

 

Wallace Fire Break 

working as a fire break 

 

 

 

 

Contracts  

Libby Taylor has been appointed as the Contracts and Projects Manager. Libby provides great 

leadership and a fresh approach to this area of expertise within Service Delivery. 

Centrelink 

MRC provides Centrelink services to each of our communities through the Service centre 

Delivery offices. Our trained agents offer assistance to all residents with connecting to this 

vital service. MRC is in the process of signing up suitable agents for the Finke and Imanpa 

communities. 

All registered agents with MRC have completed their training requirements. 

 

Indigenous Essential Services – Power and Water Corporation 

Power and Water Contract Manager, Amanda Ruzickska, has asked if MRC would be 
interested in becoming a training provider for their other contractors in contract management 
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and compliance, as we have identified as leaders in the industry throughout the Northern 
Territory. 
 
Moses Daniels as been awarded the full-time position of ESO in Titjikala. Moses replaced 
Peter Wilson, and is performing to a very high standard. We are very proud of the 
developments that he has made in the role. 
 
Joseph Carter replaced Kelly Ryan as the Haasts Bluff ESO. He has been working very hard 
over the last month to resolve a water issue in Haasts Bluff. Power and Water have passed 
on their thanks for all of his work to assist in resolving the issue. 
 
Service Centre Delivery are currently recruiting for ESO’s at Kintore and Santa Teresa 
communities. Both areas have been effectively covered by their Area Managers working 
together for the best possible service to those communities    
 

 
 
 
 
 

 
 
Some of Moses Daniels excellent work in Titjikala 
 
 

 

Airstrips 

 
 
 
 
 
A training provider, nominated by DIPL will attend each 
airstrip and provide training to staff on the ground. The training 
which is to be rolled out amongst local staff is for Aerodrome 
Training, Safety and Reporting. 
 
 
Mount Liebig airstrip at a night time inspection done by Travis 
Baliva ESO 
 
 
 

 



ORDINARY COUNCIL  23 FEBRUARY 2024  

 

- 119 - 

Streetlights 

Santa Teresa, Titjikala and Haasts Bluff have a combined total of approximately 50 street 
lights converted to LEDs, essentially lowering MRC’s carbon foot print in communities.  
 

Australian Post  

We have provided Postal services in 12 of our communities as per our contractual 
requirements.   
 

Outstations – Maintenance and Essential Services 

MES work on outstations has been quite busy over the last few months, after bushfires and 
extremely hot weather events affecting bores and power systems.  
Some of the work that has been done to rectify damages to equipment is: 
 

 West Waterhouse have had a new battery fitted to their generator for the bore pump, 

Blackwater have had a new pump replaced at their bore,  

 3 Mile had a new pump replaced at their bore, 

 There were solar system inspections done at New Bore, Amundurngu, Warren Creek, 

Ngunpa, John Holland North and South, Mount Peachy, Alice Well and Oak Valley. 

 Phillipson’s bore is currently being quoted to replace and complete repairs on their 

water tank system, 

 The Warren Creek tender has been awarded to Hills Electrical who will be installing a 

brand new solar system to run the houses on the homeland. 

 
MRC is in the process of completing an assessment at Alkipi Outstation, formally known as 

Mount Larry, near Papunya. If all is in order and the eligibility criteria is met, MRC will become 

the service provider for Alkipi Outstation and receive funding to maintain the homeland. 

MRC have rectified all Outstation MES issues within one week of the issues being reported, 

this brings us in compliance with the mandatory 2 week period. We have received fantastic 

feedback from residents about our response times for MES related works. 

 

 

 

 

Slashing done at Blackwater 

Outstation bore compound by 

Papunya SCD Staff 
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Mount Peachy Solar Inspection 

John Holland North and South Solar and Batteries Inspection 
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Other  

Healthy Communities Events 

 We have begun preparing for the next two HCE’s with Titjikala on the 13th of March and 
Santa Teresa on the 14th of March. 

