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COUNCIL CODE OF CONDUCT 

ITEM NUMBER 5.1 

TITLE MacDonnell Council Code of Conduct 
 
 
 
EXECUTIVE SUMMARY: 
This report contains all of the details about the MacDonnell Council Code of Conduct 
Policy. 
 

 
RECOMMENDATION 
That the Ordinary Council note the Council Code of Conduct. 
 

 
MacDonnell Regional Council Code of Conduct 

 
Interests of the Council and Community come first 

A member must act in the best interests of the community, its outstations and the Council. 

Honesty 

A member must be honest and act the right way (with integrity) when performing official 

duties. 

Taking care 

A member must be careful to make good decisions (diligence), and must not be under the 

influence of alcohol or illegal drugs, when performing official duties. 

Respect/Courtesy 

A member must be respectful to other members, council staff, constituents and members 

of the public. 

Conduct towards council staff 

A member must not direct, reprimand, or interfere in the management of council staff. 

Respect for culture 

A member must respect different cultures, families and language groups (cultural 

diversity) and not be unfair towards others, or the opinions of others, because of their 

background. 

Conflict of interest 

A member must, if possible, avoid conflict of interest between the member's private 

interests (family, other job, business etc.) and duties. 

Where a conflict exists, the member must inform the Council, Local Authority or Council 

Committee and not take part in the discussion or vote. 

Respect for private business 

A member must not share private (confidential) information that they heard as a member, 

outside of meetings. 

A member must not make improper use of confidential information to gain a benefit or to 
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cause harm to another. 

Gifts 

A member must not ask for or encourage gifts or private benefits from anyone who might 

want to do business with or obtain a benefit from Council. 

Accountable 

A member must be able to show that they have made good decisions for the community, 

and have allocated the Council’s resources carefully and to benefit the region. 

Failure to comply with this Code of Conduct may result in disciplinary action. 
 
ISSUES/OPTIONS/CONSEQUENCES 
 
The Code of Conduct Policy helps Council to ensure that the: 

 MacDonnell Regional Council (MRC) exercises strong and accountable 
governance; 

 constituents of MRC are aware of the behaviours they can expect from members. 
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CONFIRMATION OF PREVIOUS MINUTES 

ITEM NUMBER 6.1 
TITLE Confirmation of Previous Minutes 
 
 
EXECUTIVE SUMMARY: 
This report provides the minutes of the previous Ordinary Council meeting to be approved 
by Council. 
 

 
RECOMMENDATION 
That the Ordinary Council confirm the unconfirmed minutes of the previous 
Ordinary Council meeting held 18 December 2020 as a true and correct record of 
the proceedings. 
 

 
 

MINUTES OF THE ORDINARY MEETING HELD IN THE HARTLEY STREET 
COUNCIL CHAMBERS ON FRIDAY 18 DECEMBER 2020 AT 10:10 AM 

 
1 MEETING OPENED  –  10:10 AM 

 

One minute silence was observed for the loss of the child in the Kintore Pool. 

 

An audio recording of this meeting was made for minute taking purposes as authorised by 
Council Policy CP151 – Audio Recordings of Meetings. Councillors may request, via majority 
vote if required, that no audio recording be made where issues of legitimate cultural or 
spiritual significance are to be discussed. 

 

2 WELCOME  –  PRESIDENT ROXANNE KENNY 

 

3 ATTENDANCE AND APOLOGIES 
 
Councillors: 
President Roxanne Kenny, Deputy President Greg Sharman, Cr Marlene Abbott, Cr Selina 
Kulitja, Cr Mark Inkamala, Cr Sarah Stockman, Cr Tommy Conway, Cr Lynette Ellis,  
Cr Susan Doolan, Cr Braydon Williams and Cr Dalton McDonald 
 
Staff: 
Bhan Pratap – Acting CEO/Director Corporate Services, Luke Everingham – Acting Director 
Community Services, Ken Newman – Director Service Delivery, Darren Pfitzner – Manager 
Governance and Planning, Michelle Grant – Policy Writer, Jeff Tan – Coordinator 
Communications and Engagement, Robert Rabotot – Governance Officer, June Crabb – 
Governance Administration Officer 
 
Guests: 
Nil 
 
Apologies: 
Cr Annie Young, Jeff McLeod – Chief Executive Officer, Simon Murphy – Director Technical 
Services, Rohan Marks – Director Community Services 
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3.1  ATTENDANCE AND APOLOGIES 

OC2020-127 RESOLVED (Braydon Williams/Mark Inkamala) 

That the Ordinary Council noted the attendance and apologies of the meeting. 

 
4 LEAVE OF ABSENCE   
 
4.1  LEAVE OF ABSENCE 

OC2020-128 RESOLVED (Lynette Ellis/Greg Sharman) 

That no leave of absence was declared to the Ordinary Council. 

    

5 COUNCIL CODE OF CONDUCT 
 
5.1  COUNCIL CODE OF CONDUCT 

OC2020-129 RESOLVED (Greg Sharman/Selina Kulitja) 

That the Ordinary Council noted the Council Code of Conduct. 

 

6 CONFIRMATION OF MINUTES - ORDINARY COUNCIL MEETING 

6.1 MINUTES OF THE ORDINARY COUNCIL MEETING HELD ON 30 
OCTOBER 2020 

OC2020-130 RESOLVED (Greg Sharman/Braydon Williams) 

That the minutes be taken as read and be accepted as a true record of the 
Meeting. 

 

7 ACCEPTANCE OF THE AGENDA AND NOTIFICATIONS OF GENERAL BUSINESS 
AND NON-COUNCIL BUSINESS ITEMS 

7.1  ACCEPTANCE OF THE AGENDA 

OC2020-131 RESOLVED (Tommy Conway/Dalton McDonald) 

That the papers circulated were received for consideration at the meeting. 

 
 
7.2  NOTIFICATIONS OF GENERAL BUSINESS AND NON-COUNCIL BUSINESS 

ITEMS 

OC2020-132 RESOLVED (Braydon Williams/Greg Sharman) 

That members provided notification of matters were raised in general business as 
follows: 

1.  Memorial event for past Councillors. 
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8 CONFLICT OF INTEREST 
 

8.1  CONFLICT OF INTEREST 

OC2020-133 RESOLVED (Lynette Ellis/Mark Inkamala) 
 

That the Ordinary Council noted the Conflict of Interest Policy. 
 

OC2020-134 RESOLVED (Greg Sharman/Tommy Conway) 
That members did not declare any conflict of interest. 

 
9 DEPUTATIONS AND PRESENTATIONS  

Nil  

10 NOTICES OF MOTION  

Nil  

11 RESCISSION MOTIONS  

Nil  

12 LOCAL AUTHORITY  

12.1 DRAFT MINUTES OF LOCAL AUTHORITY MEETINGS 

EXECUTIVE SUMMARY: 
Council considers the minutes of each Local Authority meeting or provisional meeting at 
the next available Ordinary Council meeting. Attached are the draft (unconfirmed) minutes 
of Local Authority meetings that have occurred since, or could not be prepared before, the 
last Ordinary Council meeting.  
 

The Local Authority meetings covered on this report include: 

Amoonguna – 7 October 2020 

Santa Teresa – 8 October 2020 

Titjikala – 14 October 2020 

Docker River – 15 October 2020 

Hermannsburg – 21 October 2020 

Areyonga – 4 November 2020 

Kintore – 11 November 2020 

Santa Teresa – 12 November 2020 

Imanpa – 18 November 2020 

Finke – 19 November 2020 

Haasts Bluff – 25 November 2020 
 

OC2020-135 RESOLVED (Greg Sharman/Lynette Ellis) 
 

That Council: 
a)    Noted the unconfirmed minutes of the Amoonguna, Santa Teresa (8 

October 2020), Titjikala, Docker River, Hermannsburg, Areyonga, Kintore, 
Santa Teresa (12 November 2020), Imanpa, Finke and Haasts Bluff Local 
Authority meetings; and 

b) Reallocated the $4,000.00 towards Power Cards of the Finke 2019/2020 
Discretionary Funds due to an MRC operational error. 
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12.2 NOMINATIONS FOR LOCAL AUTHORITIES 

EXECUTIVE SUMMARY: 
Council is asked to consider the nine members nominated to fill vacancies in Amoonguna, 
Santa Teresa, Titjikala. 
 
