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MACDONNELL COUNCIL CODE OF CONDUCT 

ITEM NUMBER 5.1 

TITLE MacDonnell Council Code of Conduct 
 
 
 
EXECUTIVE SUMMARY: 
This report contains all of the details about the MacDonnell Council Code of Conduct Policy. 
 
 
RECOMMENDATION 
That the Ordinary Council note the Council Code of Conduct. 
 
 
MacDonnell Regional Council Code of Conduct 

 
Interests of the Council and Community come first 

A member must act in the best interests of the community, its outstations and the 
Council. 

Honesty 

A member must be honest and act the right way (with integrity) when performing official 
duties. 

Taking care 

A member must be careful to make good decisions (diligence), and must not be under 
the influence of alcohol or illegal drugs, when performing official duties. 

Respect/Courtesy 

A member must be respectful to other members, council staff, constituents and 
members of the public. 

Conduct towards council staff 

A member must not direct, reprimand, or interfere in the management of council staff. 

Respect for culture 

A member must respect different cultures, families and language groups (cultural 
diversity) and not be unfair towards others, or the opinions of others, because of their 
background. 

Conflict of interest 

A member must, if possible, avoid conflict of interest between the member's private 
interests (family, other job, business etc.) and duties. 

Where a conflict exists, the member must inform the Council, Local Authority or Council 
Committee and not take part in the discussion or vote. 

Respect for private business 

A member must not share private (confidential) information that they heard as a 
member, outside of meetings. 

A member must not make improper use of confidential information to gain a benefit or to 
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cause harm to another. 

Gifts 

A member must not ask for or encourage gifts or private benefits from anyone who 
might want to do business with or obtain a benefit from Council. 

Accountable 

A member must be able to show that they have made good decisions for the 
community, and have allocated the Council’s resources carefully and to benefit the 
region. 

Failure to comply with this Code of Conduct may result in disciplinary action. 
 
ISSUES/OPTIONS/CONSEQUENCES 
 
The Code of Conduct Policy helps Council to ensure that the: 

 MacDonnell Regional Council (MRC) exercises strong and accountable 
governance; 

 constituents of MRC are aware of the behaviours they can expect from members. 



ORDINARY COUNCIL  13 DECEMBER 2019  

 

- 7 - 

CONFLICTS OF INTEREST 

ITEM NUMBER 6.1 

TITLE Conflict of Interests 
 
 
EXECUTIVE SUMMARY: 
This report outlines the minimum standard of behaviour expected of the Local Authority in relation to 
declaring personal or family financial interests that may impact on the performance of their roles and 
ability to make objective decisions. 
 
 
RECOMMENDATION 
That the Ordinary Council note the Conflict of Interest Policy and declare  
any conflicts either now or as they arise. 
 

 
BACKGROUND 
Conflicts of interest arise when members are influenced, or appear to be influenced, by 
personal interests when doing their jobs. The perception of a conflict of interest – the way it 
seems to the public - can be as damaging as an actual conflict, because it undermines 
public confidence in the integrity and fairness of MacDonnell Regional Council (MRC). 
 
Under the Local Government Act, not declaring a conflict of interest or improperly disclosing 
information can lead to imprisonment. 
 
Examples of conflicts of interest and improper disclosure of information: 

Tendering and Purchasing – financial conflict of interest 
 Example: Council has advertised for a contractor for irrigation of a football oval. A 

member is employed by a company which has tendered for the contract. This may 
affect, or it may reasonably be suspected that it could affect, their ability to make an 
unbiased or fair decision when the contract choice is considered by Council. 

Tendering and Purchasing – non-financial conflict of interest 

 Example: A contractor tendering for a Council contract for road works offers to seal the 
road to a member’s house. The member would not be seen as impartial or fair when 
choosing the contractor for the job. 

Information and Opportunities 
 Example: a member may know a lot of information about tenders for contracts coming 

up in the MRC area before the tenders are made public. Conflicts can arise if the 
member gives this information to a friend or relative working for a company so they 
can have a better chance of winning the contract. 

Undue Influence 
 Example: a member tries to pressure a hotel in Alice Springs into providing free 

accommodation, because they are a member of Council. 

 
 

Declaring a Conflict of Interest 
As soon as practical after a member becomes aware of a conflict of interest in a matter that 
has come up or is about to come up before or during a meeting (council, local authority or 
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council committee), the member must disclose or tell the relevant interest to the meeting and 
to the Chief Executive Officer (CEO) of MRC. 

 
Details of members’ interests and the nature of those interests will be recorded in the 
relevant Register of Interests published on the Council’s website and to be available for any 
member of the public to look over at the Council’s public office. 
 
In addition, if a member enters into a personal or business relationship with another member 
or Council employee that could result in a conflict of interest, then this relationship must be 
reported to the President and CEO. A file note will be made and recorded on the relevant 
Register of Interests. 

 
Uncertainty about whether a conflict of interest exists or not 
If a member is unsure whether or not they have a conflict of interest, they should give full 
details to the CEO or seek independent legal advice. 

 
The CEO does not have a responsibility to decide whether or not a member has a conflict of 
interest in a matter.  The responsibility for determining whether a member has a conflict of 
interest is up to  the individual member. 

 
If you do have a Conflict of Interest 
After a member has disclosed the nature of the interest, the member must not, without 
approval from the Minister: 

• be present during any discussion of the meeting when the matter is being discussed 
• take part in any decision related to the matter 
• Influence another member in their decision. 
 

Members will not become involved in the promotion or endorsement of products and/or 
services unless this has been approved in line with Council’s policies and Code of Conduct. 

 
Complaints Regarding Failure to Disclose an Interest 
Any person may make a complaint that a member has or may have failed to disclose or tell 
of a conflict of interest. All complaints should be directed to the MRC CEO. 

 
ISSUES/OPTIONS/CONSEQUENCES 
The Disclosure of Interests Policy helps Council to ensure that: 

• the business of Council is conducted with efficiency, fairness, and integrity; and 
• members act in the best interests of Council and do not seek personal or family gain 

when performing their duties or use their public office for personal gain. 
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CONFIRMATION OF MINUTES - ORDINARY COUNCIL MEETING 

ITEM NUMBER 7.1 

TITLE Confirmations of Previous Ordinary Council Minutes 

REFERENCE - 256053 

AUTHOR Darren Pfitzner, Manager Governance and Planning         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
This report provides the minutes of the previous Ordinary Council meeting to be approved by 
Council. 
 
RECOMMENDATION 
That Council confirm the unconfirmed minutes of the previous Ordinary Council 
meeting held 31 October 2019 as a true and correct record of the proceedings. 
 
BACKGROUND/DISCUSSION 
Nil 
 
ISSUES/OPTIONS/CONSEQUENCES 
Nil 
 
FINANCIAL IMPACT AND TIMING 
Nil 
 

CONSULTATION 
Councillors 
 

ATTACHMENTS: 
1  OC_31102019_MIN_SAVED.pdf
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LOCAL AUTHORITY 

ITEM NUMBER 12.1 

TITLE Draft Minutes of Local Authority Meetings  

REFERENCE - 234664 

AUTHOR Bre Parfitt, Coordinator Governance and Compliance         
 

LINKS TO STRATEGIC PLAN 
Goal 03: Engaged Communities 
 
 

EXECUTIVE SUMMARY: 
Attached are the draft (unconfirmed) minutes of Local Authority meetings that have occurred 
since the last Ordinary Council meeting, or were not prepared in time for the last Ordinary 
Council Meeting. Any actions that arise from these minutes are raised at the following 
Ordinary Council Meeting.  
 
 

RECOMMENDATION 
That Council note the tabled unconfirmed minutes of the Santa Teresa, Imanpa, Finke, 
Mt Liebig and Papunya Local Authority meetings.  
 