 The following Events have been booked as well with Areyonga being the 24th of April and 
Amoonguna being the 26th of April. 

 The last two events for this round of HCE’s will be Haasts Bluff and Papunya in June. 

 Titjikala and Santa Teresa will be similar to our previous events. A large number of 
stakeholders are already getting involved and organising to have stalls to join in the 
events. 
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MRC Christmas party and awards night 

MacDonnell Regional Council’s annual Christmas break-up was held at Double Tree and a 
Fantastic time was had by all attendees. In addition to the regular fine dining and party games 
that is a staple for an MRC gathering.  

We also had the inaugural staff awards night with the perpetual shield awards in memoriam 
of past Councillors and MRC employees. These awards are in recognition of individuals that 
have made a significant contribution to improving life for those on remote communities and 
the development MRC as it drive towards best practises. 

Service Centre Delivery is proud to take away multiple awards up against some very stiff 
competition from all MRC departments. This was a testament to the work all employees across 
MRC are putting in to ensure we are consistently recognised as the benchmark for progress 
and improvement of remote communities and regional council practices. 

 Service centre delivery staff winners were; 

 In Memoriam of Mr P Wilyuka – Team of the Year: Service Centre Delivery ASP 
office. 

 In Memoriam of Ms L Ellis – Leadership Award: Max Baliva. 

 In Memoriam of Mr. S Anderson – Spirit of Council Award: Simon Walmby. 

 In Memoriam of Mr B Abbott – Employee of the Year Award: Travis Baliva. 

 

MRC in Memoriam Perpetual Shields 
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SDC team after a successful awards night taking out Team of the year!! 

ISSUES/OPTIONS/CONSEQUENCES 
As shown in this report and the snapshot above the efforts of MRC’s Service Delivery 
Directorate demonstrate a commitment to delivering quality outcomes for MRC’s communities 
and are aligned with MRC’s core values, vision, mission and goals.   
 

FINANCIAL IMPACT AND TIMING 
Nil 
 

CONSULTATION 
Keith Hassett, Director Service Centre Delivery 
Area Managers, Service Centre Delivery 
Council Service Coordinators, Service Centre Delivery 
 

ATTACHMENTS: 
1  Service Centre Delivery Snapshot.pdf   
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OFFICERS' REPORTS 

ITEM NUMBER 15.9 

TITLE Technical Services Report 

REFERENCE - 344789 

AUTHOR Aaron Blacker, Director Technical Services         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 

EXECUTIVE SUMMARY: 

This report details recent activities of the Technical Services directorate. 
 

RECOMMENDATION 
That Council notes and accepts the Technical Services report. 
 

BACKGROUND/DISCUSSION 
Section 19 Leases with Central Land Council: 
 
MRC remains in negotiations with the Central Land Council in regards to Commonwealth 
funded programs – Continued occupation of premises. Many of MRC’s operational leases (for 
our office, depots, staff housing etc.) are due to expire on 30 June 2024. In October 2023, 
Technical Services submitted applications for new 10 year leases on those premises. I await 
CLC to action the Leases for signing. 
 
Transport Infrastructure:  
 
The Plant Crew has been working at Docker River to kick off the New Year. The team has 
started on the Council’s new John Deere 724k Front End Loader that was delivered to Council 
in early December. The team has been working around the Waste Management Facility to 
push all of the existing waste into the old facility. The team has collected all of the vehicles 
located in the community and has stacked them outside the WMF. Once completed, the Civil 
Plant team mobilised to Haasts Bluff for a full remediation of the Waste Management Facility 
and excavation of 2 new pits. When completed the team will head to Papunya and further west 
for remediation works and vehicle relocation. 
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Fleet Workshop: 
 
The Fleet team has continued working on maintenance and servicing MRC assets and has 
completed works in Imanpa, Amoonguna, Kintore, Titjikala, Docker River, Wallace Rockhole 
and Papunya. The team is now complete with the addition of an Auto Electrician/Mechanic 
joining the team MRC. 
 