The Local Authority meeting at Amoonguna approved the nomination of Marina Alice to the 
Amoonguna Local Authority.  
 
The Local Authority meeting at Santa Teresa approved the four nominations of Robert Kopp, 
Kumantjay Alice, Emma Hayes and Nora Hayes Wheeler to the Santa Teresa Local 
Authority.  
 
The Local Authority meeting at Titjikala approved the four nominations of Lisa Sharman, 
Christine Armstrong, Geoffrey Campbell and Janie Campbell to the Titjikala Local Authority. 

 
OC2020-136 RESOLVED (Greg Sharman/Dalton McDonald) 
 

That Council: 
 

a) Noted and accepted this report;  
 

b) Endorsed the nomination of Marina Alice to the Amoonguna Local Authority; 
 

c) Endorsed the nominations of Robert Kopp, Kumantjay Alice, Emma Hayes    
and Nora Hayes Wheeler to the Santa Teresa Local Authority; 
 

d) Endorsed the nominations of Lisa Sharman, Christine Armstrong, Geoffrey 
Campbell and Janie Campbell to the Titjikala Local Authority. 

 
  

13 STANDING ITEMS REPORT  

13.1 ACTION REGISTER 

EXECUTIVE SUMMARY: 
The Council regularly reviews this report which summarises actions that have been raised 
at previous Ordinary Council meetings and provides the status and/or updates of each 
action. 
 

OC2020-137 RESOLVED (Selina Kulitja/Tommy Conway) 
 

That Council noted the progress on the actions in the register. 
 

 

13.2 USE OF COMMON SEAL 

EXECUTIVE SUMMARY: 
Section 26(2) of the Local Government Act (LGA) states that “the affixing of the Common 
Seal to a document must be authorised or ratified [endorsed] by resolution of Council”. This 
report requests Council to ratify [endorse] the use of the Common Seal on the listed 
documents. 
 

OC2020-138 RESOLVED (Greg Sharman/Marlene Abbott) 
 

That Council ratified the use of the Common Seal on the following documents: 
 

 PWC Token & E-Token Service Agreement 

 Titjikala Youth Excursion Project 



ORDINARY COUNCIL  26 FEBRUARY 2021  

 

- 13 - 

13.3 CORRESPONDENCE REGISTER 

EXECUTIVE SUMMARY: 
This report provides Councilors with an update on correspondence sent and received by the 
Council/President in the period following the past Council meeting. 

 
OC2020-139 RESOLVED (Greg Sharman/Mark Inkamala) 
 

That Council: 
 

a) Noted the correspondence received; and 
 

b) The CEO, Jeff McLeod has been asked to bring a report to the next Ordinary 
Council Meeting with an appropriate recommendation on sponsorships. 

 
  
14 PRESIDENT AND COUNCILLORS' REPORTS  

14.1 PRESIDENT'S REPORT 

EXECUTIVE SUMMARY: 
This report details the activities of President Kenny for the months of October and 
November 2020. 

 
OC2020-140 RESOLVED (Greg Sharman/Dalton McDonald) 
 

That Council received the President’s report for the months of October and November 
2020. 
 

  
15 OFFICERS' REPORTS  

15.1 1ST QUARTER PROGRESS ON THE 2020/21 MRC REGIONAL PLAN 

EXECUTIVE SUMMARY: 
This report presents the 1st quarter progress on the 2020-21 Regional Plan to ensure that 
Council is aware of the organisation’s progress and any issues that arise. 

 
OC2020-141 RESOLVED (Braydon Williams/Greg Sharman) 
 
That Council: 
 

a) Noted and accepted the report on progress against the 2020-21 Regional 
Plan; and 
 

b) Resolved that Covid-19 had a significant impact on operations to the 
2019/2020 Regional Plan that all KPI’s were carried over to the 2020/2021 
financial year. 

 
 

Meeting adjourned at 10:45 AM 
Meeting resumed at 11:35 AM 
 

15.2 2021-22 REGIONAL PLAN CONSULTATION 

EXECUTIVE SUMMARY: 
As MacDonnell Regional Council prepares for the development of the 2021-22 Regional 
Plan, Councillors are asked to provide strategic direction for the MRC.  
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OC2020-142 RESOLVED (Greg Sharman/Mark Inkamala) 
 
That Council provided guidance on the strategic direction of the MacDonnell 
Regional Council in preparation for the 2021-22 MRC Regional Plan.   

 
 
15.3 BRIEFING ON THE REPEAL OF THE WALLACE ROCKHOLE COMMUNITY 

GOVERNMENT (LITTER) BY-LAWS 1988 

EXECUTIVE SUMMARY: 
This report provides a briefing on the repeal of the Wallace Rockhole Community 
Government (Litter) By-law 1988 and makes a recommendation to Council. 
 

OC2020-143 RESOLVED (Greg Sharman/Lynette Ellis) 
 
That Council: 
 

a)   Noted and accepted the briefing as provided by Ken Newman, Director 
Service Centre Delivery; 

 

b) Noted the process as provided by the Department of the Chief Minister and 
Cabinet; 

 

c)   Approved for both the Repeal By-laws and the public information paper to be 
released for public consultation; and 
 

d) Resolved to consult with Wallace Rockhole and other Council residents on the 
Repeal By-laws and the Public Information paper. 

 
 

15.4 FINANCE REPORT 

EXECUTIVE SUMMARY: 
Regulation 18 of the Local Government (Accounting) Regulations (LGA Regs), states that 
a finance report must be laid before Council or a Committee tasked with reviewing the 
finance report each month. The report set out: 
 

 financial year-to-date income and expenditure to the end of the previous month; 

 forecast income and expenditure for the whole of the financial year; 

 details of all cash and investments held (including money held in trust); 

 statement of debts owed to council including aggregated amount by category and 
general age of debt; and 

 other information required by council. 
 

The attached report is the finance report for Council as at 30 November 2020. 
 

OC2020-144 RESOLVED (Marlene Abbott/Lynette Ellis) 
 

That Council noted and accepted the Finance Report as at 30 November 2020. 
 

 

Meeting did break for lunch at 12:15 PM 
Meeting resumed at 13:20 PM 
 
15.5 FINANCE AND RISK COMMITTEE MINUTES 

EXECUTIVE SUMMARY: 
The Council have delegate to the Finance and Risk committee the necessary powers to 
carry out, on behalf of council, council financial functions in the months the council does not 
hold an ordinary meeting. 
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OC2020-145 RESOLVED (Mark Inkamala/Greg Sharman) 
 

That Council noted and received the minutes including any resolutions from Finance 
& Risk Committee. 

 
 
15.6 AUDIT COMMITTEE MINUTES 

EXECUTIVE SUMMARY: 
Pursuant to the Local Government (Accounting) Regulations (the Regulations) councils 
are required to establish an audit committee as part of their internal control framework. 
Specifically the Regulations provide that an audit committee is to monitor compliance by 
the council to:  

 proper standards of financial management; and 

 regulations and the Accounting Standards.  
 

OC2020-146 RESOLVED (Lynette Ellis/Sarah Stockman) 
 
That Council noted and received the minutes of Audit Committee. 

 
 

15.7 CORPORATE SERVICES REPORT OCTOBER - NOVEMBER 2020 

EXECUTIVE SUMMARY: 
This report provides an update on the activities and the services of the Director of Corporate 
Services for the months of October to November 2020 

 
OC2020-147 RESOLVED (Selina Kulitja/Greg Sharman) 
 
That Council noted and received the Corporate Services Report for the months of 
October and November 2020.  

 
 
15.8 DIRECTOR SERVICE CENTRE DELIVERY REPORT 

EXECUTIVE SUMMARY: 
This report provides an update of Council delivered services provided across the area of 
Local Government Service Delivery. 