 

BACKGROUND/DISCUSSION 
A regional council must consider the minutes of each local authority meeting or provisional 
meeting at the next ordinary council meeting after the local authority or provisional meeting.  
Local Authorities conduct meetings in each of the Council’s major communities throughout 
the year and discuss local government business there in order to integrate and involve local 
community members in local government service delivery and projects. 
  
Local Authorities operate in accordance with Sections 53A – 53F of the Local Government 
Act. Under the Minister’s Guideline 8, if a quorum is not present for the Local Authority 
meeting but the majority of appointed members are present a provisional meeting may be 
held. Provisional meetings have been identified below.  
 
Members at the provisional meeting may, by majority vote, make recommendations to the 
Council, including on Local Authority projects, provided any such recommendation is 
specifically qualified as being a recommendation of a provisional meeting.  
 
Santa Teresa Local Authority Meeting 23 October 2019 
Membership 

 Local Authority terminated the membership of Marie Mulladad for being absent 
from two successive meetings, as per  CP111 

 The resulting vacancy was immediately open for a 28 day period 
Projects and Commitments 

 ‘Children at Play’ signage was added to the Fencing the Rec Hall project 
 $500 was allocated from Discretionary Funds for food and refreshments during 

Youth Board meetings 
Non-Council Business 

 Local Authority invited The Sapphires musical play to bring the roadshow 
performance to Santa Teresa 

 
Imanpa Local Authority Meeting 6 November 2019 
Membership 

 The Local Authority had one vacancy opened nominations for a 28 day period 
Projects and Commitments 
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 The Local Authority authorised $2400 of Project Funds to support joint MacYouth 
activities to achieve a Youth Board. They also authorised a further $400 of 
Discretionary Funds to assist with refreshments during youth activities. 

General Information 
 Community Safety meetings need to be run once a month  
 Resolved to support an Open Space Meeting of the Local Authority to be held in 

Round 2 of 2020 and at a site to be determined. 
Non-Council Business 

 The Local Authority requested a letter be written to CAAMA Radio expressing their 
concerns that the lack of connectivity means that Imanpa are still unable to 
produce live shows. 

 The Local Authority accepted an impromptu discussion with the MLA Chancey 
Paech. 

 
Finke Local Authority Meeting 7 November 2019 – Provisional Meeting 
The Local Authority noted the reports as delivered. No decisions were made. 
 
Mt Liebig Local Authority Meeting 20 November 2019 – Provisional Meeting 
The provisional meeting made the following recommendations to Council: 
Membership 

 To accept the nominations of Roderick Kantamara and Norma Kelly – noting the 
their unanimous decision to not consider the nomination of Martin Jugadai 

General Information 

 To hold an Open Space Meeting at the Jangala Nangala Shade in the second 
round of 2020 

 To invite the Centre for Disease Control to continue to deliver the service to the 
community next year 

 
Papunya Local Authority Meeting 21 November 2019  
Projects and Commitments 

 The Local Authority ask Council to continue to seek funding for a MacCare vehicle 
that addresses the issues of aged and disability access and the need to carry 
numbers of clients 

 Allocated $20,000 for the fence around the church, $15,000.00 for cracker dust at 
the oval, $6,400.00 to MacYouth and $3,000.00 for a water tank at the cemetery 

 Provided remaining Discretionary Funds for BBQ meat and sausages for Western 
Desert Football Carnival in Papunya 

General Information 
 To hold an Open Space Meeting again in winter next year 

 To invite the Centre for Disease Control to continue to deliver the service to the 
community next year 

Non-Council Business 
 Sgt Jason Everingham, on behalf of NT Police in Papunya, addressed to the Local 

Authority requesting that people and/or organisers inform and involve them when 
organising events 

 
ISSUES/OPTIONS/CONSEQUENCES 
The Minister’s Guideline 8: Regional Councils and Local Authorities states under  
11.2 During a provision meeting, all agenda items may be discussed. Minutes must be taken 
and clearly identified that it was a provisional meeting, and 
11.3 Member at a provisional meeting may, by majority vote, make recommendations to the 
council, including local authority projects, provided any such recommendation is specifically 
qualified as being a recommendation of a provisional meeting, rather than a local authority. 
 
Council should note the regularity of Local Authorities not making quorum in this period. 
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FINANCIAL IMPACT AND TIMING 
A regional council must take the priorities of its local authorities or provisional meetings, 
whether submitted to council or recorded in minutes, into consideration as part of its overall 
budget development process. 
 

CONSULTATION 
Local Authority members  
Governance and Planning  
Executive Leadership Team  
 

 

ATTACHMENTS: 
1  SAN_23102019_MIN_SAVED.pdf
2  IMA_06112019_MIN_SAVED.pdf 
3  FIN_07112019_MIN_SAVED.pdf 
4  MT_20112019_MIN_SAVED.pdf 
5  PAP_21112019_MIN_SAVED.pdf
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LOCAL AUTHORITY 

ITEM NUMBER 12.2 

TITLE Nominations for Local Authority 

REFERENCE - 255890 

AUTHOR Darren Pfitzner, Manager Governance and Planning         
 

LINKS TO STRATEGIC PLAN 
Goal 03: Empowered Communities 
 
EXECUTIVE SUMMARY: 
There are currently 15 vacancies across our Local Authorities, Council is asked to consider 
the 2 members nominated to fill vacancies in Mt Liebig. 
 
The provisional meeting at Mt Liebig recommends two nominations being Roderick 
Kantamara and Norma Kelly for its Local Authority, and has noted their unanimous decision 
to not consider the nomination of Martin Jugadai. 
 
RECOMMENDATION 
That Council notes and accepts this report; and  

 Accepts the nominations of Roderick Kantamara and Norma Kelly for the  
Mt Liebig Local Authority. 

 
BACKGROUND/DISCUSSION 
Made up of local members, Local Authorities have four meetings per year to discuss things 
like council service delivery, project funding, project ideas and progress, finances etc. 
Council appoints Local Authority members under the Local Government Act.  
 
There are currently 15 vacancies across our Local Authorities. There is currently a vacant 
position on each of the Santa Teresa and Areyonga Local Authorities. There are currently 
two vacant positions on each of the Imanpa, Titjikala, Kintore, Mt Liebig and Wallace 
Rockhole Local Authorities. There are currently three vacant positions on the Haasts Bluff 
Local Authority. 
 
ISSUES/OPTIONS/CONSEQUENCES 
The Minister’s Guideline 8: Regional Councils and Local Authorities states under  
11.2 During a provision meeting, all agenda items may be discussed. Minutes must be taken 
and clearly identified that it was a provisional meeting., and under 
11.3 Members at a provisional meeting may, by majority vote, make recommendations to the 
council, including local authority projects, provided any such recommendation is specifically 
qualified as being a recommendation of a provisional meeting, rather than a local authority. 
 
FINANCIAL IMPACT AND TIMING 
If Local Authorities do not maintain their membership numbers, their ability to make quorum 
for their meetings is impaired and they may not be able to commit funds to community 
projects and events. 
 

CONSULTATION 
Local Authorities 
 

ATTACHMENTS: 
1  Mt Liebig LA Nominations 20190904.pdf 
2  Mt Liebig LA Nominations - Roderick Kantanara - 191120.pdf
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STANDING ITEMS REPORT 

ITEM NUMBER 13.1 

TITLE Correspondence Register 

REFERENCE - 255983 

AUTHOR Darren Pfitzner, Manager Governance and Planning         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
This report provides Councilors with an update on correspondence sent and received by the 
Council/President in the period following the past Council meeting. 
 
RECOMMENDATION 
That Council note the correspondence sent and received. 
 