MRC’s new Fleet Workshop renovations are progressing well and are on-going. The new 
workshop now has a new office demountable, fully secured fencing with an auto gate. 
 
The mechanics will be traveling to Papunya in the coming weeks for fleet servicing.  
 
Roads & Infrastructure: 
 
MRC has recruited a new Senior Grader Operator, Wil Curtis, who started employment in 
December. Will has joined the team with years of experience grading in Remote Communities. 
The team kicked off the year with a full maintenance grade of Imanpa and will be heading to 
Docker River next for a 6 week period. Below is a schedule of works for the coming year. 
 

Community Date from Date to 
Days grading 

required (approx) 
Kms grading 

required 

Imanpa 22/01/2024 2/02/2024 12 14.55 

Docker River 12/02/2024 25/03/2024 40 356.02 

Wallace Rockhole 27/03/2024 31/03/2024 4 22.59 

Haasts Bluff 1/04/2024 16/04/2024 15 117.06 

Hermannsburg 17/04/2024 25/05/2024 38 299.4 

Papunya 26/05/2024 8/06/2024 12 95.53 

Mt. Liebig 8/06/2024 17/06/2024 9 69.31 

Kintore 18/06/2024 25/07/2024 37 294.37 

Areyonga 27/07/2024 6/08/2024 10 79.97 

Amoonguna 7/08/2024 8/08/2024 1 3.88 

Santa Teresa 9/08/2024 18/08/2024 9 65.37 

Titjikala 19/08/2024 25/08/2024 6 45.26 

Finke 26/08/2024 3/09/2024 8 62.02 

 
Housing and Infrastructure Projects: 
 
Completed Projects:  

 Santa Teresa Rec Hall – Basketball Court resurface  

 Finke Lot 9 – New 1800H fencing 

 Haasts Bluff Lot 88a – New 1800H fencing 

 Haasts Bluff Lot 88b – New 1800H fencing 

 Mt Liebig Lot 26 – Security upgrades (cage front and back veranda)  

 Mt Liebig Lot 95 – Security upgrades (cage front and back veranda)  
Projects Underway 

 Kintore Lot 31 (Drop in Centre) – New 1800H fencing  
Scheduled Projects: 

 Hermannsburg Works Depot – New 2100H fencing scheduled for March 

 Hermannsburg Lot 32 – New 1800H fencing scheduled for March 

 Amoonguna Works Depot – New 2100H fencing scheduled for May  
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The Housing team has also organised various works to the value of approx. $380,000 to be 
undertaken at all Early Learning Centers. 
 
Grant Funding Update: 
 
Technical Services has been advised that 5 major Infrastructure Grants may be awarded in 
the near future. Since the last council meeting, one grant was fully executed on the 18th 
January 2024 and will be tendered to market. This grant relates to upgrade of the Mt Liebig 
Multi Sports Complex. 
  
Homelands Capital Grants Program 

Technical Services has also been successful in obtaining a HCGP Grant for the Warren Creek 
solar power system. Public Quotations were called and the project awarded to local contractor 
Hills Electrical and Solar NT at a cost of $98,549 inc GST.   
 

ISSUES/OPTIONS/CONSEQUENCES 
NIL 
 

FINANCIAL IMPACT AND TIMING 
NIL 
 

CONSULTATION 
Executive Leadership Team 
Aaron Blacker – Director Technical Services 
Jake Potter – Manager Transport Infrastructure 
Sarah Murnik – Acting Manager Property & Tenancy 
 

ATTACHMENTS: 
There are no attachments for this report. 
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OFFICERS' REPORTS 

ITEM NUMBER 15.10 

TITLE Waste and Resource Management (WaRM) Grant 
2023/24 

REFERENCE - 344853 

AUTHOR Aaron Blacker, Director Technical Services         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 

EXECUTIVE SUMMARY: 
NTG has awarded the Waste and Resource Management (WaRM) Grant 2023/24 to all 
regional Councils. MRC has been awarded $252,100 and is required to report to Council on 
what we intend to use the funds for which must be in accordance with the grant guidelines. 
 