 
OC2020-148 RESOLVED (Tommy Conway/Sarah Stockman) 
That Council noted and accepted the attached report prepared by Ken Newman, 
Director Service Centre Delivery. 

 
15.9 COMMUNITY SERVICE COUNCIL REPORT 

EXECUTIVE SUMMARY: 
This report provides an update on Community Services program delivery. 

 
OC2020-149 RESOLVED (Tommy Conway/Greg Sharman) 
 
That Council noted and accepted the Community Services report. 
 

 

15.10 TECHNICAL SERVICES REPORT 

EXECUTIVE SUMMARY: 
This report details recent activities in the Technical Services Directorate 
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OC2020-150 RESOLVED (Greg Sharman/Marlene Abbott) 
 
That Council noted and accepted this report. 

 
   

16 GENERAL BUSINESS AS RAISED AT ITEM 7.2  

16.1 GENERAL BUSINESS 

EXECUTIVE SUMMARY: 
At the beginning of the meeting, under item 7.2, the Elected Members of the MacDonnell 
Regional Council have an opportunity to provide notification of matters to be raised in 
General Business. 

 
OC2020-151 RESOLVED (Braydon Williams/Dalton McDonald) 
 
That Council: 
 

a)   Noted and discussed the item raised at Item 7.2; 
 

1. Memorial event for past Councillors, to hold at the first OCM of 2021. 
 

 Requested the CEO, Jeff McLeod: 
  
On the day of the Finance meeting, (29 January 2021), discuss with the President 

and the Vice-President in holding a memorial event that will acknowledge former 

MRC Councillors, Abbott, Wilyuka, Abbott and Anderson. 

   
Meeting adjourned at 2:25 PM 
Meeting resumed at 2:46 PM 

 
DECISION TO MOVE TO CLOSED SESSION 

OC2020-152 RESOLVED (Greg Sharman/Dalton McDonald) 
 
Members of the press and public be excluded from the meeting of the Closed Session and 
access to the correspondence and reports relating to the items considered during the 
course of the Closed Session be withheld. This action is taken in accordance with Section 
65(2) of the Local Government Act, 2008 as the items lists come within the following 
provisions:- 

 

17.1 Confirmation of Previous Minutes - Confidential - The report will be dealt with 
under Section 65(2) (a) (ci) (ciiii) of the Local Government Act 2008 and Regulation 8 
of the Local Government (Administration) Regulations 2008. It contains information 
about the employment of a particular individual as a member of the staff or possible 
member of the staff of the council that could, if publicly disclosed, cause prejudice to 
the individual; AND information that would, if publicly disclosed, be likely to cause 
commercial prejudice to, or confer an unfair commercial advantage on any person; 
AND information that would, if publicly disclosed, be likely to prejudice the interests of 
council or some other person. 

17.2 CEO Performance Appraisal - The report will be dealt with under Section 65(2) (a) of 
the Local Government Act 2008 and Regulation 8 of the Local Government 
(Administration) Regulations 2008. It contains information about the employment of a 
particular individual as a member of the staff or possible member of the staff of the 
council that could, if publicly disclosed, cause prejudice to the individual. 
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17.3 Critical Incident - Kintore - The report will be dealt with under Section 65(2) (ciii) of 
the Local Government Act 2008 and Regulation 8 of the Local Government 
(Administration) Regulations 2008. It contains information that would, if publicly 
disclosed, be likely to prejudice the security of the council, its members or staff. 

  
DECISION TO MOVE TO OPEN SESSION 

OC2020-153 RESOLVED (Greg Sharman/Braydon Williams) 
 
That the Ordinary Council moved back to an open meeting. 
 

 

17 DATE OF NEXT MEETING  -  26 FEBRUARY 2021 

18 MEETING CLOSED 

The meeting terminated at 3:05 PM. 
 
This page and the preceding 8 pages are the Minutes of the Ordinary Council Meeting Held 
on Friday, 18 December 2020 and are unconfirmed. 
 
 
 
 
 
__________________________________ 
President 
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CONFLICTS OF INTEREST 

ITEM NUMBER 8.1 

TITLE Conflict of Interests 
 
 
EXECUTIVE SUMMARY: 
This report outlines the minimum standard of behaviour expected of the Local Authority in relation 
to declaring personal or family financial interests that may impact on the performance of their roles 
and ability to make objective decisions. 
 

 
RECOMMENDATION 
That the Ordinary Council note the Conflict of Interest Policy. 
 

 
BACKGROUND 
Conflicts of interest arise when members are influenced, or appear to be influenced, by 

personal interests when doing their jobs. The perception of a conflict of interest – the way it 

seems to the public - can be as damaging as an actual conflict, because it undermines public 

confidence in the integrity and fairness of MacDonnell Regional Council (MRC). 

 

Under the Local Government Act, not declaring a conflict of interest or improperly disclosing 

information can lead to imprisonment. 

 

Examples of conflicts of interest and improper disclosure of information: 

Tendering and Purchasing – financial conflict of interest 

 Example: Council has advertised for a contractor for irrigation of a football oval. A 

member is employed by a company which has tendered for the contract. This may 

affect, or it may reasonably be suspected that it could affect, their ability to make an 

unbiased or fair decision when the contract choice is considered by Council. 

Tendering and Purchasing – non-financial conflict of interest 

 Example: A contractor tendering for a Council contract for road works offers to seal the 

road to a member’s house. The member would not be seen as impartial or fair when 

choosing the contractor for the job. 

Information and Opportunities 

 Example: a member may know a lot of information about tenders for contracts coming 

up in the MRC area before the tenders are made public. Conflicts can arise if the 

member gives this information to a friend or relative working for a company so they can 

have a better chance of winning the contract. 

Undue Influence 

 Example: a member tries to pressure a hotel in Alice Springs into providing free 

accommodation, because they are a member of Council. 

 

Declaring a Conflict of Interest 

As soon as practical after a member becomes aware of a conflict of interest in a matter that 

has come up or is about to come up before or during a meeting (council, local authority or 

council committee), the member must disclose or tell the relevant interest to the meeting and 

to the Chief Executive Officer (CEO) of MRC. 
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Details of members’ interests and the nature of those interests will be recorded in the relevant 

Register of Interests published on the Council’s website and to be available for any member 

of the public to look over at the Council’s public office. 

 

In addition, if a member enters into a personal or business relationship with another member 

or Council employee that could result in a conflict of interest, then this relationship must be 

reported to the President and CEO. A file note will be made and recorded on the relevant 

Register of Interests. 

 

Uncertainty about whether a conflict of interest exists or not 

If a member is unsure whether or not they have a conflict of interest, they should give full 

details to the CEO or seek independent legal advice. 

 

The CEO does not have a responsibility to decide whether or not a member has a conflict of 

interest in a matter.  The responsibility for determining whether a member has a conflict of 

interest is up to  the individual member. 

 

If you do have a Conflict of Interest 

After a member has disclosed the nature of the interest, the member must not, without 

approval from the Minister: 

• be present during any discussion of the meeting when the matter is being discussed 

• take part in any decision related to the matter 

• Influence another member in their decision. 

 

Members will not become involved in the promotion or endorsement of products and/or 

services unless this has been approved in line with Council’s policies and Code of Conduct. 

 

Complaints Regarding Failure to Disclose an Interest 

Any person may make a complaint that a member has or may have failed to disclose or tell of 

a conflict of interest. All complaints should be directed to the MRC CEO. 

 
ISSUES/OPTIONS/CONSEQUENCES 
The Disclosure of Interests Policy helps Council to ensure that: 

• the business of Council is conducted with efficiency, fairness, and integrity; and 

• members act in the best interests of Council and do not seek personal or family gain 

when performing their duties or use their public office for personal gain. 
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LOCAL AUTHORITY 

ITEM NUMBER 12.1 

TITLE Draft Minutes of Local Authority Meetings 

REFERENCE - 288098 

AUTHOR Darren Pfitzner, Manager Governance and 
Engagement         

 

LINKS TO STRATEGIC PLAN 
Goal 03: Empowered Communities 
 
EXECUTIVE SUMMARY: 
Council considers the minutes of each Local Authority meeting or provisional meeting at the 
next available Ordinary Council meeting. Attached are the draft (unconfirmed) minutes of 
Local Authority meetings that have occurred since, or could not be prepared before, the last 
Ordinary Council meeting.  
 