BACKGROUND/DISCUSSION 
Please see a list of correspondence sent and received: 
 

Date Received From Subject 

2 December 2019 
Department of the  
Attorney-General and Justice 
Northern Territory Government 

National Redress Scheme –  
Local Government Engagement   

3 December 2019 
Local Government Association 
of the Northern Territory 

Procurement Services for LGANT Council 
Meetings 

 
ISSUES/OPTIONS/CONSEQUENCES 
Nil 
 
FINANCIAL IMPACT AND TIMING 
Nil 
 

CONSULTATION 
President Roxanne Kenny 
Chief Executive Officer 
 

ATTACHMENTS: 
1  AGD Executive Letter Local Government - Macdonnell.pdf
2  2019-12-3 MacDonnell CEO - Procurement WALGA.pdf 
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STANDING ITEMS REPORT 

ITEM NUMBER 13.2 

TITLE Use of Common Seal 

REFERENCE - 255995 

AUTHOR Bhan Pratap, Director Corporate Services         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
Section 26(2) of the Local Government Act (LGA) states that “the affixing of the Common 
Seal to a document must be authorised or ratified [endorse] by resolution of Council”. This 
report requests Council to ratify [endorse] the use of the Common Seal on the listed 
documents. 
 
RECOMMENDATION 
That Council ratify the use of the Common Seal on the following documents: 
 

 Deed of Variation 2 Municipal and Essential Services, Housing Maintenance 
Services and Homelands Jobs 2019/2020 Agreement Number R00023H 

 Homelands Extra Allowance 2019-2021 Grant Agreement NR10047A 
 
BACKGROUND/DISCUSSION 
Section 26(2) of the Local Government Act (LGA) state that “the affixing of the Common 
Seal to a document must be authorised or ratified [endorse] by resolution of Council”. 
Furthermore, the affixing of the Common Seal “must be attested [witnessed] by signatures of 
the CEO and at least one member of the Council”. The documents, mentioned above, were 
stamped with the common seal and signed in line with Council’s delegation policy by the 
CEO and the President. The Council is now being asked to ratify [endorse] the use of the 
Common Seal. 
 
ISSUES/OPTIONS/CONSEQUENCES 
The Council’s delegation policy on use of the Common Seal provides a practical way to 
ensure agreements are signed in a timely manner to make sure Council do not miss out on 
funding due to a delay whilst awaiting a Council meeting for the Common Seal to be used. 
 
FINANCIAL IMPACT AND TIMING 
Nil. 
 

CONSULTATION 
Roxanne Kenny, President 
Jeff MacLeod, Chief Executive Officer 
Executive Leadership Team 
Sheree Sherry, Management Accountant & Grants 
 

ATTACHMENTS: 
1  Deed of Variation 2 MES, Housing Homeland Jobs 2019-20.pdf
2  Homeland Extra Allowance 2019-2021.pdf 
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OFFICERS' REPORTS 

ITEM NUMBER 15.1 

TITLE Technical Services report 

REFERENCE - 255739 

AUTHOR Simon Murphy, Director Technical Services         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
This report will inform Council of recent activities within the Technical Services Directorate. 
 
RECOMMENDATION 
That Council note and accept this report 
 
BACKGROUND/DISCUSSION 
 
Section 19 Leasing  
Consults have taken place on Community Service S19 leases at Docker River and Imanpa, 
as yet there has been no notification of directions given by Traditional Owners. 
Consults have taken place for S19 Licence to Maintain leases at Amoonguna and Haasts 
Bluff for sites to locate new basketball courts. Amoonguna was successful and documents 
are being prepared by CLC, Haasts Bluff was unsuccessful for the preferred site and it has 
been relayed to MRC that a further consult will take place with TO’s that weren’t present at 
the initial meeting. 
 
Roads 
 
Roads to Recovery  
The first project from the 5 year allocation will go to tender early in 2020 and it will be for a 
major upgrade to the 9km Kintore access road. The work will involve mobilizing a crushing 
plant to site to produce high quality road base to use in the reconstruction work. Over the 
years the local gravel pit has been used for construction on the road with poor results as 
there are golf ball sized rocks present that make their way to the surface and eventually 
dislodge causing unsafe conditions. 
 
Grader team 
The team have completed work in the Haasts Bluff region and moved on to Wallace 
Rockhole to grade access and other roads in the period before Christmas. MRC assisted 
team member, Deon Dhamarranydji to gain his ‘heavy rigid’ license which means that he will 
be able to operate heavy equipment such as the JD Loader when required. 
Western Grader Hire were engaged recently to grade the Kintore access road and other 
roads in the region including approx. 100km of the Sandy Blight road to the WA boder. WGH 
are familiar with the region and have completed the work previously, by engaging them we 
are able to keep the MRC team working on schedule in areas closer to where they are 
based.  
 
 
 
 
 
Council Facilities 
 
Alice Springs office 
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Internal plans are currently being developed for the building which will finalise the design for 
the project. It is envisaged that design documentation will be complete and ready for tender 
in late January 2020 
 

 
 
Fleet and Mechanical 
 

 
 
 
 
 
Streetlights 
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Operational streetlight averages are shown below, the MRC service level is 75%, we are 
currently at 90% average across all of our communities. The average operational since 1 
July is 87%. 
 

 
 
Airstrips 
Airstrip contract work is ongoing with monthly inspections being completed in all locations. 
Civil works teams are then allocated work order to complete any required works which 
contribute to Council untied funds. 
 
Projects 
The Technical Services team always manage a large portfolio of varied projects. The snap 
shot below gives an idea of the current workload. Most of the projects are funded from 
external sources while some on the list are via MRC own funds. 
 
Major projects currently underway include basketball court structures and slabs at Haasts 
Bluff (held up due to leasing issue), Papunya (commenced) and Amoonguna (will commence 
pre Christmas) 
 

 
 
Shown above - Example of ‘Air Tip’ brand side tipper trailer to be delivered in early 
2020, funded via NTG SPG. The trailers are designed and produced by an Alice 
Springs company and the design has eliminated hydraulics to enable a robust and 
easy to repair product. 
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Homelands Extra Allowance 
Funds available for the 19/20 program will remain at $8000 per dwelling. 
Since the program began we have received approvals for 374 individual applications 
The team are currently panning and delivering projects on 80 outstation houses. 
HEA is a complex program that covers many houses over a huge area, as mentioned the 
funds often have to span multiple years as well. The Property team can provide detailed 
information to outstation residents at any time upon request. 
 
Swimming Pools  
Pools are running well in all locations with the following attendance figures since opening in 
early October; 
 
Areyonga: 1109 
Kintore: 1110 
Santa Teresa: 1781 
All pools total: 4000  
 
Tenders 
Nil this reporting period 
 
Grant submissions 
NTG Special Purpose grant application was submitted on 20 November; 
Priority 1 – Backhoe $171,200 
Priority 2 – Garbage compactor truck $150,160 
 
NTG Strategic Local Government Infrastructure Fund application was submitted on 11 
November; 
Priority 1 – Photovoltaic grid connect solar systems for SDC’s and Swimming pools $1.35m 
Priority 2 – Kintore SDC major upgrade $370k 
 
 
 
 
ISSUES/OPTIONS/CONSEQUENCES 
Nil 
 
FINANCIAL IMPACT AND TIMING 
Nil 
 

CONSULTATION 
Executive Leadership team 
Manager Property and Tenancy 
 

ATTACHMENTS: 
There are no attachments for this report. 
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OFFICERS' REPORTS 

ITEM NUMBER 15.2 

TITLE Community Service Council Report 

REFERENCE - 255749 

AUTHOR Rohan Marks, Director Community Services         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
This report provides an update on the delivery of Community Services programs. 
 
RECOMMENDATION 
That Council note and accept the Community Services Report. 
 
 
 
Aged and Disability Services 

 Services were delivered across all sites, in-line with the funded 
outputs and client requirements. There were 5 service 
disruptions during this period, 2 in Imanpa, two at Haasts Bluff 
and one at Finke. 

 From 1 November 2019 MacCare has transitioned to funding under the National 
Aboriginal and Torres Strait Islander Aged Care Program (NATSIFACP) for higher 
care clients. 