RECOMMENDATION 
That Council notes and endorses the WaRM projects recommended in this report. 
 

BACKGROUND/DISCUSSION 
MRC operates 13 waste management facilities in its communities. These waste management 
facilities require constant and ongoing maintenance including grading, excavation and burying 
of refuse.  
 
The WaRM funding for 2022/23 was used to acquire a 20 tonne waste handling loader – the 
total cost of which was $463,360. MRC Fleet recommends completing the purchase of this 
loader at a cost of $211,259.09 with the remaining balance of the funding ($40,840.91) being 
used to upgrade plant and equipment related to Waste Management within the MRC region.  
 
Under the Funding Guidelines - acceptable purposes for expenditure are:  
 
Plant and machinery acquisition for use in the collection, sorting and management of waste at 
established waste management sites in regional and remote communities. 
 

ISSUES/OPTIONS/CONSEQUENCES 
NIL 
 

FINANCIAL IMPACT AND TIMING 
The 2023-24 WaRM Grant requires acquittal 30 June 2025. 
 

CONSULTATION 
Executive Leadership Team 
 

ATTACHMENTS: 
There are no attachments to this report.  
 
 
 
 
 



ORDINARY COUNCIL  23 FEBRUARY 2024  

 

- 129 - 

OFFICERS' REPORTS 

ITEM NUMBER S1 Supplementary Late Report 

TITLE Determination of Remuneration Tribual 

REFERENCE - 345096 

AUTHOR Barbara Newland, Manager Governance         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
The Remuneration Tribunal’s Report and Determination No. 1 of 2024 – Allowances for 
Members of Local Councils was deemed tabled in the Northern Territory Legislative Assembly 
Sittings on 14 February 2024 (Tabled Paper Number 1074). It is presented for the information 
of Members. 
 
RECOMMENDATION 
That Council notes the Remuneration Tribunal’s Report and Determination No. 1 of 2024 
– Allowances for Members of Local Councils. 
 
BACKGROUND/DISCUSSION 
The Tribunal has requested that a copy of this Determination to be provided to each person 
Elected Member whose entitlements are affected and be tabled in the next available Council 
Meeting. 
 
The full consequences of this Determination are yet to be analysed by the Administration. The 
new rates of Allowances paid to Elected Members will take effect from 1 July 2024. 
 
ISSUES/OPTIONS/CONSEQUENCES 
The new rates of Allowances will affect all Elected Members from 1 July 2024. 
 
FINANCIAL IMPACT AND TIMING 
These new rates will be included in the MRC Budget for 2024-2025. 
 

CONSULTATION 
Executive Leadership Team 
 

ATTACHMENTS: 
1  Remuneration tribunal report on determination no.1 of 2024 allowances for 

members of local councils.pdf 
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CLOSURE TO THE PUBLIC FOR THE DISCUSSION 
OF CONFIDENTIAL ITEMS 

ITEM NUMBER 17.1 

TITLE Closure to the Public for 
the Discussion of 
Confidential Items 

REFERENCE - 304886 

AUTHOR Barbara Newland, Manager Governance 

 

LINKS TO STRATEGIC PLAN 

Goal 01: Developing Communities  
Goal 02: Healthy Communities  
Goal 03: Empowered Communities  
Goal 04: A Supportive Organisation 

 
EXECUTIVE SUMMARY: 
Pursuant to section 99(2) of the Local Government Act 2019 and clauses 51 and 52 of the 
Local Government (General) Regulations 2021, the meeting is to be closed to the public to 
consider confidential matters. 

 
RECOMMENDATION 
That Council approves the closure of the meeting to the public as confidential items 
are about to be discussed. The meeting is closed in accordance with clause 51(1)(c)(iv) 
of the Local Government (General) Regulations 2021 as the matters to be discussed 
include information that, if publicly disclosed, would be likely to prejudice the interests 
of the council or some other person. 
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19 MEETING CLOSED 

 

20 DATE OF NEXT MEETING 
 