The Local Authority meetings covered on this report include: 

Titjikala – 21 January 2021 

Finke – 3 February 2021 

Imanpa – 4 February 2021 

Kintore – 10 February 2021 

 
RECOMMENDATION 
That Council note the unconfirmed minutes of the Titjikala, Finke, Imanpa and Kintore 
Local Authority meetings. 
 
BACKGROUND/DISCUSSION 
 
Titjikala – Ordinary Local Authority meeting – 21 January 2021 
Local Authority Business 
The Local Authority: 

 Accepted the offer to invite the Honorable Chanston Paech MLA to their next local 
authority meeting on 21 April 2021. 

 Requested that the Treaty Commission organise a meeting to discuss what the 
Treaty is and invite the people from the communities to attend. 

 
Projects and Commitments 
The Local Authority: 

 Kept open projects: 

o ‘Titjikala Youth Board’ and committed $4,000.00 towards painting a mural on 

the White House 

o ‘Upgrade to Public Rest area on Store Lot and Bus Stop Shade Shelter’ 

o ‘Lighting for Black Spots’ within Community’ 

o ‘BBQ Trailer’ 

 Created new projects: 

o ‘Rejuvenation of Cemetery’ and committed $20,000.00 

o ‘Basketball Court area’ and committed $5,000.00 

o ‘Park rejuvenation’ and committed $20,000.00 

o ‘Carpark resurfacing’ and committed $10,000.00 

 Removed Wishlist item ‘Legacy Waste’. 
 

Discretionary Funds 
The Local Authority by Circular Letter committed $2,000.00 towards a Community Christmas 
Party. 
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Non-Council Business  
The Local Authority closed Action ‘Wheelchair access to Lot 69’. 
 
 
Finke – Provisional Local Authority meeting – 3 February 2021 
Local Authority Business 
The Local Authority: 

 Noted one vacancy and kept nominations in the community open for 28 days. 

 Accepted the offer to invite Honorable Chanston Paech MLA to their next local 
authority meeting on 14 April 2021. 

 Requested that the Treaty Commission organise a meeting to discuss what a Treaty 
will symbolise to the Aboriginal people and invite all community members to attend. 
 

Projects and Commitments 
The Local Authority: 

 Note completion and closed project ‘Commentary Box and return the underspent of 
$707.36 to the fund. 

 Kept open projects: 

o ‘Shade structures at Oval’ and committed an additional $2,000.00 towards 6 x 

6m Gable shade structure bringing the total committed to $14,000.00 

o  ‘Fence around Titji Park’ and committed an additional $4,000.00 to cover the 

quote provided by AJ Nichol Fencing bringing the total committed to 
$24,000.00 

o ‘Bench seats’ 

o ‘Trees around Oval’ 

 
Discretionary Funds 
The Local Authority by Circular Letter reallocated the $4,000.00 towards Power Cards. 
 
General Council Business 
Due to the continual absences at the meetings, of certain Local Authority members, the 
Local Authority requested that the CSC Finke speak with these members to ask if they want 
to remain or resign as a member of the Local Authority. 
 
Non-Council Business 
The Local Authority: 

 Kept open ‘Overdue four (4) new houses’. 

 Kept open ‘Room to Breathe Program’. 

 Kept open ‘Maintenance to Swampy’s’. 
 
 

Imanpa – Ordinary Local Authority meeting – 4 February 2021 
Local Authority Business 
The Local Authority: 

 Accepted the offer to invite Honorable Chanston Paech MLA to their next local 
authority meeting on 15 April 2021. 

 Requested that the Treaty Commission organise a meeting to discuss what a Treaty 
will symbolise to the Aboriginal people and invite all community members to attend. 

 
Projects and Commitments 
The Local Authority: 

 Noted completion and closed ‘Springy Toys’. 

 Noted completion and closed ‘Bench seats x 10’. 

 Noted completion and closed Solar Lights. 

 Kept open projects: 
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o ‘Walking track from School to Shop’ 

o ‘Shade and seating at Basketball Court and Lot 107 

o ‘Shade at the Rec Hall’ 

o ‘Youth Project’  

 
Discretionary Funds 
The Local Authority resolved to spend the balance of the Discretionary funds towards an Air 
Compressor and Tyre Changing equipment. 
 
Non-Council Business 
The Local Authority: 

 Was advised that the Local Government Election date was currently set for 28th 
August 2021 and urged the Local Authority to identify potential Council members. 

 Requested a follow up with Outback Stores to see why the ATM inside the Imanpa 
Store does not dispense cash. 
DCMC representative will follow up and suggested the Imanpa Store Committee 
invite a Senior Manage from Outback Stores to answer any questions about the 
ATM. 

 
 
Kintore – Ordinary Local Authority meeting – 10 February 2021 
Local Authority Business 
The Local Authority: 

 Accepted the offer to invite Honorable Chanston Paech MLA to their next local 
authority meeting on 12 May 2021. 

 Invited the NT Treaty Commissioner to come and provide more information about the 
Treaty and what a Treaty can do to make things equal between Aboriginal and non-
Aboriginal people. 

 
Projects and Commitments 
The Local Authority kept all projects open: 

o Youth Board project 

o Kintore Community-Hub Masterplan 

o Solar lights at playground 

o Shade at church and Solar Lights 

 
Discretionary Funds 
The Local Authority will further discuss the spending of their 2020/21 Discretionary fund with 
the community. 
 
Non-Council Business 
The Local Authority: 

 Requested Director Corporate Services to invite the Community Development Unit 
from the Central Land Council to the next Local Authority meeting in regards to bores 
and other items in outstations. 

 The representative from the Department of Chief Minister and Cabinet advised that 
DIPL will attend to the roads sections which need attention. 
 

ISSUES/OPTIONS/CONSEQUENCES 
Nil 
 
FINANCIAL IMPACT AND TIMING 
Council must take the priorities of its Local Authorities or provisional meetings, whether 
submitted to Council or recorded in minutes, into consideration as part of its overall budget 
development process. 
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CONSULTATION 
Local Authority members  

Executive Leadership team  

Governance and Engagement team 

 

ATTACHMENTS: 
1  Titjikala Local Authority 2021-01-21 [1011] Minutes.pdf   
2  Finke LA Min 03.02.2021 (Draft).pdf   
3  ILA Min-04.02.2021 (Draft).pdf   
4  KLA_10022021_MIN_SAVED V2.pdf   
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STANDING ITEMS REPORT 

ITEM NUMBER 13.1 

TITLE Action Register 

REFERENCE - 288475 

AUTHOR Darren Pfitzner, Manager Governance and 
Engagement         

 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
Council reviews the attached actions that have been raised at previous Ordinary Council 
meetings and provides the status and/or updates of each action. 
 
RECOMMENDATION 
That Council note the progress on the actions in the register. 
 
BACKGROUND/DISCUSSION 
Nil 
 
ISSUES/OPTIONS/CONSEQUENCES 
Nil 
 
FINANCIAL IMPACT AND TIMING 
Nil 
 

CONSULTATION 
Councillors 
MRC Executive Leadership Team 
 

ATTACHMENTS: 
1  Actions - OCM - 29 Feb 2021 V2.pdf   
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STANDING ITEMS REPORT 

ITEM NUMBER 13.2 

TITLE Correspondence Register 

REFERENCE - 287623 

AUTHOR Darren Pfitzner, Manager Governance and 
Engagement         

 

LINKS TO STRATEGIC PLAN 
Goal 03: Empowered Communities 
 
EXECUTIVE SUMMARY: 
This report provides Councilors with an update on correspondence sent and received by the 
Council/President in the period following the past Council meeting. 
 