Prior to NATSIFACP people with higher needs were funded through the 
Commonwealth Home Care packages program (HCP) and were assessed for funding 
by visiting health professionals, placed in a national prioritisation queue and funded 
individually per their assessed level of need. Under NATSIFACP MRC will receive a 
fixed amount of funding to support higher needs clients and there will no longer be the 
requirement to be assessed by visiting health professionals and queue for funding. 

The same types of supports will be provided under the new funding, however the 
terms of the funding allow for greater flexibility in how services are delivered and who 
can access the service. The new funding will also provide much greater stability of 
income to MRC ensuring that services continue to be delivered to each of the 8 
communities our MacCare service operates in. 

 The Coordinator Aged & Disability Services - Haasts Bluff & Papunya position has 
recently been filled. Aalia Hape began in the position on 9 October with the previous 
Coordinator (Aurora Hape) transitioning to Coordinate Aged & Disability Services - 
Hermannsburg & Areyonga. 

 Works have begun to upgrade the MacCare Centre at Amoonguna. In February 2019 
MacCare was successful in receiving funding for upgrades at 6 of its 8 centers 
(Amoonguna, Areyonga, Haasts Bluff, Hermannsburg, Imanpa and Titjikala). 
Amoonguna is the first to have works proceed. 

 As of 30 June 2019 Disability in-home support funding provided through NT 
Department of Health ceased due to the scheduled rollout of the National Disability 
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Insurance Scheme. The Scheme is yet to fully rollout to our disability clients and at this 
stage MacCare will continue to provide support while discussing the issue with NDIS. 

Finke staff in the new MacCare uniform 

 
 
Children’s Services  

 All Early Learning Programs were delivered in-line with funding 
requirements, across all communities. 

 Eleven Educators studying through Charles Darwin University 
and Batchelor Institute have now completed their units for 2019 
and will break until next year. One Educator from Titjikala has already completed a 
Certificate III in Early Childhood Education and Care this year. 

 There will be a new accredited training package for Early Childhood Education 
introduced from January 2020. MacKids is looking into ways to work with RTO’s to 
ensure quality, accredited training can continue to be accessed by our teams. 

 Recruitment for Team Leader positions in Finke and Mt Liebig is continuing, with relief 
team leaders employed in both communities until 20th December 2019. Recruitment 
has been finalised for a new Coordinator Children’s Services, based in Alice Springs 
and overseeing the MacKids service in Santa Teresa, Titjikala and Finke communities. 

 The Areyonga Early Learning team were shortlisted for the NT Education and Care 
awards were very excited to attend the awards ceremony in Darwin on 18th October. 
Although the team did not receive the award, they received recognition of the work 
they are doing with the community in Areyonga. 

 Whilst in Darwin the Areyonga team also presented a workshop at the Little People Big 
Dreams Conference, which was well received by all in attendance.    

 
 
 
 
 
 
 

The Areyonga Early Learning Team at the Awards night at Parliament House in Darwin 
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Educators presenting the story of community engagement at the  
Little People, Big Dreams Conference in Darwin 
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Community Safety 

 All services were delivered in-line with funding requirements, 
across all communities. 

 On the last weekend of October, MacSafe teams from Docker River and Finke 
supported the Uluru climb closure celebrations, working alongside Mutitjulu 
Community Aboriginal Corporation (MCAC) Night Patrol team and the NT Police. 
The MacSafe teams provided patrol services around the National Parks 
headquarters and the Cultural Centre, as well as at the site for the celebrations at 
the Uluru sunrise viewing area. They also supported the MCAC team to patrol the 
Mutitjulu community on Saturday and Sunday evenings. 

There were no major incidents over the weekend and NT Police and MCAC 
contacted MRC to thank the MacSafe teams for their work throughout the event. 

 MacSafe supported the Titjikala Sports Weekend with the Coordinator, Team 
Leader and Community Safety Officers facilitating meetings with community 
leaders, AFL NT, NT Police, Local Authorities and other stakeholders. For the 
event MacSafe teams traveled from Santa Teresa, Finke and Hermannsburg to 
assist. All teams were commended by NT Police for their work. 

 Manager Community Safety is working closely with the Superintendent of Police 
(Southern Desert Region) to develop a Community Safety Action Plan (CSAP) 
meeting calendar and reporting system.  Community Safety Team Leaders, 
Coordinators and Manager continue to attend NT Police CSAP meetings across 
the Council region. 

 MacSafe has secured funding through the Department of Health (NT) to deliver 
workshops and training for MRC staff. The training will cover behavior change, 
alcohol and drug abuse, domestic violence and mental health awareness. These 
workshops will take place in four MRC communities (Santa Teresa, Finke, 
Hermannsburg and Mount Liebig) starting in March 2020.  

 On 12 November MacSafe teams from 8 communities and from the Alice Springs 
office, gathered in Haasts Bluff to attend the funeral of long-term MRC employee 
and MacSafe team member, Kumanytjayi Corby. At the family’s request, the 
MacSafe team formed a guard of honour outside the church. 

MacSafe supporting MCAC at the Uluru climb closure 
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MacSafe team honouring Kumanytjayi Corby in Haasts Bluff 
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Libraries 

 The MacConnect service has delivered digital literacy 
sessions in Mount Liebig, Santa Teresa, Papunya, Haasts 
Bluff and Areyonga. 30 sessions were held during this 
reporting period, with 78 residents and staff attending.  

 As MacSafe is a roaming service, sessions have been held in MacCare centers, Local 
Authority meeting rooms, MacSafe offices, Early Learning Centres and parks and 
public spaces. 

 Presentations have been made to LA meetings to inform communities about the 
program and to consult about the access times for free public Wi-Fi access.  As a 
result, several communities have altered the times of operation in their community to 
better meet community need. 

 Currently Imanpa and Amoonguna are the only MRC communities without access to 
free public Wi-Fi. MRC is working with NT Libraries to bring free public Wi-Fi into these 
communities within the next 6 months. 

 
 
 
Youth Services 

 All services were delivered in-line with funding requirements, 
across all communities. 

 MacYouth signed a new agreement with CAYLUS to support women’s health. This 
program aims to provide information and education as well as health products to 
young girls and women across all nine MacYouth sites. MacYouth will work alongside 
schools, clinics, other relevant services and community members to implement the 
program over the next 12 months. 

 During October many boarding school students returned home to their communities for 
a 2 week holiday. MacYouth staff implemented a range of additional programs and 
activities to keep young people engaged during the holiday period, increasing the 
Outside School Hours Learning Program to 20 hours per week (from 10 hours during 
school terms). Additional activities included breakfast clubs, community BBQ’s, discos, 
concerts, bush trips and sporting activities. 

 Santa Teresa delivered an even more varied and diverse holiday program, supported 
by funding through Atyenhenge Atherre Aboriginal Corporation (AAAC). Activities 
included tie-dye clothing, arts and crafts, bush trips, town trips, pool events, family 
movie nights, circus arts and hair salon. During this period MacYouth Santa Teresa 
also took a group of boys on a 2-day trip as part the new Youth Diversion Program 
‘The Right Track’. 

 MacYouth has recruited a Case Manger to work closely with at-risk young people and 
their families and to build the capacity of local staff to work with vulnerable young 
people. Zac Tonkin is a qualified social worker and commenced in the Case Manager 
role during October. This position is funded for 2 years through the Right Track 
program. 

 Isaiah Firebrace (winner of 2016 X Factor TV show) held a free community concert in 
Hermannsburg at the Rec Hall. This was supported by MacYouth and thoroughly 
enjoyed by the young people who attended. 
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Isaiah Firebrace with MacYouth Hermannsburg Team 

 

 

ISSUES/OPTIONS/CONSEQUENCES 
Nil 
 
FINANCIAL IMPACT AND TIMING 
Nil 
 

CONSULTATION 
Executive Leadership team 
Manager Children’s Services – Margaret Harrison 
Acting Manager Community Safety – Cristiano Castro  
Manager Youth Services – Bianca Rayner 
Manager Home Care Services – Luke Everingham 
 
 

ATTACHMENTS: 
There are no attachments for this report. 
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OFFICERS' REPORTS 

ITEM NUMBER 15.3 

TITLE Service Centre Delivery 

REFERENCE - 254380 

AUTHOR Ken Newman, Acting Director Service Delivery         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Engaged Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
This report provides an update of services provided across the area of Local Government 
Service Delivery  
 
RECOMMENDATION 
That Council note and accept the Service Centre Delivery report. 
 
BACKGROUND/DISCUSSION 
Local Government Services Update  
Animal Management  
 NT Veterinary Services have continued their visits in November. 
 There have been periodic complaints about cheeky dogs, or where a dog has bitten 

someone. The Police are often reluctant to act on a complaint of this nature. 
 Dangerous Dogs - S75A (6) of the NT Summary Offences Act states 

“Where a member of the Police Force believes, on reasonable grounds, that a 
dog has or may cause serious injury to a person or animal, the member may 
seize, impound or destroy the dog and for that purpose may enter onto any land 
(including land that is not open to or used by the public) with or without the 
consent of the occupier or owner, or a warrant.” 

 
Cemetery Management  
 The Burial and Cremation Bill was withdrawn and is now on hold. 
 This means there are no additional requirements of MRC relating to funerals. 
 We will continue to work towards having current cemetery registers for all MRC 

communities to assist families in locating their ancestors. 
 
Internal Road Maintenance  
 There have been no changes in this area since the last report. 
 
Parks and Open Spaces  
 The Areyonga Local Authority has requested a solid shade shelter over their main 

playground and have allocated some funds towards the project. 
 Quotes are being sought and Technical Services will project manage through 

completion. 
 
Sports Grounds and Facilities 
 Progress continues for new basketball courts at Haasts Bluff, Papunya and 

Amoonguna as well as lights at the footy oval, Docker River. 
 Santa Teresa continues with the grassing of the footy oval, funded by the Melbourne 

Football Club. MRC will be responsible for its upkeep once finished. 
 
Waste Management  
 The Areyonga brown site (within existing waste management boundaries) landfill site 

has been completed and similar remedial work will commence at Hermannsburg and 
Wallace Rockhole, prior to the plant operators moving across to Amoonguna.  
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 We are still waiting on feedback from NTG on the metal baling and recycling project. 
 
Other Matters 
NDIS (National Disability Insurance Scheme) 
 The NDIS Community Connector positions were advertised in October and 

November. 
 Unfortunately there has been little success in recruiting to these part time positions 

(16 hrs per week) and only until June 2020. 
 Alternative arrangements are being discussed with NDIS funding agency.  
 
NT Health – Healthy Communities 
 Meetings have been held to progress this project which will focus on the key 

environmental health message of “No Germs on Me”. The “Get Grubby” program will 
be modified to include a module focusing on personal hygiene.  

 The “Bush Wok” program will also be a part of the program which will be rolled out to 
all of MRC communities over the next five years.  

 MacKids and the Community Engagement Officer are assisting in coordinating the 
project that may also coincide with a Local Authority meeting and a community event 
at each place on the same day.  

 
NT Outstation Municipal & Essential Services (MES), Homeland Jobs and Housing 

Maintenance Services (HMS) 
 Council has signed the agreement for the next 12 months of this program 
 There are 23 funded outstations with guidelines that require a Service Delivery Plan 

to be developed for each outstation.  
 This Plan will document the services that will be provided to each outstation, as 

agreed by MRC and the outstation residents. 
 One important change to the guidelines is that no fuel is to be provided to an 

outstation unless the residents contribute to the cost of fuel consumption. 
 
NT Tidy Towns  
 NT Tidy Towns Awards took place in Alice Springs on Friday 29 November 2019. 
 MRC nominated three communities up for the main Awards – Wallace Rockhole 

(Small community); Finke (Medium Community); and, Santa Teresa (Large 
community). At the Awards, Wallace Rockhole and Santa Teresa won in their 
individual categories. However, Nhulunbuy (Gove) won the overall 2019 NT Tidy 
Towns Award. MRC won the 2019 Waste Management Award and the Best Regional 
Council Award. 

 Preparations continue to take place for the National Australian Sustainable 
Communities - Tidy Towns Event 2020 which will be held in Alice Springs (and Santa 
Teresa) from 20-22 April 2020.  

 
ISSUES/OPTIONS/CONSEQUENCES 
Nil  
 
FINANCIAL IMPACT AND TIMING 
Nil  
 
CONSULTATION 
Executive Leadership Team  
Area Managers  
Council Service Coordinators 
 

ATTACHMENTS: 
There are no attachments for this report. 
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OFFICERS' REPORTS 

ITEM NUMBER 15.4 

TITLE Uniform Companion Animal Legislation in the 
Northern Territory 

REFERENCE - 255989 

AUTHOR Jeff MacLeod, CEO         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
As advised by the Minister for Local Government, Housing and Community Development, 
Hon Gerry McCarthy MLA, during his address to the November LGANT Conference, the 
Discussion Paper on ‘Uniform Companion Animal Legislation in the Northern Territory’ has 
been released for consultation and comment. Council is requested to provide feedback on 
the paper to DLGHCD and if it wishes, raise matters not canvassed in the discussion paper.   
 
 
RECOMMENDATION 

1. That Council note and accept the DLGHCD discussion paper on Uniform 
Companion Animal Legislation in the Northern Territory. 

2. Provide feedback to DLGHCD on the discussion paper and determine any 
further consultation required. 

 
BACKGROUND/DISCUSSION 
Since 1991, local government councils in the Northern Territory have been able to make 
their own by-laws and rules about companion animal management without a mandatory 
scheme applicable to all councils. The management and control of dogs in the Territory was 
formerly regulated by the Dog Act 1980 (the Act). This Act included: 
• the requirements to register all dogs and for dogs to wear tags during the period of 
  registration; 
• licensing of premises where more than two dogs were to be kept; 
• sterilisation of dogs; 
• establishment of pounds; 
• seizing, impounding and release or destruction of dogs; and 
• the appointment of registrars, inspectors and pound managers. 
 
The Act allowed local government councils to make rules (by-laws) in relation to: 
• the management of pounds they established; 
• the form and type of dog-tag that was to be worn by a registered dog ordinarily kept in their 
   local areas; 
• the manner in which sterilised dogs were to be marked; and 
• the declaration of any area of vacant Crown land within their council areas as a public 
place 
   for the purposes of the Act. 
 
 
Of note, a local government council did not have the power to appoint a registrar unless it 
had established a pound. In practice, the Act only applied to urbanised areas of the Territory. 
During the November 2018 Local Government Association of the Northern Territory 
(LGANT) general meeting, a resolution was passed that LGANT lobby the Northern Territory 
Government to introduce uniform domestic animal management legislation in the Northern 
Territory. In February 2019, President of LGANT wrote to the Minister for Local Government, 
Housing and Community Development on this matter. 
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This paper has been developed to inform and generate feedback about Territory-wide 
Companion Animal legislation. The issues and questions identified in this discussion paper 
are provided as a guide. Council are invited to address these issues and questions, as well 
as any other matter related to the management and control of companion animals in the 
Northern Territory. Of note, the focus of this paper is the management and control of 
companion animals. Animal welfare matters are regulated by the Animal Welfare Act 1999 
and are outside the scope of this paper. 
 
 
Across the Territory there are different historical influences that affect the relationship 
between people and dogs. Aboriginal people have lived alongside dogs as companions for 
thousands of years. There are many communities in regional areas where dog ownership 
has never been regulated. It would be rare to see a dog on a leash in an Aboriginal 
community. Issues for regional communities include prioritisation of resources, lack of 
infrastructure such as fences and pounds, lack of familiarity with registration practices and 
the availability and affordability of veterinary assistance. 
 