RECOMMENDATION 
That Council note the correspondence received. 
 
BACKGROUND/DISCUSSION 
Please see a list of correspondence received: 

Date Received From Subject 

14 December 2020 
NTG Department of Chief 
Minister & Cabinet 

Sponsorship Opportunity – 2021 
Aboriginal Leadership and 
Governance Forum 

4 January 2021 
NTG Department of Chief 
Minister & Cabinet 

Closure of Compliance Review 

18 February 2021 
Local Government Association 
of the Northern Territory 

Call for Nominations - Place 
Names Committee 

 
An update regarding the 2021 Aboriginal Leadership and Governance Forum on 3-4 June 
2021. Should councilors be interested, the following prices apply: 
  
$200 Early Bird Tickets available until 31 March 2021. 
$300 after that 
 
ISSUES/OPTIONS/CONSEQUENCES 
Nil 
 
FINANCIAL IMPACT AND TIMING 
Nil 
 
CONSULTATION 
President Roxanne Kenny 
Chief Executive Officer 
 
ATTACHMENTS: 
1  NTG - Sponsorship Opportunity - 2020-12-14.pdf   
2  2021 Aboriginal Leadership and Governance Forum - Prospectus.pdf   
3  NTG - Closure of Compliance Review - 2020-12-21.pdf   
4  Procedures for LGANT Representatives on Committees.pdf   
5  Template nomination form.pdf   
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PRESIDENT AND COUNCILLORS' REPORTS 

ITEM NUMBER 14.1 

TITLE President's Report 

REFERENCE - 289133 

AUTHOR Roxanne Kenny, President         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
 
The President attended the following meetings from January to February 2021: 

1. 21st January: Titjikala LA Meeting 
2. 29th January: Finance and Risk Meeting 
3. 3rd February: Finke LA Meeting 
4. 4th February: Imanpa LA Meeting 
5. 17th February: Amoonguna LA Meeting 
6. 18th February: Santa Teresa 

Other Engagements/Functions 
1. Discussions and meetings with the CEO 
2. Consultation with Executive Assistant and Communications and Engagement Coordinator 
 
RECOMMENDATION 
That Council receive and note the President’s Report 
 
BACKGROUND/DISCUSSION 
Nil 
 
ISSUES/OPTIONS/CONSEQUENCES 
Nil 
 
FINANCIAL IMPACT AND TIMING 
Nil 
 

CONSULTATION 
Chief Executive Officer 
Communications and Engagement Coordinator 
Executive Assistant 
 

ATTACHMENTS: 
There are no attachments for this report. 
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OFFICERS' REPORTS 

ITEM NUMBER 15.1 

TITLE Policy Report 

REFERENCE - 288161 

AUTHOR Darren Pfitzner, Manager Governance and 
Engagement         

 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
This report recommends the endorsement of the following policy documents: 

a) FA02-CP Credit Card Policy  
b) FA07-CP Sufficient Interest in the Record Policy 
c) GS04-CP The National Redress Scheme Policy and corresponding GS04-P1 The 

National Redress Scheme Procedure 
d) GS05-CP Caretaker Period Policy 
e) GS06-CP Filling Casual Council Vacancies Policy 

 
RECOMMENDATION 
That Council:  

a) approve the reviewed FA02-CP Credit Card Policy 
b) approve the new FA07-CP Sufficient Interest in the Record Policy 
c) approve the new GS04-CP The National Redress Scheme Policy and 

corresponding GS04-P1 The National Redress Scheme Procedure 
d) approve the revised GS05-CP Caretaker Period Policy 
e) approve the new GS06-CP Filling Casual Council Vacancies Policy 

 
BACKGROUND/DISCUSSION  
a) FA02-CP Credit Card Policy this reviewed policy provides guidance to credit card 

holders and acquittal officers regarding the roles and responsibilities involved in the 
use of credit card. It creates public accountability and transparency with respect to use 
of credit cards by Council Staff Member, Elected Members and CEO. The revised 
policy will additionally align MRC to the new Local Government Act 2019, Regulations 
and Ministerial Guidelines. The policy benefits include: 

 Standardised policy provides card holders with acceptable use and clarity on 
roles and responsibilities and hence saving time in the processing of 
reconciliation.  

 Assists with compliance and ultimately any auditing that takes place. 
 

b) FA07-CP Sufficient Interest in the Record Policy provides the framework for 
evaluating the validity of what is considered sufficient interest to allow the release of 
information. This policy is required to ensure MRC is compliant and aligned to the 
Local Government Act 2019  
 

c) GS04-CP The National Redress Scheme Policy and corresponding GS04-P1 The 
National Redress Scheme Procedure - The National Redress Scheme is a response 
to the Royal Commission into Institutional Responses to Child Sexual Abuse. MRC 
has signed up in good faith to support the scheme and supports redress for those 
impacted. This policy aims to communicate this agreement as well as MRC’s 
commitment to being a child safe organisation. The accompanying procedure outlines 
how MRC will process any communication from the NT Redress Coordinator and fulfil 
the requirements of our agreement to the scheme.  
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d) GS05-CP Caretaker Period Policy defines behaviour to ensure neutrality and 

transparency during the caretaker period of a general council election. This policy is 
required to ensure MRC is compliant and aligned to the Local Government Act 2019.  

 Council will need to resolve the amount referenced at 5.2.3.a. as either ‘one per 
cent (1%) of the annual budgeted revenue in the relevant financial year’ OR 
‘$150,000’ (an amount carried over from the preceding policy). 

 
e) GS06-CP Filling Casual Council Vacancies Policy defines option for maintaining a 

full membership of councillors during the term of Council. This policy is required to 
ensure MRC is compliant and aligned to the Local Government Act 2019.  

 Council may wish to amend the period referenced at 5.2.4 as 28 days (a 
proposed period that is equivalent to the Local Authority nomination period. 

 
ISSUES/OPTIONS/CONSEQUENCES 
NA 
 
FINANCIAL IMPACT AND TIMING 
NA 
 

CONSULTATION 
Executive Leadership Team  
Policy Officer 
 

ATTACHMENTS: 
1  FA02-CP Credit Card Policy DRAFT.pdf   
2  FA07-CP Sufficient interest in the assessment record policy.pdf   
3  GS04-CP DRAFT The National Redress Scheme Policy.pdf   
4  GS04-P1 DRAFT The National Redress Scheme Procedure.pdf   
5  GS05-CP DRAFT Caretaker Period Policy.pdf   
6  GS06-CP DRAFT Filling Casual Council Vacancies Policy.pdf   
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OFFICERS' REPORTS 

ITEM NUMBER 15.2 

TITLE Policy Consultation 

REFERENCE - 288216 

AUTHOR Darren Pfitzner, Manager Governance and 
Engagement         

 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 

EXECUTIVE SUMMARY: 
In preparation for the Local Government Act 2019 coming into effect on 1 July 2021, MRC 
will be reviewing and developing new and existing policies that impact Councillors directly. 
This report is to inform Councillors and have them offer their thoughts about a proposed 
Professional Development Allowance Policy. 
 

RECOMMENDATION 
That Council: 

a) note and accept the Sample Professional development allowance policy 
prepared by the Northern Territory Government 

b) provide insight and advice regarding their future Professional Development 
Allowance Policy.  

 

BACKGROUND/DISCUSSION 
Council must, by resolution adopt a policy that identifies the types of training or conferences 
that enable them to develop capabilities in their role. The attached sample policy is drafted 
by the Northern Territory Government and covers the kind of details needed in a 
Professional Development Allowance policy. Of particular note, it describes the types of 
conference and training as: 

(a) mandatory training relevant to being a council member; 

(b) course of study or other training course relevant to performance as a council member; 

(c) training, mediation or counselling recommended or ordered as part of a decision relating 
to a Code of Conduct complaint; 

(d) training, mediation or counselling recommended by the President or CEO; or 

(e) a conference, seminar, symposium, expo or other similar event on a topic or function 
related to local government. 

 

This consultation is for Council to discuss the kind of training they need to undertake to 
develop capabilities in their role and to assess if that is suitably addressed by the statement 
(b) course of study or other training course relevant to performance as a council member.  
 
ISSUES/OPTIONS/CONSEQUENCES 
Nil 
 
FINANCIAL IMPACT AND TIMING 
Nil 
 
CONSULTATION 
Manager Governance and Engagement 
Councillors 
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ATTACHMENTS: 
1  SAMPLE - Professional development allowance policy.pdf   
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OFFICERS' REPORTS 

ITEM NUMBER 15.3 

TITLE 2021-22 Regional Plan Consultation 

REFERENCE - 288713 

AUTHOR Darren Pfitzner, Manager Governance and 
Engagement         

 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
As MacDonnell Regional Council prepares for the development of the 2021-22 Regional 
Plan, Councillors are asked to provide strategic direction for the MRC.  
 
RECOMMENDATION 
That Council provide guidance on the strategic direction of the MacDonnell Regional 
Council in preparation for the 2021-22 MRC Regional Plan.   
 
BACKGROUND/DISCUSSION 
The timeline for the Regional Plan development was tabled and accepted at the previous 
Ordinary Council Meeting.  
 
At this meeting Councillors will receive the input from Local Authority members, MRC staff 
and community members.  
 
Consultations for the 2021-22 MRC Regional Plan are ongoing:  

 Local Authority members, through their Community Focus Initiatives and during 
meetings through January to April 2021  

 Community members through the Community Focus Initiatives, which are continually 
being run  

 Youth Boards, ongoing  

 MRC Staff through January to February 2021  
 
ISSUES/OPTIONS/CONSEQUENCES 
Nil 
 
FINANCIAL IMPACT AND TIMING 
While the Regional Plan provides direction to the annual budget it is jointly defined by 
limitations of available finances. Consequently the annual budget and the regional plan are 
developed in a similar framework to culminate in the singular publication of the 2021-22 
Regional Plan. 
 
The draft publications of the 2021-22 Regional Plan will be presented at the Special Council 
meeting in May 2021. 
 

CONSULTATION 
Executive Leadership Team 
Coordinator Communications and Engagement 
Local Authorities 
MRC staff 

ATTACHMENTS: 
1  OCMReport_Consultation analysis_proposed KPIs_Feb2021.pdf   
2  2nd Quarter reporting.pdf   
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OFFICERS' REPORTS 

ITEM NUMBER 15.4 

TITLE 2nd quarter progress on the 2020/21 MRC Regional 
Plan 

REFERENCE - 288715 

AUTHOR Darren Pfitzner, Manager Governance and Engagement         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
This report presents the 2nd quarter (October-December) progress on the 2020-21 Regional 
Plan to ensure that Council is aware of the organisation’s progress and any issues that arise. 
 
RECOMMENDATION 
That Council note and accept the report on progress against the 2020-21 Regional 
Plan. 
 
BACKGROUND/DISCUSSION 
MacDonnell Regional Council’s Strategic Plan denotes the vision, mission and values of the 
period 2020–2024.  
 
The 2020-21 Regional Plan has goals and objectives that are standard indicators of 
Council’s performance toward the Strategic Plan. Progress is measured against specific 
strategies, associated key performance indicators (KPI) and targets for the current year. The 
End-of-year Progress Report on the 2020-21 Regional Plan shows progress on each 
strategy against the KPIs for the entire financial year.  
 
KPIs are measured as:  
Green: everything is on track or has been done  
Amber: there have been some delays but it can still be done  
Red: work hasn’t started or there is a serious risk  
 
Achievements displayed by these colour ratings for the 2nd quarter (October-December) of 
the 2020-21 Regional Plan will be tabled at the Ordinary Council Meeting.  
 
ISSUES/OPTIONS/CONSEQUENCES 
The 2nd quarter progress report on the 2020-21 Regional Plan shows progress on each 
strategy as on track or has been done, some delays but it can still be done, or work hasn’t 
started or there is a serious risk.  
 
FINANCIAL IMPACT AND TIMING 
Nil 
 

CONSULTATION 
Executive Leadership Team 
Governance and Engagement Team 
 

ATTACHMENTS: 
1  Quarterly Reporting_2020-21 Regional Plan KPIs.pdf   
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OFFICERS' REPORTS 

ITEM NUMBER 15.5 

TITLE Finance Report 

REFERENCE - 288184 

AUTHOR Buke Ali Tunne, Manager Finance         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
 
EXECUTIVE SUMMARY: 
 
Regulation 18 of the Local Government (Accounting) Regulations (LGA Regs), states that a 
finance report must be laid before Council or a Committee tasked with reviewing the finance 
report each month. The report set out: 
 
• financial year-to-date income and expenditure to the end of the previous month; 
• forecast income and expenditure for the whole of the financial year; 
• details of all cash and investments held (including money held in trust); 
• statement of debts owed to council including aggregated amount by category and 

general age of debt; and 
• other information required by council. 
 
The attached report is the finance report as at 31 January 2021. 
 
 
RECOMMENDATION 
That Council note and accept the Finance Report as at 31 January 2021. 
 
BACKGROUND/DISCUSSION 
 
Summary of Income and Expenditure. 
 
Income YTD variance     – ($2.29M) 
Operating expenses YTD variance  –  $4.89M 
Capital expenditure YTD variance  –  ($0.53M) 
Net Surplus     – $2.07M 
 

Account Type 

YTD 
Current 
Budget 

Total YTD 
actual 

YTD 
Variance Comments 

1 - Income (40,314,701) (38,020,782) (2,293,919.00) Variance mainly from outstanding for: 
IAS Community Safety $1.6M 
IAS Youth Development $1.3M 
RtoR - $455K 
LRCI (roads) - $455K 

21 - Salaries etc 13,993,077 13,105,177 887,899.92 The following programs have underspend in 
wages: 
Matching Funds - $378K 
Early Learning Centre - $179K 
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NDIS (Service Delivery) - $167K 
IAS Community Safety - $101K 

22 - Empl Benefits 1,252,785 617,957 634,827.81 Main variance from Training fees 

 NTJP $158K 

 T&D/LA - $42K 

 Flexible Aged Care $53K 

 IEI training $81 

23 - ICA, Lease etc 1,390,326 647,039 743,287.42 IAS Comm. Safety/IAS Youth Dev. and Haasts Bluff 
admin not posted because no actual income was 
received for outstanding two quarters payments. 

24 - General Exp 5,047,639 3,170,212 1,877,427.31 Underspend from: 

 Local Authority $681K 

 Maintain road $455K 

 Aged and Disability $184K 

 Managed projects $116K 

25 - Communication 1,381,403 1,155,630 225,773.29 Actual cost Electricity/Water and vehicle fuel less 
than anticipated. 

26 - Insurance & Oth 1,520,533 1,527,253 (6,720.87)  

27 - Advertising, Pu 87,853 64,056 23,797.01  

28 - Dep & Amort 1,292,089 1,562,241 (270,152.21) Variance due to Depreciation on Leased asset not 
budgeted for, this issue will fixed in next budget 
revision. 

29 – Operational Exp 781,823 218 781,605.12 Aged & Disability Service $256K 
Manage project $222K 
Youth Services $182K 

4 - Property 5,489,448 6,022,362 (532,914.64) Bagot st. building has deficit of $253K 
Vehicle has deficit of $361K 

 
 
ISSUES/OPTIONS/CONSEQUENCES 
Nil 
 
FINANCIAL IMPACT AND TIMING 
Nil 
 

CONSULTATION 
Nil 
 

ATTACHMENTS: 
1  Finance Report as at 31 Jan 2021   
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OFFICERS' REPORTS 

ITEM NUMBER 15.6 

TITLE February 2021 Budget Revision 

REFERENCE - 289050 

AUTHOR Sheree Kane, Management Accountant and Grants         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
After review by Managers, Directors and the CEO, changes are recommended to Council’s 
budget contained within the Regional Plan. 
 