 
The introduction and implementation of any legislation, including companion animal 
legislation, usually confers duties, obligations and responsibilities on people and 
organisations. In these cases, the duties, obligations and responsibilities would mainly fall on 
local government councils. The Territory Government may also have disciplinary and/or 
enforcement responsibilities against a council which is not carrying out its duties, obligations 
or responsibilities under the legislation. Section 188 of the Local Government Act 2008 gives 
local government councils the power to make by-laws. The by-laws can be on any matter 
councils may wish to regulate, subject to the by-laws meeting certain principles including 
avoiding duplication of, or overlap with, other Territory legislation and not imposing 
unreasonable burdens on the community. 
 
 
There are four models that could be adopted in the Northern Territory if companion animal 
legislation was to be introduced. These are: 
 
 
(1) Amendments to existing Territory Government legislation such as the Local Government 
Act 2008 to require local government councils to have policies for dog and cat management, 
policies in relation to dangerous dogs and a requirement to notify other councils if a council 
is aware of the movement of a dangerous dog outside of its council area to another council 
area. 
This retains the flexibility for councils to administer animal management in a way that suits 
their local areas, circumstances and resource constraints, while having basic requirements 
in uniform legislation. However, there may be inconsistencies between councils as different 
councils will adopt different policies on dangerous dogs and companion animal 
management. 
 
 
(2) Local government councils having primary responsibility for the administration and 
enforcement of the legislation, similar to Western Australia, South Australia and Tasmania. 
This would provide councils with some flexibility to administer the law in a way that suits their 
local areas, circumstances and resource constraints. However, there may be inconsistencies 
between councils in regards to enforcement of the legislation depending on the approach 
adopted by each council. 
 
 
(3) Shared responsibilities between the Northern Territory Government and local 
government councils, with councils having the administrative functions relating to 
identification, registration and control (in general) of dogs and cats and a sharing of 
enforcement responsibility in relation to declaring dangerous dogs, dog attacks, nuisance 
dogs and cats and registering or restricting breeds of dogs. This approach treats dog and cat 
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management as a shared responsibility between the Territory Government and local 
government councils. However, there is potential for overlap and duplication of enforcement 
responsibilities between the two levels of government. 
 
 
(4) The Northern Territory Government being responsible for the administration and 
enforcement of the legislation. This approach ensures uniformity in dog and cat 
management and control. However, it removes the flexibility for councils to choose to make 
by-laws that suit their unique circumstances. 
If Territory-wide companion animal legislation is introduced, the model adopted for such 
legislation will have resource implications. For example, the companion animal legislation 
may, among other things, require the level of government responsible for administration and 
enforcement of the legislation to: 
• have adequate authorised officers to register animals, license premises and carry out 
routine 
  inspections; 
• establish and maintain pounds as well as administer the procedures for seizing, 
impounding  
  and releasing or destructing impounded animals; and 
• prosecute breaches of the legislation. 
 
 
In remote and regional areas, it is not unusual to find properties that do not have any 
fencing, yet dogs are kept at such properties. In some cases, the occupiers of the properties 
might rent, rather than own the property, and might not be in a position to fence the property. 
Consideration would need to be given as to whether a requirement to contain dogs would 
adversely affect Territorians who own dogs in remote and regional areas. Another example 
would be a requirement to contain cats. Cats are usually agile and not easily contained 
unless significant resources are used to confine the property and space in which the cat is 
kept. 
 
 
Submissions are invited from the local government sector and the public on the proposal for 
the introduction of uniform companion animal legislation in the Northern Territory and any 
related matters. The following questions have been included in this Discussion Paper. These 
questions are designed to generate discussion and consideration of issues. Council may 
also wish to raise matters not canvassed in the Discussion Paper and this would be 
appreciated. 
 
 
Question 1: Do you support the current arrangements where local government councils 
make dog and cat management by-laws and/or policies that are specific and suitable for 
local needs, circumstances and resources? 
 
Question 2: If not, what are the problems or issues with the current arrangements? 
 
 
Question 3: Can those problems or issues identified under Question 2 be addressed other 
than introducing Territory-wide companion animal legislation? If so, how? 
 
Question 4: How would Territory-wide companion animal legislation solve those problems 
or issues identified under Question 2? 
 
 
Question 5: Of the four models that could be adopted if Territory-wide companion animal 
legislation was to be introduced, which model do you prefer and why? 
 
Question 6: Can you think of any other models which may be appropriate for the Northern 
Territory? 
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Question 7: If Territory-wide companion animal legislation was to be introduced, should 
registration of dogs/cats be mandatory? 
 
Question 8: If Territory-wide companion animal legislation was to be introduced, should 
microchipping of dogs/cats be mandatory? 
 
Question 9: If Territory-wide companion animal legislation was to be introduced, what 
matters should be regulated? 
 
 
ISSUES/OPTIONS/CONSEQUENCES 
While the local government sector has requested the introduction of Territory-wide 
companion animal legislation, it is unclear what the problems are with the current 
arrangements. The Dog Act Repeal Act was introduced because it was determined that 
control of companion animal management sits with local government because it provides 
greater flexibility to suit local areas, circumstances and resource constraints. In addition, it 
may be challenging to draft Territory-wide legislation that caters for all the different 
circumstances, particularly between urban and regional councils. 
 
 
FINANCIAL IMPACT AND TIMING 
The introduction of Uniform Companion Animal Legislation in the Northern Territory would 
have serious financial ramifications for Council. The costs and administrative impacts of 
building and maintaining animal welfare shelters / pounds would be beyond Councils current 
fiscal position. It would require a large injection of funding from either the Northern Territory 
and/or the Federal Governments just to establish facilities. Land usage licences or leases 
would have to be entered into with Land Trusts via CLC. It is questionable as to whether 
revenue raised through licensing and fines would be sufficient to cover staffing and 
operational costs.  
 
 

CONSULTATION 
Executive Leadership Team 
 
 

ATTACHMENTS: 
1  Uniform Companion Animal Management Legislation.pdf
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OFFICERS' REPORTS 

ITEM NUMBER 15.5 

TITLE Corporate Services Report 

REFERENCE - 255734 

AUTHOR Bhan Pratap, Director Corporate Services         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
 
This report provides an update on the activities and the services of the Directorate of 
Corporate Services for the months of October – November 2019. 
 
 
RECOMMENDATION 
That Council the Council note and receive the Corporate Services Report 
 
BACKGROUND/DISCUSSION 

The Corporate Services directorate provides professional support to Council’s service 
delivery across the region through the provision of administrative, information technology 
(IT), human resources (HR), accounting and finance, customer services, insurance and risk 
and governance and planning services. 

The activities of the Corporate Services directorate ensure that Council and its 13 Local 
Authorities have a strong governance framework and are compliant with the Local 
Government Act, other relevant legislation and related regulations and guidelines. This is 
achieved by good regional planning. Consistent and accurate secretariat support for Council 
and Local Authority meetings, training for Councillors and Local Authority members, and the 
development and review of a wide range of policies to guide Council operations and services 
in communities. Strong human resource practices, financial management and reporting 
systems, and IT management, enable and provide critical support for these operations and 
services. 
 
 
ISSUES/OPTIONS/CONSEQUENCES 
Nil 
 
FINANCIAL IMPACT AND TIMING 
Nil 
 

CONSULTATION 
Manager Finance 
Manager HR 
Manager Governance & Planning 
Manager It 
 

ATTACHMENTS: 
1  Corporate Services Report November 2019.pdf
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OFFICERS' REPORTS 

ITEM NUMBER 15.6 

TITLE Amendments to 2019-20 Fee and Charge Schedule.  

REFERENCE - 255782 

AUTHOR Bhan Pratap, Director Corporate Services         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
With the changes to National Aboriginal & Torres Strait Islander Aged Care Program  
(NATSIFAC) and Commonwealth Home Support Program (CHSP) funding MRC needs to 
vary its approach to charging the aged care clients for the services to include changes.  
 
RECOMMENDATION 
That Council the Council vary 2019-2020 Fee Schedule to include NATSIFAC Funding 
(Income Tested Fee) at flat rate of $5.00 per service capped at $148.00 per fortnight for 
all clients who have the capacity to financially contribute to the service.  
 
BACKGROUND/DISCUSSION 
 
MRC Aged Care Services has determined the fees for the NATSIFAC and CHSP services it 
provides in line with the requirements of the CHSP Client Contribution Framework and the 
NATSIFAC Program Manual 2019.  
 
The fees to be charged to clients accessing CHSP and NATSIFAC services are outlined in 
the MRC Fees and Charges schedule and will be categorised as:  
 
1. Client Contribution: If a client is assessed as having capacity to financially contribute 
towards services covered under the relevant program, they will be required to pay a 
contribution in line with the MRC Fees and Charges schedule. This is payable in arrears and 
this amount will not exceed $148.00 per fortnight (17.5%) of the single basic aged pension.  
 

2. Transparency: MRC will provide clear and understandable information about service fees 
to clients in advance of services commencing. The information will be in an accessible 
format, explained to all new and existing clients, and be publicly available.  

 

3. Hardship: No client will be refused support or service because of an inability to pay Client 
Contribution fees. MRC may reduce fees in consultation with clients and carers (or their 
advocate) where individual circumstances warrant it. Hardship does not apply in the case of 
Ingredient Contribution fees and Non-funded Services fees.  

 

4. Reporting: Where required under grant agreement obligations, MRC will report the dollar 
amount collected from client contributions.  

 
5. Sustainability: Revenue from client contributions will be used to support ongoing service 
delivery and expand the services MRC is currently funded to deliver.  
 
 
 
ISSUES/OPTIONS/CONSEQUENCES 
Nil 
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FINANCIAL IMPACT AND TIMING 
Minimal Revenue Generated.  
 

CONSULTATION 
Director Community Services 
Manager Home care 
 

ATTACHMENTS: 
There are no attachments for this report. 
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OFFICERS' REPORTS 

ITEM NUMBER 15.7 

TITLE Council Policies 

REFERENCE - 255733 

AUTHOR Bhan Pratap, Director Corporate Services         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
The report recommends approval of the amendments to following policies: 
 

1. FA03-CP Accommodation and Travel – Member Policy.  
 

And approval of the following new policies 
 

2. HR01- CP  Special Measures Policy 
3. HR03- CP  Employee Retention Policy 

  
 
RECOMMENDATION 
 
That the Council  

a) Accommodation and Travel – Member Policy.  
b) Special Measures Policy 
c) Employee Retention Policy 

 
 
BACKGROUND/DISCUSSION 
 

Accommodation and Travel – Member Policy, This policy sets out MacDonnell 
Regional Council (MRC) policy for paying for accommodation and travel for all 
members of Council Local Authorities and Committees of Council travelling on 
official Council business. This policy applies to all members of Council, Local 
Authorities and Committees of Council (herein referred to as members).  

Following changes has been suggested to paragraph 4.5 of this policy:  

4.5.1 For all meetings, 50% of the meal and mileage entitlement will be paid by 
electronic transfer 24 hours before the meeting, with the remainder being 
paid by electronic transfer by the completion of the final meeting day. 

4.5.2 If members are overpaid, recovery of the overpaid amount will be deducted 
from the member’s next payment. 

The changes is suggest due to perceived risk of handing carrying cash by MRC 
staff.  

 
 
 
Special Measures Policy, This policy relates to the 2019/2020 regional plan objective 1.3, 
Increase Aboriginal employment opportunities. Policy will provide advice and set out the 
arrangements for MacDonnell Regional Council (MRC) to implement special measures in 
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recruitment and selection. It will enhance equality of opportunity for Aboriginal people 
recruitment into MRC with specific aim of increasing the number of aboriginal staff in the 
Alice Springs office. 

 
 

Employee Retention Policy, This Policy outlines the incentives available to MacDonnell 
Regional Council (MRC) to retain talented and productive employees. The aim of this policy 
are: 

 to acknowledge the valuable contribution that long serving employees make toward 
achieving MRC’s goals and objectives 

 to retain an employees skills, knowledge and enthusiasm within MRC 

 to provide a framework for which the retention of employees is undertaken 

 
 
 
ISSUES/OPTIONS/CONSEQUENCES 
Nil 
 
FINANCIAL IMPACT AND TIMING 
Nil 
 

CONSULTATION 
Executive Leadership Team 
MR, Managers.  
 

ATTACHMENTS: 
1  FA03-CP Accommodation and Travel - Members Policy (Draft).pdf   
2  HR01-CP Special Measures Policy (Draft).pdf   
3  HR03-CP Employee Retention Policy (Draft).pdf   
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OFFICERS' REPORTS 

ITEM NUMBER 15.8 

TITLE Council meeting planner 2020 

REFERENCE - 255720 

AUTHOR Darren Pfitzner, Manager Governance and Planning         
 

LINKS TO STRATEGIC PLAN 
Goal 03: Empowered Communities 
 
EXECUTIVE SUMMARY: 
The 2020 Council meeting planner proposes suitable meeting dates for all Ordinary and 
Special Council meetings, Finance and Risk and Audit Committee meetings and Local 
Authority meetings for the year ahead. 
 
RECOMMENDATION 
That Council approve the proposed dates contained in the 2020 Council meeting 
planner. 
 
BACKGROUND/DISCUSSION 
Council sets the dates for all Ordinary, Special, Committee and Local Authority meetings for 
the year ahead. Dates are provided in advance of the next year so members have 
reasonable notice to schedule their attendance at relevant meetings.  
 
The community and business venues chosen for the Ordinary Council meetings follow the 
established pattern of the 3rd Council’s meeting schedule (see attachment: 3rd Council 
meeting location schedule). 
 
The order, locations and timing of the current year has been followed in the proposed Local 
Authority meeting schedule for the year ahead, and includes the addition of a few weeks 
break mid year for staff and councillors to recuperate. 
 
To assist the success of this schedule, consideration was also given to the known meetings 
of stakeholders, such as ALGA, LGANT and CLC. 
 
ISSUES/OPTIONS/CONSEQUENCES 
While Council may choose to alter some dates, it should be noted that the scheduling of 
Ordinary meetings, Finance and Risk Committee and Audit Committee meetings are based 
on timing requirements described in the Local Government Act. 
 
The scheduling of Local Authority meetings is based upon the order and timing of the current 
year to best attain the number of meetings required in the Local Government Act. 
 
FINANCIAL IMPACT AND TIMING 
Nil 
 

CONSULTATION 
Chief Executive Officer 
Manager Governance and Planning 
 

ATTACHMENTS: 
1  2020 MRC meeting planner.pdf 
2  3rd Council meeting location schedule.pdf
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OFFICERS' REPORTS 

ITEM NUMBER 15.9 

TITLE Budget Revision 

REFERENCE - 255987 

AUTHOR Bhan Pratap, Director Corporate Services         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
After review by Managers, Directors and the CEO, changes are recommended to Council’s 
budget contained within the Regional Plan. 
 
The amendments reflect changes in funding levels highlighted by upcoming finalisations of 
funding agreements, recognition of new funding and minor adjustments within functions. 
 
RECOMMENDATION 
That Council adopts the amendments to the Budget as tabled and pursuant to Section 
128(2) of the Local Government Act. 
 
BACKGROUND/DISCUSSION 
Under Section 128(2) of the Local Government Act, a Council may, after adopting its budget, 
adopt an amendment to that budget. 
 