Budget Revision to be tabled at the meeting. 
 
RECOMMENDATION 
That Council adopts the amendments to the Budget as tabled and pursuant to Section 
128(2) of the Local Government Act. 
 
BACKGROUND/DISCUSSION 
Under Section 128(2) of the Local Government Act, a Council may, after adopting its budget, 
adopt an amendment to that budget. 
 
A review of the budget has been done to legitimise the expenditure not initially provided for 
in the original adopted budget. 
 
Adjustments to the budget reflect changes in funding levels received. 
 
ISSUES/OPTIONS/CONSEQUENCES 
The budget review process ensures that appropriate changes are made to the adopted 
budget as circumstances change throughout the year. With limited funding available, a large 
proportion of the changes are a result of increased funding or movements between functions 
of Council. 
 
Should Council decide not to accept the recommended changes the risk will be that the 
funding will not be able to be acquitted as without an approved budget the money cannot be 
allocated to the related program and/or the actual results may not be aligned resulting in 
some services being cut due to lack of funds, where surpluses may be available in other 
areas. 
 
FINANCIAL IMPACT AND TIMING 
Funds allocated to reflect the receipt of funding received and changes within functions. 
 

CONSULTATION 
Executive Leadership Team 
Management Team 
Sheree Sherry, Management Accountant & Grants 

 

ATTACHMENTS: 
1  2020-21 Budget Revision - February 2021.pdf   
2  Budget Revision by location - February 2021.pdf   
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OFFICERS' REPORTS 

ITEM NUMBER 15.7 

TITLE Finance and Risk Committee Minutes 

REFERENCE - 288198 

AUTHOR Buke Ali Tunne, Manager Finance         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
The Council have delegate to the Finance and Risk committee the necessary powers to 
carry out, on behalf of council, council financial functions in the months the council does not 
hold an ordinary meeting. 
 
RECOMMENDATION 
That Council notes and receives the minutes including any resolutions from Finance & 
Risk Committee. 
 
BACKGROUND/DISCUSSION 
The Finance & Risk Committee needs to consider the minutes of the previous meeting(s) 
before they decide that they are a true and correct record and confirm such. 
 
ISSUES/OPTIONS/CONSEQUENCES 
Nil 
 
FINANCIAL IMPACT AND TIMING 
Nil 
 

CONSULTATION 
Buke Tunne – Manager Finance 
Bhan Pratap – DCS 
Jeff McLeod - CEO  
 

ATTACHMENTS: 
1  Draft minutes 29th Jan 2021   
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OFFICERS' REPORTS 

ITEM NUMBER 15.8 

TITLE Concessional Rates Certification report 

REFERENCE - 288433 

AUTHOR Buke Ali Tunne, Manager Finance         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
The Commercial rate replenishment program is one-off 2020/21 grant funding which is 
managed by the Department of Chief Minister and Cabinet.  The purpose of the program is 
allocate funding to Councils where they have provided a one-off rate concession to a 
commercial rate payer. 
 
Councils will be paid retrospectively once the department received and review the 
Certifications. Reports. 
 
 
RECOMMENDATION 
That Council approve certification of rate concession provided to eligible Commercial 
rate payers with a three month relief for Financial Year 2020-21 financial. 
 
BACKGROUND/DISCUSSION 
Council is only eligible for actual Concession given to Eligible Commercial rate payer for the 
amount of $3,681. 
 
However, the Council has actually given quarterly rate relief to: 
 

 All Commercial rate payers received quarter rate waiver 2019/20 

 Eligible Commercial rate payers received a further quarter relief in 2021/21 
 

 
 
In addition to the above Council also gave all rate payers within MRC region: 
 

 Zero rate increase for 2020/21 financial year 

 Zero Interest charged on all outstanding rate from 1st Mar to 30 Jun 2020. 

 Payment for rates was deferred to 1st January 2021. 
 
 
 
  

Relief for all Commercial rate payers excluding 

eligible rate payers 42,908.20            

Relief for Eligible Commercial rate payers 3,680.91              

Total relief 46,589.11            
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ISSUES/OPTIONS/CONSEQUENCES 
Nil 
 
FINANCIAL IMPACT AND TIMING 
Council will only reimbursed for the relief given to Eligible Commercial rate payer, Council will 
be worse off by $42K. 
 
 

CONSULTATION 
Director Corporate Service 
CEO 
 

ATTACHMENTS: 
1  Certification for rate waiver   
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OFFICERS' REPORTS 

ITEM NUMBER 15.9 

TITLE Corporate Services Report December 2020 - January 
2021 

REFERENCE - 288710 

AUTHOR Bhan Pratap, Director Corporate Services         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
This report provides an update on the activities and the services of the Director of Corporate 
Services for the months of December 2020 to January 2021. 
 
RECOMMENDATION 
That Council note and receive the Corporate Services Report for the months of 
December 2020 and January 2021.  
 
BACKGROUND/DISCUSSION 

The Corporate Services directorate provides professional support to Council’s service 

delivery across the region through the provision of administrative, information technology 

(IT), human resources (HR), accounting and finance, customer services, insurance and risk 

management, WHS, governance and planning services.The activities of the Corporate 

Services directorate ensure that Council and its 13 Local Authorities have a strong 

governance framework and are compliant with the Local Government Act, other relevant 

legislation and related regulations and guidelines. These are achieved by good regional 

planning. Consistent and accurate secretariat support for Council and Local Authority 

meetings, training for Councillors and Local Authority members, and the development and 

review of a wide range of policies to guide Council operations and services in communities. 

Strong human resource practices, financial management and reporting systems, and IT 

management, enable and provide critical support for these operations and services. 

 
ISSUES/OPTIONS/CONSEQUENCES 
Nil 
 
FINANCIAL IMPACT AND TIMING 
Nil 
 
CONSULTATION 
Manager Finance 
Manager HR 
Manager Governance & Planning 
Manager IT 
 
ATTACHMENTS: 
1  Corporate Services Report January 2020.pdf   
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OFFICERS' REPORTS 

ITEM NUMBER 15.10 

TITLE Director Service Centre Delivery Report 

REFERENCE - 288223 

AUTHOR Ken Newman, Director Service Delivery         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
 
EXECUTIVE SUMMARY: 
This report provides an update of Council delivered services provided across the area of 
Local Government Service Delivery. 
 
RECOMMENDATION 
That Council note and accept the attached report prepared by Ken Newman, Director 
Service Centre Delivery. 
 
BACKGROUND/DISCUSSION 
Nil 
 
ISSUES/OPTIONS/CONSEQUENCES 
Nil 
 
FINANCIAL IMPACT AND TIMING 
Nil 
 

CONSULTATION 
Ken Newman, Director Service Centre Delivery 
Keith Hassett, Manager Service Centre Delivery 
CT Fraser, Manager Service Centre Delivery 
Alex Knight, Manager Service Centre Delivery 
 

ATTACHMENTS: 
1  2102 Director SCD Report for Council Meeting  February 2021.pdf   
2  Report for Council on Review of the NT Homelands Policy.pdf   
3  Attachment A - Homelands Review.pdf   
4  Attachment B - NTG Response to Homelands Review-compressed.pdf   
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OFFICERS' REPORTS 

ITEM NUMBER 15.11 

TITLE Community Service Council Report 

REFERENCE - 288152 

AUTHOR Luke Everingham, Acting Director Community 
Services         

 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
This report provides an update on Community Services program delivery. 
 
RECOMMENDATION 
That Council note and accept the Community Services report. 
 
BACKGROUND/DISCUSSION 
All Community Services programs continue to be delivered in line with funding requirements 
as per the attached Operations Report. 
 