A review of the budget has been done to legitimise the expenditure not initially provided for 
in the original adopted budget.  
 
Adjustments to the budget reflect changes in funding levels due to programs finalising, 
increases to insurance costs and recognition of new funding received and transfer from 
reserve. 
 

Budget Changes $ 

CAYLUS MHM Program       22,000.00  
Outstations 295,750.00 
Remote Oval Program Amoonguna     600,000.00  
Remote Oval Program Mt Liebig     150,000.00  
NIAA Youth Suicide Prevention Forum       40,500.00  
Flexible Aged Care Program     254,170.00  

Tfr from Reserve for 2 vehicles fully covered by fleet charge 
    108,170.00  

Changes within functions -     56,060.00  
Total  1,414,530.00  

 
ISSUES/OPTIONS/CONSEQUENCES 
The budget review process ensures that appropriate changes are made to the adopted 
budget as circumstances change throughout the year. With limited funding available, a large 
proportion of the changes are a result of increased funding or movements between functions 
of Council. 
 
Should Council decide not to accept the recommended changes the risk will be that the 
funding will not be able to be acquitted as without an approved budget the money cannot be 
allocated to the related program and/or the actual results may not be aligned resulting in 
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some services being cut due to lack of funds, where surpluses may be available in other 
areas. 
 
FINANCIAL IMPACT AND TIMING 
Funds allocated to reflect the receipt of new funding and changes within functions. 
 

CONSULTATION 
Executive Leadership Team 
Management Team 
Sheree Sherry, Management Accountant & Grants 
 

ATTACHMENTS: 
1  2019-20 Budget Revision - 11 December 2019.pdf
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OFFICERS' REPORTS 

ITEM NUMBER 15.10 

TITLE Audit Committee minutes 

REFERENCE - 255874 

AUTHOR Buke Ali Tunne, Manager Finance         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
Pursuant to the Local Government (Accounting) Regulations (the Regulations) councils are 
required to establish an audit committee as part of their internal control framework. 
Specifically the Regulations provide that an audit committee is to monitor compliance by the 
council to:  

 proper standards of financial management; and 
 regulations and the Accounting Standards. 

 
 
RECOMMENDATION: 
That Council notes and receives the minutes of Audit Committee. 
 
ATTACHMENTS: 
1  Draft minutes 29 Nov 2019   
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OFFICERS' REPORTS 

ITEM NUMBER 15.11 

TITLE Finance and Risk Committee Minutes 

REFERENCE - 255876 

AUTHOR Buke Ali Tunne, Manager Finance         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
The Council have delegate to the Finance and Risk committee the necessary powers to 
carry out, on behalf of council, council financial functions in the months the council does not 
hold an ordinary meeting. 
 
 
RECOMMENDATION 
That Council notes and receives the minutes including any resolutions from Finance 
& Risk Committee. 
 
BACKGROUND/DISCUSSION 
The Finance & Risk Committee needs to consider the minutes of the previous meeting(s) 
before they decide that they are a true and correct record and confirm such. 
 
 
ISSUES/OPTIONS/CONSEQUENCES 
Nil 
 
FINANCIAL IMPACT AND TIMING 
Nil 
 

CONSULTATION 
Nil 
 

ATTACHMENTS: 
1  Draf minutes 29 Nov 2019   
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OFFICERS' REPORTS 

ITEM NUMBER 15.12 

TITLE Finance report as at 30 Nov 2019 

REFERENCE - 255888 

AUTHOR Buke Ali Tunne, Manager Finance         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
Regulation 18 of the Local Government (Accounting) Regulations (LGA Regs), states that a 
finance report must be laid before Council or a Committee tasked with reviewing the finance 
report each month. The report set out: 
 

 financial year-to-date income and expenditure to the end of the previous month; 
 forecast income and expenditure for the whole of the financial year; 
 details of all cash and investments held (including money held in trust); 
 statement of debts owed to council including aggregated amount by category and 

general age of debt; and 
 other information required by council. 

 
The attached report is the finance report for Council as at 30 November 2019. 
 
RECOMMENDATION 
That Council note and accept the Finance Report as at 30 November 2019 
 
BACKGROUND/DISCUSSION 
 
Summary of Income and Expenditure. 
 
Income YTD variance     – ($1.6m) 
Operating expenses YTD variance  –  $3.5m 
Capital expenditure YTD variance  – $2.4m  
Net surplus      – $4.3m 
 

Account Category YTD 
Current 
Budget 

Total YTD 
actual 

Variance Comments 

11 ‐ Inc Op Grant  (6,544,765)  (4,132,114) (2,412,651.30) Main variance are mainly from: 
MES SPG $163K 
NT Muns & essentials $539K 
Caylus Tr Test $347K 
Matching funds $333K 
Outstation Jobs package $228K 
AusLink roads $227K 
Home Care Services $517K 
NRETAS Arc ‐ $501K 

14 ‐ Inc Comm  Serv  (5,814,825)  (5,595,977) (218,848.30)

15 ‐ Inc Ops  (1,830,171)  (1,621,457) (208,713.44) PAWA $117K 
NDIS $67K 

16 ‐ Inc Rates etc.  (1,057,067)  (2,115,400) 1,058,333.31 Invoice posted in full when the 
rate invoices raised in Sept 2019. 
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17 ‐ Income Invest  (362,697)  (249,050) (113,646.59) Low interest rate in the financial 
market. 

18 ‐ Other Income  (10,417)  (30,868) 20,451.18   

19 ‐ Gains Sale Ass  (17,458,533)  (17,635,263) 176,729.65   

   (33,078,475)  (31,380,129) (1,698,345.49)   

              

              

Account Category YTD 
Current 
Budget 

Total YTD 
actual(YTD 
Act+ Com) 

YTD 
Variance 
(Budget-
Actual) 

  

21 ‐ Salaries etc  10,691,978  8,695,441 1,996,536.61 157 MES SPG $437K 
Home Care Services $379K 
DoE Children services $292K 
Matching Funds $237K 
IAS Community Safety program 
$181K 
Home Care Projects $134 
Outside School Hours Care $109K 

22 ‐ Empl Benefits  860,913  756,393 104,520.10 Elected members training and 
mileage $35K 
CEO ‐ Conference and Consulting 
fees $23K 

23 ‐ ICA, Lease etc  746,735  498,491 248,244.76   

24 ‐ General Exp  2,789,226  1,798,268 990,958.78 Building facilities and FAA roads 

25 ‐ Communications,  911,343  798,475 112,867.29 Staff housing 

26 ‐ Insurance & Oth  689,190  1,266,585 (577,394.87)   

27 ‐ Advertising, Pu  95,013  22,614 72,398.75   

28 ‐ Dep & Amort  895,833  712,369 183,464.15   

29 ‐ Asset Impair  458,556  1,766 456,789.47   

   18,138,787  14,550,402 3,588,385.04   

              

              

Natural Account YTD 
Current 
Budget 

Total YTD 
actual(YTD 
Act+ Com) 

YTD 
Variance 
(Budget-
Actual) 

  

43201 ‐ Ass Add Builds  3,795,016  1,787,168 2,007,848.26 Bagot St and SLGIF building cost 
less budget 

43601 ‐ Ass Adds Veh  625,000  54,086 570,914.45 Fleet vehicle less than budget 

43701 ‐ Ass Adds Equip  440,774  507,087 (66,313.09)   

43801 ‐ Ass Adds F&E  3,750  36,406 (32,656.25)   

   4,864,540  2,384,747 2,479,793   
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ISSUES/OPTIONS/CONSEQUENCES 
This report is presented for Councils information and noting. 
 
 
FINANCIAL IMPACT AND TIMING 
Nil 
 

CONSULTATION 
Nil 
 

ATTACHMENTS: 
1  Finance Report as at 30 November 2019
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