ISSUES/OPTIONS/CONSEQUENCES 
Nil   
 
FINANCIAL IMPACT AND TIMING 
Nil 
 

CONSULTATION 
Executive Leadership Team 
Acting Manager - Sarah Grant  
Manager of Children’s Services – Margaret Harrison 
Acting Manager Community Safety – Cristiano Castro 
Acting Manager Youth Services – Ted Lawrence 
 
 

ATTACHMENTS: 
1  2021-02 - COMMUNITY SERVICES Council Report v2.pdf   
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OFFICERS' REPORTS 

ITEM NUMBER 15.12 

TITLE Technical Services report 

REFERENCE - 288532 

AUTHOR Simon Murphy, Director Technical Services         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
This report details recent activities within the Technical Services directorate 
 
RECOMMENDATION 
That Council note and accept this report 
 
BACKGROUND/DISCUSSION 
 

Section 19 Leasing  
 
Status of all S19 leases 

 
 
Leases/licenses under consideration 
 
Haasts Bluff - consultation for the preferred site of the basketball court  
 
*August 2020 OCM update on this consult - meeting was scheduled for 30 July and then 
postponed to 4 August but then cancelled 
*October OCM update on this consult – meeting is yet to be rescheduled 
*December OCM update on this consult – meeting is yet to be rescheduled 
*February OCM update – meeting is yet to be rescheduled 
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Council Facilities 
 
Alice Springs office construction 
Work is progressing well at the site with completion delayed slightly until mid-March due to 
some Covid related supply issues. It is anticipated that we will move in to the building in mid-
April at this stage. 
 

 
Photo of Bagot st on 11 December 

 
 

 
Rendering of completed building 
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Haasts Bluff office additions 
Funding for a meeting room addition to the office was received via the NTG Strategic Local 
Government Infrastructure Fund. Work has been delayed due to COVID 19 however the slab 
was laid in late 2020. Work is scheduled to be completed on the building by the end of March. 
 
Imanpa office minor renovations 
Due to continued vandalism damage to the front double doors to the office they were removed 
late last year and replaced with a single door and crimsafe screen door. The front wall of the 
building was modified and made good to allow for this to take place. The customer service 
area of the office also had a thick poly carb screen installed as there have been a number of 
incidents recently involving customers making threats to MRC staff. 
 
Papunya office fence 
The new office has recently had a new fence installed to the frontage along with internal fences 
to prevent public access to the works yard (shown below) 

 

 

Roads 
 
LRCI and Roads to Recovery Grants 
MRC have now been awarded an additional grant as part of the Local Roads and 
Community Infrastructure Program (LRCI) on top of the previously received $455k. The 
additional amount is $485,495. These funds can be combined with our R2R funds for 
projects, our annual R2R allocation is $455k 
 
Tenders have now been released for sealing of the 9km Kintore access road and re-
construction and sealing of the Mt Liebig 3km access road. These projects will ensure lower 
maintenance requirements and enhanced service levels for road users.  
 
Grader team 
Paul Fly has been employed as our Senior Grader Operator and has been completing much 
needed maintenance work in and around Papunya and Haasts Bluff recently. Philip Fly has 
recently been employed as an assistant to ensure that roads are correctly signed during 
work and to help with general duties. 
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Waste Management Facility upgrades 
Capital upgrades to the Imanpa WMF were completed late last year as shown below. 
 
This year the team have completed clean up works at Titjikala and Finke by removing car 
bodies from the community to the WMF’s and capping and compacting existing trenches. 
 
The team are currently working at Amoonguna removing car bodies as well as digging a new 
trench. After completing work at Amoonguna they will head to Wallace Rockhole to maintain 
the WMF there ahead of the Tidy Town judging in March 
 

 
Imanpa WMF October 2020 

 

Fleet and mechanical 
The MRC Mechanics have been attending to their regular community visits during the 
reporting period. Due to a mechanic resignation and another mechanic suffering serious 
injury (non-work related) the team are operating at a reduced capacity at the moment. 
Recruitment of mechanics is particularly difficult as they are in high demand so we are 
anticipating a period of reduced staffing where we have had to amend community visit 
schedules. 

Streetlights 
Streetlight compliance levels for each community are shown below. The target level in the 
MRC Regional Plan is 75%, year to date across all communities we are at 86%  
 
Communities with lower than 75% are programmed for attention by our contractor in the 
near future 
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Projects 
The Technical Services team always manage a large portfolio of varied projects. The snap 
shot below gives an idea of current projects underway or recently completed. Most of the 
projects are funded from external sources while some on the list use MRC own funds.  

 
 

 
Tenders 
Tenders approved by Council and awarded this reporting period are; 

 Nil 
 

Tenders advertised this reporting period are; 

 M’Bungara Solar upgrade (tender recommendation is made at this OCM) 

 Kintore and Mt Liebig seal/upgrade work 
 
Grant submissions 
There has been one submission this reporting period for the NTG Local Government Priority 
Infrastructure Fund. The MRC submission was to provide for increased security on Council 
housing using crimsafe screens and doors as well as new fencing to the 3 swimming pools.  
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ISSUES/OPTIONS/CONSEQUENCES 
Nil 
 
FINANCIAL IMPACT AND TIMING 
Nil 
 

CONSULTATION 
Executive Leadership team 
Tech Services managers 
 

 

 

ATTACHMENTS: 
There are no attachments for this report. 
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OFFICERS' REPORTS 

ITEM NUMBER 15.13 

TITLE Fleet plan 

REFERENCE - 288985 

AUTHOR Simon Murphy, Director Technical Services         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
The MRC fleet plan has not been updated since the 2010-12 version was adopted by Council. 
This plan was the original version that was developed by the then Fleet Manager and our 
current CEO, Jeff Macleod when the Council was in its formative years. The plan has served 
Council well with many elements still forming the backbone of how we continue to manage the 
fleet. 
 
The updated plan takes into account the changes that have taken place since our early days 
and is a simplified version that condenses how and why we manage our fleet from acquisition 
to disposal.  
 
 
RECOMMENDATION 
That Council adopt the proposed 2021-25 fleet plan 
 
BACKGROUND/DISCUSSION 
The previous fleet plan is attached for reference. One of the key changes that has been made 
from the original plan is the recognition that internal fleet charges to ‘core’ activities was 
dropped many years ago and only applies to externally funded Commercial Services (ie ESO 
contract) and Community Services (Youth services etc. Much of the 2010-12 plan still applies 
and has been fine tuned in the proposed 2021-25 version. 
 
ISSUES/OPTIONS/CONSEQUENCES 
None 
 
FINANCIAL IMPACT AND TIMING 
None 
 

CONSULTATION 
Executive Leadership team 
Manager Transport Infrastructure and Fleet 
 

ATTACHMENTS: 
1  MacDonnell Regional Council Strategic Fleet Plan 2021-25.pdf   
2  MacDonnell Shire Fleet Management Plan 2011-12.pdf   
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GENERAL BUSINESS AS RAISED AT ITEM 7.2 

ITEM NUMBER 16.1 

TITLE General Business 

REFERENCE - 287822 

AUTHOR Darren Pfitzner, Manager Governance and 
Engagement         

 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
At the beginning of the meeting, under item 7.2, the Elected Members of the MacDonnell 
Regional Council have an opportunity to provide notification of matters to be raised in General 
Business. 
 
RECOMMENDATION 
That Council note and discuss the items raised at Item 7.2. 
 
BACKGROUND/DISCUSSION 
We are now discussing the matters raised as follow: 
 
1:…………………………………………………...……………………………………………………. 
 
2:……………………………………………………...…………………………………………………. 
 
3:…………………………………………………...……………………………………………………. 
 
4:…………………………………………………...……………………………………………………. 
 
5:…………………………………………………...……………………………………………………. 
 
6:…………………………………………………...……………………………………………………. 
 
7:…………………………………………………...……………………………………………………. 
 
8:………………………………………………......……………………………………………………. 
 
9:………………………………………………………...………………………………………………. 
 
10:…………………………………………………….…………………………………………………. 
 
ISSUES/OPTIONS/CONSEQUENCES 
Nil 
 
FINANCIAL IMPACT AND TIMING 
Nil 
 

CONSULTATION 
Elected Member of the MacDonnell Regional Council  
Executive Leadership Team 
 
ATTACHMENTS: 
There are no attachments to this report.  


